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Notes on Faculty Retirement Programs 
Faculty Early Retirement Program (FERP) 

Pre-retirement Reduction in Time Base (PRTB) 
Collective Bargaining Agreement September 18, 2012 – June 30, 2014 

 

This handout briefly outlines some of the features of these programs to assist faculty in deciding if they want to participate.  These are summaries 

only and, like all summaries, leave out certain details which may prove important to a particular case.  The collective bargaining agreement, law, 

and California State University policies supersede, where appropriate, any statements made in this handout. 

 
Feature Faculty Early Retirement Program Pre-retirement Reduction in Time Base 

Reference Collective Bargaining Agreement – Article 29 Collective Bargaining Agreement – Article 30 

Short description Faculty member retires and works up to five years 

beyond retirement at no more than 50% of the time 

base worked in the year before retirement. 

Faculty member reduces his/her time base to 2/3, 1/2, 

or 1/3 time, but retains medical benefits as if full-time, 

pays into PERS retirement as if full-time and earns full 

retirement service credit. 

What work cycles are 

possible? 

All work may be in one semester or work may be 

distributed throughout the year.  The proposed 

schedule requires Presidential
1
 approval and, once 

established, may be altered only with Presidential 

approval or at Presidential direction. 

All work may be in one semester or work may be 

distributed throughout the year.  The schedule is 

approved by the President.
 1
 

How many years may I work 

under this program? 

Five consecutive years. Five consecutive years. 

Who is eligible? Tenured faculty unit employees age 55 or older at 

time of entry into the program 

Tenured members of the bargaining unit age 55 or older 

and younger than age 65 who have worked for the CSU 

at least ten years and full-time for the last five years. 

What is the deadline to apply? Deadline is 6 months before beginning of academic or 

fiscal
2
 year in which the faculty member will begin to 

participate; may be waived. 

Deadline is 6 months before beginning of academic or 

fiscal
2
 year in which faculty member will begin to 

participate; may be waived. 

 

 

 
Feature Faculty Early Retirement Program Pre-retirement Reduction in Time Base 

                                                           
1 President has delegated responsibility to the Provost 
2 Fiscal year applies to 12 month appointments only 
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How do I apply? An eligible faculty member notifies the President of 

his/her desire to enter the program and the proposed 

working schedule; President may alter period of 

employment. 

This program is not an entitlement; the President’s 

approval is required and is based on recommendations 

from department and Dean and upon administrative 

considerations. 

What is my status during 

semesters in which I teach? 

Tenured faculty member at same salary rate at which 

paid at time of entry into program, with normal 

responsibilities in proportion to the time base during 

work periods.  Some limitations on committees on 

which faculty may serve. 

Tenured faculty member, with normal responsibilities 

in proportion to time base during work periods and 

normal salary progression. 

May I work in the CSU in 

addition to this appointment? 

Faculty teaching one semester per year may teach in 

Extended Education during the semester taught or 

may teach in summer or special session courses that 

fall outside the semester only if the total number of 

days in the semester and the summer/special session 

courses do not exceed 90. 
 

Faculty teaching part-time all year may not teach 

through Extended Education.   
 

No other additional CSU employment is permitted. 

Faculty member is considered full-time for purposes of 

additional employment and may accept assignments 

that fall within the constraints of the additional 

employment policies or collective bargaining 

agreement provisions. 

What about income? Faculty member will receive retirement income from 

PERS for 12 months of the year plus income from the 

University for the period(s) in which s/he teaches or 

works.  Retirement contributions will no longer be 

deducted from the University pay, however, taxes and 

social security will. 
 

Retirement income is based on salary, age at the time 

of retirement, and years of service.  This program 

fixes the retirement income at the date of entry into 

the program. 

Faculty member will receive income from University 

only, at rate based on:  fraction working in program, 

deductions for PERS at full-time rate, deductions for 

taxes and Social Security at rate proportional to time 

base.  Income is paid in 12 equal installments 

regardless of working pattern. 

What about leaves? Not eligible for sabbatical or difference in pay leave.  

Leaves without pay limited to one leave for personal 

illness (with doctor’s confirmation). 

Not eligible for sabbatical or difference in pay leave.  

Eligible to apply for leaves without pay. 
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What about benefits? Health and dental benefits are continued through 

PERS.  Vision benefit continues through the 

University.  University-paid life insurance may be 

continued by direct payment.  FERP participants may 

carry up to 48 hours of sick leave into FERP and may 

accrue up to 160 hours (total) of sick leave while on 

FERP.   

Health, dental, vision, and University-paid life and 

long-term disability benefits continue as if full-time.  

Sick leave is accrued in proportion to time base 

worked. 

What about service on 

committees? 

Eligible to serve on committees only during periods of 

active FERP employment.  May serve on a Peer 

Review Committee during a period of inactive 

employment only upon the request of the department 

and approval of the President, as defined in CBA 

Article 15.35.  During inactive employment periods, 

they may run for election to the Academic Senate or a 

university-level committee for a term that begins 

during a period of active employment.   

Eligible to serve on committees only during periods of 

active employment.  During inactive employment 

periods, they may run for election to an Academic 

Senate or a university-level committee for a term that 

begins and ends during a period of active employment. 

Voting Privileges Retain voting rights during inactive employment period.  If faculty member desires to vote while during an 

inactive employment period, the faculty member must furnish the Office of the Academic Senate, by the 

beginning of the inactive employment period, an address to which the faculty member wants ballots sent.  

Faculty who do not exercise this option to vote will not be counted as voting members for purposes of 

determining whether sufficient votes have been cast to settle an election. 

What about college/library 

travel funds? 

Travel funds will continue to be provided by the college/library, however, those funds will be proportional to the 

time base worked.   For instance, a faculty member working 50% annually will receive 50% of the normal 

college/library travel allocation. 

At the end of the program… At the end of the FERP, the faculty member is no 

longer entitled to employment.  S/he may be hired as a 

lecturer or temporary unit member AFTER THE 180 

DAY WAITING PERIOD AS DETERMINED BY 

AB 340, at a salary similar to that of other non-

tenured employees and with limits on the period of 

work possible.   

At the end of PRTB, a faculty member who does not 

retire continues at the same time base as in the 

program, but pays into PERS and earns service credit at 

the time base worked, rather than a full-time.  

Depending on the time base, medical benefits may or 

may not be continued. 

 


