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What does it mean
to have a vision for
the future?
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“Our understanding of
learning has expanded at a
rate that has far outpaced

our conceptions of !

teaching.”

Randy Bass, “Disrupting Ourselves,”
Educause, March/April 2012, pg. 23 §
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Idt ACADEMICS ADMISSIONS FACULTY STUDENT SPOTLIGHT CAREERS ABOUT APPLY ‘ ’ REQUEST INFO

GEORGETOWN_ UNIVERSITY
Learning, Design, and Technology

LDES503:
University as a
Design Problem

Design the
Future of Learning

REQUEST INFORMATION APPLY NOW VIEW CURRICULUM

Final Application Deadline

April1,2024 Final application deadline for Fall start Application Information

Rolling admissions after April 1
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¥ Design Principle
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THREE HORIZONS: Which mindsets should decline and

which should emerge?

4 Emerging
Paradigm
- °
/
/
Horizon2
<H2) _ _ -~ . Innovations/

~ = Disruptions

Horizon3
(H3)

>

9 SOLVABLE Source: Bill Sharpe, 2020 (24 Ed), Three Horizons: The Patterning of Hope



Rankings/Notions of prestige

Disconnect of coursework
from real world
learning/career prep

Devaluation of who gets to be
an educator on campus

Assessment/Methods of
improvement

Credit hours as measures of
learning

Access & equity to higher
education and learning
experiences

General education

Separation of learning from
curriculum to co-curriculum
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Horizon 1: When busmess-as-

v

_ usual no longer works.
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% “ don’t know too many jobs that
C  rounded. You know, it’s not like

— STUDENT, WISCONS N P
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Prevalence
A

How do you

describe gen ed?

>
Future



What’s wrong -

-~

withgened? - 7
Boring. A four of the disciplines. ;

3 Delays getting
to the good
Disconnected. The major is

From majors and life. what matters.







Prevalence
A

How would you
, like to describe
Horizon3
(H3) gen ed?

>
Future



The characteristics of a

well-rounded education
that help a “great deal”
for career success...

59%
Hands-on application
of ideas

Engaging in community-
based experiences

567 42% vs. 29%

Encouragement to Employers under age 40 vs.
think for oneself employers 50+ yrs of age

Source: Finley, A., 2023, “The Career Ready-Graduate: What
Employers Say About The Difference College Makes,” AAC&U
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Knowledge from addressing

_li o
real-life probler.ns: | 66/0
regardless of discipline

Knowledge from

thinking across 5 3%

disciplines

Knowledge STEM

fields 49%

(LNV.LIOdWI AY3IN)
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Knowledge of liberal arts Knowledge of liberal 3 60/
disciplines is “very important” JEUSCIESEIGES 2

Source: Finley, A., 2023, The Career Ready-Graduate: What Employers Say About The Difference College Makes, AAC&U



- “VERY IMPORTANT?” SKILLS FOR CAREER SUCCESS

Oral communication 81%
Adaptability/flexibiliity 81%
Teamwork 80%
Critical thinking 79%

Written communication 77%
Working with people from diff. bkgrds. m———r———————————— 77 %,

Creativity & innovation mee———————— 7 6%,

Complex problem-solving mees———— 7 4%,

Utilizing technology/digital media
Ethical judgment
Analyzing & interpreting data
Locating & evaluating info
Integrating & applying ideas
Leadership roles

Source: Finley, A., 2023, Forthcoming, The Career Ready-Graduate: What
Employers Say About The Difference College Makes, AAC&U

% = Scores of 8-10



% = Scores of 8-10

Emotional Intelligence 72%

DRIVE/WORK | MOTIVATION
ETHIC | & INITIATIVE

81% 79%

77% 73%

RESILIENCE & | SELF-
PERSISTENCE | AWARENESS

Comfort with diverse
perspectives 69%

40 FSONV.LIOdNI
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Much More Likely to Consider Candidate with...

Job/work study I 7 1 Y,
Internship/Apprenticeship I 7 0%
Held leadership role S G S %,
Worked w/ people from diverse bkgrds . G 5 %,
* Developed portfolio e G5 %,
Served as peer mentor/advisor I G 1%,

Had courses w/ significant writing S 559,
Comprehensive senior project/capstone I 58 %,
*Engaged w/ community org./project I 57 %,

Research w/ faculty m e 569,
*Project/exp. addessing global issues EEEEEEEEEEEEEEE——— 53 %,

* = Scored avg. 16 pts higher by employers under 40 vs. those 50+

% = Scores o
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Horizon2 / / \ :
(H2) 7 N Innovations/

Disruptions
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What influences have
“disrupted” higher ed?
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‘Q US adults have “A Great

Deal’/*Quite A Lot” of

confidence in higher education ok
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“The formulation of a wicked problem /s the :
problem.” § N
There is no stopping point for the solution. "

There is no exhaustive of

“The aim is not to find the truth, but to
improve some characteristic of the world.”

What makes a problem
a wicked problem?




Which mindsets should decline and

THREE HORIZONS: :
which should emerge?
4 Gen ed as
— integrated and
7 ~ N practical
/ /P;Jﬁ!ichopinidon\ Access to
Horizon2 ot higher e N credentials
2 Al \ Labor force
"H—) - ~ - - innovation
Racial/social ™
Horizon3 Laff 2l
(H3)
>

Y SOLVABLE

Source: Bill Sharpe, 2020 (24 Ed), Three Horizons: The Patterning of Hope



A\ |

‘ d What mindset no longer
suits current needs? (H1)

7/

7. R\ \ L LU/

What represents a |
paradigm shift? (H3)
" | mumun

/
What constitutes real
innovation? (H2)
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