Faculty Perspectives

CSUSM and Experiences Survey

In Fall 2020, CSUSM administered the Faculty Perspectives and Experiences Survey as ORORORORO®

part of a collahoration hetween Faculty Advocacy, Care, Engagement, and Support f'm‘m‘ﬁ“l
(FACES), the Faculty Center, and the Office of Institutional Planning & Analysis. ||n||n II"II'I
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Highlighted Survey Findings

o Many faculty shared examples of feeling supported in their interactions
with leadership, whether it be the leadership in their college, department,
or senior administration.

31% of participants felt that incivility is a moderate or serious problem in
the workplace. Throughout the survey, respondents shared concerns and
highlighted opportunities to enhance equity and improve overall climate
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B Agree/Strongly Agree

All Unit 3 CSUSM faculty (N = 938), were invited to complete the survey from November 30 through December 14, 2020. 305 individuals responded, for a total response rate of 33%. This
infographic summarizes quantitative and qualitative responses. Please contact Institutional Planning & Analysis at survey@csusm.edu with questions.






