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Long Range Academic Master Plan (LAMP) Task Force Minutes
Meeting date: 1/30/2018
Present: Eisenbach R, Gilmore G, Glover K, Haddad K, Hansen O, Mueller C, Nessler J, 
Schroder M
Not Present: Baramy S, Morningstar K, Rauterkus A

· Minutes reviewed and accepted
· K. Haddad introduced the guest speaker; Sarah Burns, Director of Research and Evaluation at the San Diego Workforce Partnership. Sarah went into detail about job sectors, future expectations, various informational websites and tools that she developed for LAMPs use. Below are some of the conversation points.
· S. Burns asked the group what questions they had and what they had hoped to learn.
· K. Haddad said that he believes the groups overarching question is: Are there sectors or groups of job opportunities that will be in high demand in our region that CSUSM can supply?
· O. Hansen also asked if they had a way to determine how many graduates stay in the area?
· S. Burns noted that they use many different sources to cultivate that information including LinkedIn, but that it is far from exact at this point. 
· Analysis can be sorted by occupation, S. Burns went through each one and showed which jobs require a BA or higher.
· The numbers were based on a 5 year projection.
· Extensive conversation ensued about the details of each report and how to find what the group could potentially be looking for. S. Burns followed up the meeting by sending all of the resources available for further follow up. S. Burns drilled down into a few very specific jobs using different means, including SOC codes and Position Descriptions. 
· As the discussion continued the group developed an even better way to get a more accurate picture of what the need was or would be, this included using “Job Posting” as a parameter.
· During the discussion it appeared that the numbers were not accurate. The chart noted 8291 “CSUSM completions” in 2016 and the number was actually closer to 2500. 
· K. Haddad noted that it might be a good idea to have J. Marks come in and explain the ipeds data.
· O. Hansen noted that the “job posting” parameter may be more reliable. S. Burns pulled up the graph on “data scientist” to confirm that is was more reliable. The group then aggregated all of the job postings in San Diego by row in San Diego. 
· C. Mueller inquired about unique job postings. For example, if a company needs two people for the same job, would it show as one posting? S. Burns said that it would.
· S. Burns said that she will pull “hires” and “postings” for the last 5 years and forward to K. Haddad.
· The group revised the numbers to decrease the duplications and classify CSUSM graduates.
· O. Hansen asked if there was a Quality Analyst (QA) that had its own SOC code. S. Burns confirmed that in the new data sets, it did. 
· P. Kohlbry asked if there was any specific information on Psychiatric nurse Practitioners (NP). The data reflected a huge demand (1200 openings) for all 




















Resource List (More in depth list provided on the OneDrive folder)
www.burningglass.com
 www.Workforce.org/mycareer
www.onetonline.org 
Run by Dept of Labor and it is where all the jobs and descriptions live. Search by code or name. It extents SOC codes  by two more digits for a more detail.  
www.careeronestop.org 
Similar things but more detail – training information, etc. drills down even more.
www.economicmodeling.com
Pulls actual job postings. 
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