
 
AGENDA 

ACADEMIC SENATE MEETING  
CSU San Marcos 

Wednesday, April 8, 2015  
1 – 2:50 p.m., Commons 206 

 
 
I. APPROVAL OF AGENDA 

 

II. APPROVAL OF MINUTES – 3/4/15 
 

III. CHAIR’S REPORT – Laurie Stowell    
(Referrals to Committee attached) 
 

IV. CONSENT CALENDAR (attached)   
-  UCC Course/Program Change Proposals   Page 3 
 

 V. VICE CHAIR’S REPORT – Debbie Kristan   
 

VI. SECRETARY’S REPORT – Vivienne Bennett    
 

VII. PRESIDENT’S REPORT – Karen Haynes  
      
VIII. PROVOST’S REPORT – Graham Oberem 
 
  IX. ASCSU REPORT – David Barsky  (attached)  Page 4 
 

   X. CFA REPORT – Darel Engen (attached)  Page 11 
   
  XI. ASI REPORT – JJ Gutowski   

 

 XII. STANDING COMMITTEE REPORTS (attached)   Pages 14-21 
 -APC -GEC -SAC 
 -BLP -NEAC -TPAC 
 -FAC -PAC -UCC

1 

XIII. ACTION ITEMS  (Items eligible for a vote, including second reading items.) 
A. Program Suspension of P.E. Option in Kinesiology (2 attachments) 

- Ad Hoc Committee’s Recommendation  Page 22   
- Senate Officers Motion  Page 24 
 

B. Certificate in Applied Geographic Information Systems (GIS) (CHABSS) (3 attachments) 
- BLP:  Report on Certificate in Applied Geographic Information Systems  (GIS)  Page 25 

- UCC: Report on Certificate in Applied Geographic Information Systems (GIS)  Page 27 

- UCC:  Catalog Copy – Certificate in Applied Geographic Information Systems (GIS)   Page 28 
 

C. Certificate of Specialized Study in Military Science (MILS) (8 attachments) 
- BLP:  Report on Certificate of Specialized Study in Military Science  Page 29 

 - UCC:  Report on Certificate of Specialized Study in Military Science  Page 30 
 - UCC:  Catalog Copy – Certificate of Specialized Study in Military Science  Page 31 

 - MILS P-Form  Page 32 

 - Syllabi:  Pages 46-75 

1) MILS 301   
2) MILS 302   
3) MILS 401   
4) MILS 402   
 

D. FAC:  History Department RTP Standards (attachment)  Page 76 
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E. Masters in Public Health (CEHHS-SoN) 

-  BLP:  Report on Masters in Public Health  Page 90   
 -  UCC: Report on Masters in Public Health  Page 92 

- UCC:  Masters in Public Health Catalog Copy  Page 94 

-  Appendix C. – MPH Suggested Roll Out Plan  Page 98 
 

F.  Professional Certificate in Specialized Study in Cultural Competency in Healthcare (CHABSS)  
-  BLP: Report on Certificate in Specialized Study in Cultural Competency and Healthcare  Page 99 

-  UCC: Report on Professional Certificate in Specialized Study in Cultural Competency and Healthcare  Page 100 

-  UCC: Catalog Copy – Certificate in Specialized Study in Cultural Competency and Healthcare  Page 101 
  

G. BLP:  Moving Self-Support Academic Programs to State Support Policy (attachment)  Page 103 
 

H. APC:  Academic Freedom Policy (2-attachments) 
 - Draft Academic Freedom Policy  Page 105 

 - Informational Item – Academic Freedom Policy  Page 109 
 

XIV. DISCUSSION ITEMS (Items scheduled for discussion, including first reading items.) 
A. FAC:  Emeritus Policy  (3 attachments)   
 - Emeritus Policy Interim Draft  Page 110  
 - Feedback from Provost Graham Oberem  Page 120 
 - CSU Emeritus Policies Comparative  Page 121  
 
B. BLP/UCC:  Health Information Management MS* (CoBA) (2 attachments) 

- BLP:  Report – Health Information Management MS – Update  Page 122 
- BLP:  Health Information Management EL Budget   Page 124 
- UCC:  Report – Health Information Management MS  Page 126  
- UCC:  Catalog Copy – Health Information Management MS  Page 127  

 

C. BLP/UCC:  Master of Science in Kinesiology (3 attachments) 
 - BLP:  Report – Master of Science in Kinesiology  Page 130 
 - UCC:  Report – Master of Science in Kinesiology – Update  Page 133 
 - UCC:  Catalog Copy – Master of Science in Kinesiology (attached for convenience/no updates)  Page 134  

 
D. FAC:  Application for Salary Increases for Market or Equity Purposes (attachment)  Page 137 
 
E. TPAC:  Open Access Policy, Karno Ng* (to be presented by Carmen Mitchell) (attachment)  Page 141 

 
F. FAC:  Change to the University RTP Document:  University-wide Policy/Procedure/Guidelines for 

PRCs in the Evaluation of Tenure-line Faculty*  (attachment)  Page 146 
 

G. Senate Officers:  DRAFT Resolution in Support of AS-3197-14 – The Need for a Comprehensive 
California State University Policy on Academic Freedom  Page 151 

 
H. GEC:  GE New Course Certification Request* (2 attachments) 
 - Current GE New Course Certification Request   Page 152   

 - Updated GE New Course Certification Request   Page 158 
 

XV. INFORMATION ITEMS 
A. Provost’s Space Advisory Group Recommendations (attachment)  Page 161 

 

XVI. PRESENTATIONS  
A. Quality Online Teaching, Veronica Añover     1:30 PM TIME CERTAIN 

 

XVII. SENATORS’ CONCERNS & ANNOUNCEMENTS  
 
*Pending EC Approval   (Referrals to Committees and Consent Calendar, next page)  
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REFERRALS TO COMMITTEES 

Committee                                                              Description 

FAC Liberal Studies RTP 
GEC Consider the Implementation of the Two GE Diversity Areas:  Domestic and International/Global 

Diversity Issues and Multiculturalism 
FAC Coaches’ Performance Appraisal Process 
 
 
 

Curriculum for Consent Calendar 
April 8, 2015 

 
Programs/Courses Approved at UCC 

SUBJ No New 
No. 

Course/Program Title Form 
Type 

Originator To UCC UCC 
Action 

BA 500  MBA Bridge C-2 Robert Aboolian 11/24/14 3/18/15 

BA 502  Career Planning/Develop C Robert Aboolian 11/24/14 3/18/15 

FIN 622  Real Estate Finance/Mgmt C Yi Sun 8/20/14 3/18/15 

HD 381  Youth Violence C Fernando 
Soriano 

2/12/15 3/4/15 

NATV/ 
SOC  

350  Imagining Indians C Joely Proudfit 2/20/15 3/18/15 

MBA P-2  Specialized Accelerated MBA 
(SAMBA) 

P-2 Glen Brodowsky 8/20/14 3/11/15 

MBA P-2  Specialized Accelerated MBA 
(SAMBA) 

P-2 Robert Aboolian 11/24/14 3/11/15 

MGMT 622  Employment Practices C Ted Shore 8/20/14 3/18/15 

OM 622  Hospitality Revenue Mgmt C Robert Aboolian 8/20/14 3/18/15 

SOC 425  Sociological Mindfulness C Bob Roberts 12/10/13 3/4/15 

VSAR  433  Screenwriting C-2 Jonathan 
Berman 

2/21/14 3/4/15 

 
 
 

Program/Course Changes Approved at the College 
SUBJ No New 

No. 
Course/Program Title Form 

Type 
Originator Reviewed by Dean of 

AP/Chair of UCC 
ACCT 306  Cost Accounting C-2 Alan Styles 3/4/15 

ACCT 307  Tax Accounting C-2 Alan Styles 3/4/15 

MATH 441  Intro to Probability C-2 Amber Puha 3/11/15 

 



 
Academic Senate of the California State University (ASCSU) Report to Senate 
For April 8, 2015 
 
The ASCSU met in Plenary Session on Thursday and Friday, March 19 and 20. In addition, ASCSU 
committees met on Wednesday, March 18 to prepare items for the Plenary Session. 
 
Largely discussed, outside of reports that the Executive Committee had strongly expressed its 
displeasure when it met with him, was Chancellor’s White communication to the CCC Chancellor 
indicating that the CSU did not find overlap with nine of the community college pilot 
baccalaureate degree proposals. 
 
The ASCSU is forwarding two names to Governor Brown for appointment to the next two-year 
term as Faculty Trustee: Steven Stipanek (Northridge, current faculty trustee) and Susan Holl 
(Sacramento). 
 
A major item of discussion concerned the sense that the Western Interstate Commission on 
Higher Education (WICHE) Passport Project, which is developing a GE package that would be 
transferable among all of its signatory institutions, had misrepresented the ASCSU observers as  
full participants and that this could lead to that false perception that the ASCSU (or the CSU) had 
signed on to this project. 
 

1. AS-3202-15/FGA (Rev) Opposition to John Wiley and Sons Requiring the CSU to 
Purchase Access to Unwanted Journals in its Bundling of Online Journals (Second 
Reading) 
[http://www.calstate.edu/acadsen/Records/Resolutions/documents/3202.pdf]: This 
resolution was designed to put pressure on Wiley (and other publishers) who bundle 
journal content.  It endorses the decision by the libraries of the CSU to discontinue the 
systemwide arrangement to purchase online journal access from Wiley and holds that 
bundling will force CSU libraries to purchase unwanted journal content, resulting in 
significantly higher costs to the libraries.  The resolution urges that until a systemwide 
agreement with Wiley is reached, faculty, where appropriate, avoid using Wiley 
textbooks and other educational materials in their classes.   

• ASCSU has received a lengthy response from Wiley which is included in this report in its 
entirety: 

 
I am writing in response to the resolution adopted on March 20, 2015 by the 
Academic Senate of the California State University.  The resolution is entitled 
Opposition to John Wiley & Sons Requiring the CSU to Purchase Access to 
Unwanted Journals in its Bundling of Online Journals. 
 
We at Wiley believe there has been significant miscommunication about the 
journal deal offered to the CSU consortium of libraries and would like to clarify 
two specific points: 
 
·      Wiley’s price offered for access to licensed content in 2015 was flat with the 
price paid by the CSU consortium in 2010. 
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·      The contention in the rationale for the resolution that ‘…the terms offered 
by Wiley would have meant a cost increase of 10-12%...’ is factually incorrect. 
The cost increase would in fact have been 3.5%. 
 
We provide more detailed explanation of these two points below. 
 
Wiley’s final price offered for access to licensed content in 2015 was flat with 
the price paid by the CSU Consortium in 2010. 
 
We have worked particularly closely with the CSU consortium to find ways to 
address the ongoing budget issues and enable access to Wiley journals.  In brief 
·       In 2010, CSU libraries had access to 1,093 journals via their Wiley licenses 
and in 2015 would have had access to 1,519 journals 
·       From 2010 – 2015 there have been some price increases, but also some 
years with no price increase or a price reduction 
·       The final price offered for access to these titles in 2015 is flat with the price 
paid in 2010. 
 
The contention in the Rationale for the Resolution that ‘…the terms offered by 
Wiley would have meant a cost increase of 10-12%...’ is factually incorrect. The 
cost increase would in fact have been 3.5%. 
 
At the request of the Chancellor’s office to simplify our model, we offered the 
option to participate in Wiley’s pilot database model, which provides access to 
all Wiley e-journals.  In 2015, this would add access to an additional 130 journals 
for the CSU libraries. 
 
We believe that confusion has occurred because the 2015 price on offer was a 
3.5% increase on the combined fees for 2014 paid for by the Central Fund and 
the individual campuses.  This was indeed 10.5% higher than the fees that the 
Central Fund paid in 2014, but this is balanced by savings at the individual 
campus level equal to 8% of the increase amount. 
 
We hope that our clarification is helpful to the members of the Academic 
Senate. We are eager and willing to work with the CSU librarians and 
Chancellors office to come to a mutually satisfactory agreement. 
 
In good faith Wiley continued to provide access to all of the individual campuses 
in the first two months of 2015 and worked with each campus as they chose 
from a range of options to subscribe to Wiley journal content. 
 
Earlier in March I, together with my colleague David Fisher, VP of Institutional 
Sales and Business Development for the Americas, met with Eddie Choy and 
Terri Joiner from the Chancellors office as well as  Carol Perruso and Nikki 
DeMoville, librarians from Long Beach and California Polytechnic Institute 
respectively.  During that meeting it became clear that we at Wiley had not fully 
appreciated some of the concerns of some of the member libraries and that the 
2015 offers from Wiley had not been fully understood. 

Page 5 of 161



 
We are now engaged in developing a plan for 2016 and believe that improved 
communication will result in a good outcome for all concerned. 
 
We are also very willing to meet with representatives of the Academic Senate to 
answer questions and discuss future options directly. 
 
Sincerely, 
 
Reed Elfenbein 
SVP, International Development and Global Research Sales 
Wiley 

 
2. AS-3204-15/FGA Initial 2015 Legislative Advocacy Positions of the Academic Senate of 

the California State University (First Reading, Waiver) 
[http://www.calstate.edu/acadsen/Records/Resolutions/documents/3204.pdf]:  This 
resolution is part of the 2015 Legislative Advocacy Strategy of the ASCSU.  It establishes 
official ASCSU positions on bills of interest to the body currently before the California 
State Legislature.  ASCSU positions are included in the accompanying document titled 
“Academic Senate of the California State University, Positions on Proposed Bills in the 
California State Legislature – 2015.”  

• Here is the link to the document listing the 8 Senate Bills and the 24 Assembly Bills: 
http://www.calstate.edu/acadsen/Records/Resolutions/documents/3204Attachment.p
df. As this is just a list of bill titles and ASCSU positions (Support; Support in Concept; No 
Position/Watch; Oppose), see me if you would like more information about any of 
these. 

 
3. AS-3205-15/FGA Support for the “Stand with the CSU” Budget Initiative (First Reading, 

Waiver):  This resolution expresses appreciation for the Governor’s proposed $142 
million increase to the proposed 2015-2016 CSU support budget, but points out that the 
increase is insufficient to fully address the needs of the CSU.  It urges members of the 
California State Legislature to support a further augmentation of the CSU support 
budget by $97 million to fully fund the CSU Board of Trustees 2015-2016 budget 
request, and to formally show support for the budget augmentation by signing a letter 
of support for the CSU’s “Stand with the CSU” initiative directed to that end.  

 
There were six resolutions presented for first readings. These are scheduled to have second 
readings at the May Plenary Session. 
 

1. AS-3206-15/AA Academic Senate, CSU Participation in the Western Interstate 
Commission on Higher Education (WICHE) Passport Project:  The WICHE Passport 
Project is designed to allow the bulk transfer of General Education certification via an 
interstate “passport.”  The Passport does not allow for independent evaluation by 
“signatory” institutions of Passport related content.  The CSU is not a formal signatory to 
the project; however, the WICHE website lists the ASCSU as a participant in the project.  
This resolution is designed to clarify that ASCSU participation in Passport conversations 
does not endorse, or indicate agreement to become a signatory to, the Passport project. 
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2. AS-3207-15/FA The Call for a Plan to Increase Tenure Density in the California State 
University:  This resolution calls upon the Chancellor and Board of Trustees to prioritize 
recruitment and retention of tenured/tenure track faculty and develop and implement a 
plan to increase tenure density to at least 75%, and reduce the student-faculty ratio 
(SFR) to 18:1, in ten years.  It also urges the Chancellor and Board of Trustees to 
advocate with the Governor and Legislature to provide the funding necessary to 
implement the plan, and urges campus presidents to initiate campus discussions of 
resource allocation to increase tenure density and lower SFR.  It requests that the 
Chancellor and Board of Trustees provide annual reports on their progress toward 
restoring and building the faculty workforce.    

 
3. AS-3208-15/EX Academic Senate of the CSU Calendar of 2015-2016 Meetings:  The title 

of this resolution is self-explanatory.  ASCSU meetings are scheduled the week prior to 
Board of Trustees meetings. 

 
4. AS-3209-15/AA Towards a Culture of Assessment in the California State University 

System:  A Call for Faculty Professional Development:  This resolution encourages the 
creation of a systemwide culture of assessment in the CSU, encourages the CSU to 
support systemwide faculty development in assessment, and urges campus senates to 
review and revise their policies to ascertain that supports are in place to facilitate 
faculty competence in assessment. 

 
5. AS-3210-15/FGA Request for Revision to Executive Order 699 (“Leases”) Governing 

Campus Lease Agreements: This resolution requests that the Chancellor, consult with 
appropriate stakeholders, including the ASCSU, and revise Executive Order 699 to 
update the practices and procedures to be followed by all campuses and auxiliaries for 
the purpose of ensuring thorough consultation prior to a campus executing real estate 
lease agreements affecting the campus community.  It specifically requests that 
Executive Order 699 be revised to prohibit campuses and auxiliaries from allowing the 
lease of space to entities duplicating degree offerings at a campus.  It also asks 
Chancellor White to rescind, if possible, any lease agreements currently in place or 
under consideration, that allow for the leasing of space to entities duplicating degree 
offerings at a campus.    

 
The resolution is a response to several campus agreements with third parties to lease 
space in and around facilities controlled by the campus.  Particularly highlighted in the 
rationale is a situation at Sacramento State where the university, without consultation 
with the university community, leased space to the for-profit California Northstate 
University for its undergraduate program in Health Sciences.  That program is virtually 
identical to programs and courses offered at Sacramento State. 

 
6. AS-3211-15/AA Expectations for Upper Division General Education: The purpose of this 

resolution is to more explicitly define upper division GE in light of recent developments 
regarding California Community College BA degrees and changing expectations for 
General Education.  It provides that the characteristics of upper division GE should 
include that:  a) GE be an integrative experience that relies upon knowledge and skills 
obtained in lower division GE; b) the upper division portion of CSU GE requirements be 
acknowledged as the campus specific contribution of GE for each campus, with each 
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campus able to independently determine the transferability or appropriateness of 
transfer for upper division GE coursework; and c) that campus or system variations to 
the characterization of upper division GE in this resolution be permissible under 
Executive Order 1100. 

 
Submitted: David J. Barsky 
 
 
 
 
(See addendum, next page…) 
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Addendum to the 
Academic Senate of the California State University (ASCSU) Report to Senate 
For April 8, 2015 
 
 
Roughly a third of the report consisted of the Wiley response to the ASCSU resolution opposing 
the way that Wiley was bundling journals. After the original ASCSU report was submitted for the 
agenda packet, a response by the CSU Library Deans to the Wiley response was received. It is 
included below. 
 

Dear Professors David Hood, Steven Filling, and members of the CSU Academic Senate, 
 
The CSU Council of Library Deans (COLD) Executive Committee, on behalf of all members 
of the Council of Library Deans, thanks you for sharing resolution AS3202-15/FGA with 
us; and also for sharing the recent correspondence you received April 3 from Ms. Reed 
Elfenbein of Wiley, regarding this resolution. 
 
We appreciate the statewide Academic Senate's support for the CSU libraries as we 
attempt to find the best possible license with Wiley that will serve all of our students 
and campuses. 
 
We also appreciate the positive tone of Ms. Elfenbein's message, and the open and 
constructive quality of the Wiley team's work with the Chancellor's Office negotiations 
team at their meetings this year.   
 
The Chancellor's Office of the CSU is actively working with Ms. Elfenbein and her team 
to find a package of Wiley journals that is affordable for all CSU 
campuses. Communications between the CSU and Wiley have been much improved 
through their meeting with the CSU negotiations team, and we are hopeful that Wiley’s 
offer for the smaller title package will reflect the spirit of these renewed discussions. 
 
We also wish to acknowledge that Wiley has been helpful and collaborative in their 
work with all our campus libraries in 2015 as we develop transitional services.  As Ms. 
Elfenbein notes, this has included providing continued access to all individual campuses 
in the first two months of 2015; and offering a range of campus-specific access options 
for the rest of the 2015 year.  COLD has fully supported its members in adopting a 
variety of campus-specific agreements with Wiley this year. 
 
The issues related to the cost of Wiley offers and CSU counter-offers in 2014 are 
complex and we acknowledge that Wiley's view and CSU's view of these offers may 
differ.  The CSU / COLD perspective is that both of Wiley's final offers in 2014 would 
have increased net system-wide costs, based on our 2014 total spend, by 9% or more in 
2015; while the CSU's final offers in 2014 would have increased our system-wide 
payment, based on our 2014 total spend, by either 3% or 4%.  
 
Ms. Elfenbein states that the CSU libraries were confused about Wiley's offers; however 
the following points were clear to the CSU: Wiley wanted the CSU libraries to add titles 
to the common 2014 package.  The titles they wanted CSU to add to the package were 
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any titles subscribed to by individual CSU libraries. CSU did not agree, for two 
reasons: (1)  the proposed total system-wide costs made this expanded package 
unaffordable for several of our campuses; and (2) access to the additional titles was not 
needed by most CSU libraries.  
 
The Chancellor's Office is now actively involved in negotiating a lower-cost system-wide 
license for a package with fewer titles than licensed in 2014, that is a better fit to CSU's 
research and teaching needs than the complete Wiley journal package of over 1500 
titles. 
 
COLD's intent has always been to have a constructive relationship with John Wiley and 
Sons, who we see as a valued partner in contributing to and sharing scholarship and 
research. Open and constructive communications between CSU and Wiley are critical to 
achieving a positive outcome for all CSU faculty and students. 
 
Sincerely, 
 
Anna Gold, Chair 
 
CSU Council of Library Deans (COLD) Executive Committee: 
Curt Asher, Chair, Systemwide Technology and Information Management (STIM) 
Anna Gold, Chair, COLD  
Gale Etschmaier, Vice Chair, COLD 
Ruth Kifer, Member at Large, COLD Executive Committee 
Peter McDonald, Chair, COLD Assessment Team (CAT) 
Mark Stover, Past Chair, COLD 
Stephen Stratton, Chair, Electronic Access to Resources (EAR) 
John Wenzler, Secretary, COLD 

 
Submitted: David J. Barsky 
 

Page 10 of 161



CFA Report to Academic Senate, 4/8/15 1 
 2 
CFA Statewide and Chapter Elections 3 
 4 
Elections for statewide CFA Officers will take place at the Spring Assembly on 5 
April 25 and will result in the election of a new CFA President, since longtime 6 
President Lillian Taiz has decided to step down after her current term is over.  7 
Elections for the Executive Board of our Chapter of CFA will be taking place this 8 
month.  Nominations will be solicited April 6-11 with voting to take place online 9 
April 13-19.  The results will be announced on April 20.  Please check your email 10 
for announcements and instructions. 11 
 12 
Raises from Year 1 of New Contract finally paid out in full as of April 1 paycheck 13 
 14 
The raises from Year 1 of the new contract (retroactive to July 1, 2014) have all 15 
been paid out as of the April 1 paycheck.  These raises include:  1.6% GSI, 16 
Lecturer reclassification, SRA—Salary Recovery Adjustment—of up to 3%, and 17 
system-wide equity for qualified faculty.  Arrears were paid out in two separate 18 
checks, and the April 1 paycheck should represent a faculty member’s baseline 19 
salary going forward.  Faculty are advised to check their paychecks carefully to 20 
make sure that their raises have been calculated correctly.  A salary worksheet can 21 
be obtained on the CFA website:  http://www.calfac.org/sites/main/files/file-22 
attachments/cfa_salary_worksheet.pdf . 23 
 24 
Campus Salary Equity Program 25 
 26 
Our CFA Chapter has emailed all faculty a couple updates concerning the Campus 27 
Salary Equity Program with a timeline for its progress toward implementation.  As 28 
of March 24, we have received all the corrected salary data from the Provost’s 29 
Office that we had previously requested.  The Equity Committee—consisting of 30 
Chapter Board members Ann Fiegen, Anne Lombard, and Darel Engen and 31 
faculty-at-large Ranjeeta Basu and Wayne Aitken—has now met twice to analyze 32 
this data and formulate our proposal for the program.  The committee will meet 33 
one more time on Monday, April 6, to finalize our proposal in preparation for 34 
consultation with the Provost’s office concerning the structure of the Equity 35 
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Program, which will take place at a meeting on Wednesday, April 8.  It is hoped 36 
that Equity salary adjustments will appear on our May 1 paychecks, and we should 37 
know after the April 8 meeting whether this is likely to happen.  If it is not, CFA 38 
will be calling on faculty to take action to encourage the administration to 39 
implement the Equity Program as soon as possible. 40 
 41 
CFA White Papers on Faculty Salary 42 
 43 
In preparation for the Reopener Bargaining on Salary for Year 2 of the contract, 44 
which begins on May 1, CFA has undertaken several studies of CSU faculty 45 
salaries and has been releasing its findings in a series of White Papers entitled 46 
Race to the Bottom.  The first paper in the series, which is entitled Race to the 47 
Bottom:  CSU’s 10-Year Failure to Fund Its Core Mission, was released on March 48 
3 and shows how CSU Faculty pay has lagged far behind that of University of 49 
California and California Community College Faculty.  Such a finding makes it 50 
clear that the bad economy and budget cuts of the last eight years are no excuse for 51 
flat CSU Faculty salaries, since UC and CCC faculty salaries have increased over 52 
the same period of time and in the same circumstances.  The second paper entitled 53 
Race to the Bottom:  Salary, Staffing Priorities, and the CSU’s 1% was released on 54 
March 24 and shows that while CSU student tuition and fees have risen greatly 55 
over the last ten years and pay for CSU administrators and administrative hires 56 
have also increased sizably, CSU faculty salaries and hiring have not kept pace.  57 
The obvious conclusion is that increases in student fees are paying for increases in 58 
administrative positions and salaries and not for increases in faculty positions and 59 
salaries.  Together these papers show that the CSU administration has not been 60 
prioritizing either its faculty or its students—it has been prioritizing itself.  The 61 
third paper in the series will be released Tuesday morning, April 7, at 10:00 a.m., 62 
and draw on over 5,000 testimonials from the recently completed CFA Faculty 63 
Survey.  With the data from these studies in hand, we hope that our Bargaining 64 
Team will be able to make a compelling case for further faculty raises during 65 
Reopener Bargaining on Salary for Year 2 of the Contract, which begins on May 1.   66 
 67 
Lobby Days, April 6-7 68 
 69 
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Our Chapter of CFA will be sending representatives to Sacramento to lobby state 70 
legislators on matters of concern to the faculty, including augmentation of the state 71 
budget allocation for the CSU and various Assembly and Senate bills that affect 72 
faculty and the quality of public higher education.  A follow-up report on Lobby 73 
Days will appear in the next CFA report to the Academic Senate. 74 
 75 
Contact Us 76 
 77 
If you have any questions and/or concerns about the contract, your salary, faculty 78 
rights, etc., please feel free to contact members of the Board, which includes: 79 
Darel Engen, President, dengen@csusm.edu  80 
Pam Redela, Anne Randerson, Lecturer Representatives, predela@csusm.edu, 81 
aranderson@csusm.edu  82 
Anne Lombard, Faculty Rights Chair, alombard@csusm.edu  83 
Ann Fiegen, Faculty Rights Committee, afiegen@csusm.edu  84 
Sharon Elise, Council for Affirmative Action, selise@csusm.edu  85 
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Academic Policy Committee (APC) Report to Senate 
For April 8, 2015 
 
 
APC is bringing the Academic Freedom Policy for a second reading. No feedback was received 
following the first reading on March 4 (at least as of the time that this report is being prepared on 
the afternoon of Monday, April 6), so no changes have been made. 
 
APC is continuing work on a Syllabus Requirements & Guidelines Policy, which we hope to be 
bringing to the Senate for a first reading on April 22. 
 
APC is working with TPAC on updating the Online Instruction Policy, and responding to the 
recommendations in the Quality On-line Teaching Team (QOTT) report and the administration 
response to that report. It is likely that this will not reach the Senate until early next Fall. 
 
Other policy work on APC’s agenda includes 

• Academic Program Discontinuance Policy 
• Credit Certificate Policy 
• Challenge Exam Policy 
• Extended Learning’s Roles and Responsibilities Policy 
• Policy on Winter Intersession  
• Graduate Writing Assessment Policy  

The discontinuance policy is at the “top of the list” and APC will try to use some of the remainder of 
this year to get a head start in thon next year’s work on this policy revision. 
 
Submitted: David J. Barsky 
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March, 2015 
BLP Report to Senate 
 
BLP completed revisions to the “Procedure for Moving Self-Support Programs to State-Support.” Also 
completed were reviews of the Health Information Management MS, Cybersecutiry MS, Convergent 
Journalism Minor. In addition to cost and revenue budget spreadsheet that BLP has been using to assist in 
reviewing state supported programs, BLP found the need to create modified versions of the cost and 
revenue spreadsheets for master’s programs and undergraduate minor programs.  
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Faculty Affairs Committee Report to Academic Senate 
April 6, 2015 
 
FAC Committee Work In Process 

• Department of Social Work RTP Standards 
• Update to the University RTP Document, revision completed by committee, in 

preparation for submission to Executive Committee 
• Updated Policy for the Wang Award 
• University RTP Document updates 

o New CBA language  
o Various other corrections 

 
FAC Items Sent to Executive Committee/ Senate  

• New Policy on Assigned Time for Exceptional Levels of Service to Student 
o Placed on Hold per Chancellor’s Office 

• Revision Application for Salary Increases for Market or Equity Purposes 
• Revision of Faculty Emeritus Policy 

 
Items Currently in the Queue 

• Questions about Sabbatical Policy 
• Consider Draft New Visiting Professor Guidelines/Policy 
• Sabbatical Policy  
• CSM Department RTP Documents 

o Biology 
o Chemistry 
o Computer Science and Information Systems 
o Math 

• Conflict of interest for evaluators of RTP files  
• Revision of Coach Evaluation Form 

• Liberal Studies Department RTP Standards 
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General Education Committee 

Report to Academic Senate 

April 8, 2015 

• GEC has had preliminary discussions regarding the Halualani and Associates report on diversity 
and awaits the final diversity mapping. 

• GEC continues to near completion of the lower division/area E recertification.  Of about 102 
lower division/area E classes, 85 have been submitted, 79 recertified and 6 returned for revision.  
Any recertifications not yet submitted are over a year overdue and should be submitted as soon as 
possible.  

• The GEC is considering revising the lower division GE forms in connection with lessons learned 
in the recertification process. 

• The GEC is mostly done with creating an assessment plan for GE program student learning 
outcomes. 

• Courses certified for GE in March (4 meetings):  
C3: CHIN 201 
CC: WMST 300-23 
D: LING 121 
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NEAC April Senate Report 
 
 
NEAC worked with EC and the Senate leadership to write and present the 
proposed amendments for the Spring Referendum.  In addition, NEAC worked 
with the Senate Coordinator to help with details related to the Spring 
Elections.  We concluded this year’s work with the FAC/NEAC Lecturer Inclusion 
Taskforce as well.  
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 SAC has prepared a new draft of Engaged Education Definitions based on 

comments from EC members earlier this year. It is being presented to EC for further 

discussion. 

 SAC is continuing work to develop a University Student Internship Policy related 

to Executive Order No. 1064. Revision has continued to incorporate comments from EC 

members. SAC has taken advice from EC leadership to refine a draft of the policy that 

will be the basis of discussions with the Faculty Chair of the new University Office of 

Internships when appointed. A policy derived from those discussions will be submitted to 

AS. 
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April 6, 2015  TPAC Report to Academic Senate           Prepared by:  Karno Ng 

 

Tasks Completed in March 2015 meeting 

 

1) Discussion of 3rd Draft of the Open Access Policy 

2) Final draft sent to Academic Senate Chair, Dr. Laurie Stowell on 3/17/15.  Scheduled to present 
to Executive Committee on 4/8/15. 

 

Tasks in Progress 

1) Generation of a list of questions regarding online teaching policy. 

2) Discuss the possibility of conducting survey among faculty who currently teach online regarding 
the definition of hybrid and online courses.  (note:  suggestion was made by APC on 3/20/15). 
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UCC report- April 8, 2015 Senate Meeting 

 
• Since the last Senate meeting, the graduate UCC subcommittee has been on hiatus and the 

general UCC has resume review of both undergraduate and graduate level curriculum. In this 
time, UCC has completed a full review and placed on the Senate consent calendar the following 
curriculum: 

o 2 P-2 forms to change existing programs,  
o 7 C forms to create new courses, and  
o 3 C-2 forms to change existing courses. 

 
• UCC also recommended approval of 3 C-2 forms from the newly established UCC consent 

calendar that reflect courses changes reviewed and approved by the college level curriculum 
committees.  

• UCC also reviewed and is recommending for approval the P form in Master of Science in Heathl 
Information Management (MS in HIM) with 10 accompanying C forms to establish requisite 
courses.  This program is on the Senate floor today for a first reading. 
 

• UCC is currently completing its review of the Master of Science in Cybersecurity, a Professional 
Science Master’s program (MS in Cybersecurity – [PSM]), along with 15 C forms for new courses 
associated with the master’s degree program.  
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DRAFT 1 
 2 
Date:   October 15, 2014 3 
Submitted by:  Pat Stall and Sue Moineau 4 
Re:   Opposition to Suspension of the Physical Education Option in Kinesiology 5 
 6 
As per the Academic Program Discontinuance Policy (APC353-09) when there is an objection to a 7 
recommendation to discontinue or suspend an academic program, an Ad-Hoc Viability Review Committee 8 
is formed to “conduct a special program review focused on issues related to potential discontinuance or 9 
enrollment suspension.” The charge of the committee is to review data and supporting documentation 10 
and to make a recommendation back to UCC and BLP.   11 
 12 
As per the Program Discontinuation or Suspension Policy, Ad-Hoc Program Viability Review Committee 13 
consisted of: 14 
Sue Moineau, UCC Chair 15 
Pat Stall, BLP Chair 16 
Linda Shaw, PAC Chair 17 
Paul Stuhr, KIN faculty member 18 
Jeff Nessler, KIN Department Chair 19 
Janet Powell, Dean COEHHS 20 
 21 
The Ad Hoc Committee met three times on September 10, September 24 and October 22, 2014. 22 
 23 
Following is a brief summary of the discussion and findings.  24 
 25 
Due to the market-driven nature of education, there has been a decline in demand and enrollment for the 26 
Physical Education Option. This decline mirrors the overall decline in employment in recent years in the 27 
education field. The significantly reduced demand for courses in the PE option, coupled with the 28 
increased demand for other options, resulted in a proposed suspension of the PE option. In the course of 29 
the conversation, the committee discovered other reasons for the suspension request, beyond 30 
quantitative measures, which are directly related to priorities of the department. 31 
 32 
There was a consensus of opinion that the Physical Education Option is a program of high quality. 33 
Opposition to the suspension of the program focused on the importance of meeting community and 34 
societal needs for healthy living, reducing childhood obesity, and the critical role that Physical Education 35 
teachers play in that effort. Additionally, opposition was predicated on the regions need to comply with 36 
California Education Code in regard to the required physical education minutes and assessment practices 37 
teaches are required to follow in K-12 schools. The Kinesiology department at CSUSM will no longer offer 38 
physical education subject matter preparation for undergraduates interested in pursuing this field. To the 39 
best of our knowledge, there will be no institute of higher education in San Diego County where an 40 
individual can receive subject matter preparation in the field of physical education. Other programs in the 41 
area have been suspended for similar reasons. 42 
 43 
In the end, all parties agreed, some with reluctance, to uphold the suspension. Due to the high quality of 44 
the PE option and the societal needs for healthy living, we recommend that the department continue to 45 
discuss and implement ways in which other options include PE focused courses. This might entail some 46 
revision in courses as well as in the organization of options. We also recommend that the PE faculty 47 
continue to monitor employment demand in the field (particularly in CSUSM’s service area) and student 48 
demand to ascertain a point when the program might be reinstated.  49 
 50 
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Finally, the committee recommends that the required P-2 form for program suspension be submitted and 51 
placed ahead of other curriculum forms in the queue so that the department can make catalogue changes 52 
and advise students accordingly. 53 
 54 
 55 
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To:  Academic Senate 
From:  Executive Committee 
Date:  January 21, 2015 
RE:    Program Suspension of Physical Education option 
 
 

As per the Academic Program Discontinuance Policy (APC353-09) 
when there is an objection to a recommendation to suspend an 
academic program, an Ad-Hoc Viability Review Committee is formed to 
“conduct a special program review focused on issues related to 
potential discontinuance or enrollment suspension.” The charge of the 
committee is to review data and supporting documentation and to make 
a recommendation back to UCC and BLP and eventually the Executive 
Committee of the Academic Senate.  Per the policy, the Executive 
Committee of the Academic Senate shall collect the individual 
recommendations from the Ad-Hoc Program Viability Review 
Committee, the Dean of CEHHS, and the Provost, and shall prepare a 
summary and a motion to be distributed to the Senate along with the 
individual recommendations.  The Dean of CEHHS served on the Ad Hoc 
committee and had nothing further to add to the report and neither did 
the Provost.   

Therefore, based on the Ad Hoc Viability Review Committee’s 
recommendation, this memo serves as a motion to suspend the Physical 
Education option in the Kinesiology Department. 
 

Page 24 of 161



Report from BLP, Applied Geographic Information Systems (GIS) Certificate: CHAABS 1 
January 15, 2014 2 
 3 
The budget and Long Range Planning Committee (BLP) has reviewed the Applied Geographic 4 
Information Systems (GIS) Certificate Program as well as the resource implications of the program’s 5 
launch. We thank proposer, Laura Makey, for her input and assistance as we reviewed the program’s 6 
resource implications. This program will be launched through self-support.  7 
 8 
Program Demand: 9 
The GIS Certificate supplements and advances the existing program at Palomar by providing higher level 10 
training for professionals. Geospatial analysis is used across many academic disciplines and in many 11 
industries and careers. This is a 12-upper division unit certificate consisting of 2 existing courses with 2 12 
additional courses to be developed. 13 
 14 
Resource Implications: 15 
Faculty:  16 
There are currently 1 full time faculty and 2 lecturers listed as faculty who could teach in the program. 17 
That is sufficient to support this program, and salaries are provided through the self-support model.   18 
 19 
Space and Equipment: 20 
There is access to smart classrooms and the online course management system currently in place. The 21 
courses will be offered in the evenings and on weekends to meet the needs of the working professionals 22 
who will need the certificates and pursue the MS degree. Currently, that schedule aligns with 23 
underutilized times. Since there are no new faculty positions at this time, additional space and 24 
equipment are not in the EL budget.   25 

 26 
Staff: 27 
Staff advising and staff assistance for this program are funded by EL. Staff advising (including transcript 28 
reviews) will continue to be handled by EL staff; EL also provides additional staff for the Department on 29 
an as-needed basis.  30 
 31 
IITS and Library: 32 
The library memo indicates that site license for ESRI GIS, Community Analysis, and Business Analyst 33 
software (listed at $4500.00) is at its limit at the current level of use. This certificate would likely lead to 34 
increased usage. The EL budget includes $7000.00 per year for library support and expenses.  35 
 36 
The IITS memo references the program’s intention to continue to use the computer lab currently located 37 
in SBSB 1108. That is a general computer lab and the campus will have closed three computer labs by fall 38 
of 2015 leading to increased general usage. The GIS program is slated to be offered in the evening and 39 
on weekends during underutilized times; however, there is no IITS support at those times.  40 
 41 
It should be noted that that all new programs require support from existing library and IITS faculty and 42 
staff. That support increases with professional development necessary for new faculty. As the campus 43 
continues to grow and new programs are added, whether they are funded through self or state support, 44 
new positions must be considered to maintain the current level of support. This program will be 45 
evaluated annually with regard to library and technology needs to ensure sufficient support. It is 46 
anticipated that with more use of classroom space in the evenings and on weekends, there will also be 47 
increased need for support from IITS at those time.  48 
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 49 
Recommendation:  50 
 51 
Program Costs are consistent with the $500-650 cost per unit of typical master’s programs. BLP 52 
unanimously approves Applied Geographic Information Systems (GIS) Certificate Program. 53 
 54 
 55 
  56 

Page 26 of 161



Report from the University Curriculum Committee (UCC), GIS 
 
In January 2015, UCC reviewed and approved a P-form to create a Certificate in Applied Geographic 
Information Systems (GIS). This submission came with two C-forms GEOG 430 and 435, which were also 
approved at the same time. This stand-alone certificate prepares students for geospatial analysis across 
several academic disciplines. The certificate is a 12-unit program of study that includes four upper 
division GEOG courses: two existing courses and two new courses.  
 
UCC worked with the proposer to complete minor revisions and the proposal was passed unanimously 
by the UCC.  
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For the complete curriculum associated with this proposal, visit the Curriculum Review 1 
website, lines 84 to 86:  http://www.csusm.edu/academic_programs/catalogcurricula/2014-2 
15_curriculum_chabss.html 3 
 4 
 5 

Proposed Catalog Language for the 6 
Certificate in Applied Geographic Information Systems (GIS) 7 

 8 

CERTIFICATE IN APPLIED GEOGRAPHIC INFORMATION SYSTEMS* 9 

Geographic Information Systems (GIS) are digital tools for analyzing and mapping spatial data 10 
in a whole range of fields from local planning to marketing and international aid.  This 11 
certificate in Applied GIS provides professionals, students and job-seekers with an opportunity 12 
to acquire and document higher level analytical skills required for applying geospatial tools 13 
toward problem solving.  This certificate combines skills and knowledge of four domains:  i) 14 
substantive geography and basic geospatial analytical techniques;  ii) GIS skills obtained 15 
through advanced GIS coursework;  iii) ethics and decision making, and;  iv) synthesizing GIS 16 
learning through completion of a real-world project. 17 

In order to be eligible for this Certificate Program, students are required to show sufficient 18 
competency in GIS as evidenced by: 19 
 20 
•Transcripts showing satisfactory completion of a minimum of 9 units undergraduate GIS 21 
coursework to include Introduction to GIS, GIS Database Management and Intermediate 22 
ArcGIS OR equivalents; OR 23 
•Submission of a real-world project displaying their ability in GIS; OR 24 
•Satisfactory completion of a competency assignment  25 
 26 
The 12-unit program requires completion of four 3-unit courses: 27 
GEOG 320 28 
GEOG 330 29 
GEOG 430 30 
GEOG 435 31 
 32 
*The Certificate of Applied GIS is offered through Extended Learning. 33 
 34 
New Courses being approved with this Degree Program: 35 
GEOG 430   GeoVisualization 36 
GEOG 435  Research in Geographic Information Systems  37 
 38 
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Report from BLP  
Specialized Study in Military Science Certificate 
January 27, 2015 
 
The Budget and Long Range Planning Committee (BLP) has reviewed the Specialized Study in Military 
Science Certificate as well as the resource implications of the program’s launch. We thank proposer, 
Glen Brodowsky, for his input and assistance as we reviewed the program’s resource implications. This 
program will be funded by the United States Army.  
 
Program Demand: 
This certificate offers basic ROTC training to CSUSM students who are currently enrolled on the CSUSM 
campus. There are no related majors, minors, or graduate programs in Military Science at CSUSM. 
 
Resource Implications: 
Faculty:  
Faculty and salaries are funded by the United States of America. 
 
Space and Equipment: 
Classroom space is already encumbered since the courses are currently being offered by SDSU on the 
CSUSM campus. 
 
IITS and Library: 
There are no library or IITS needs.  
 
Recommendation:  
 
A majority of BLP members approve the Specialized Study in Military Science Certificate Program. 
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Report from the University Curriculum Committee (UCC), MILS Certificate 1 
 2 
In Fall 2014, four Upper-Division Military Science (MILS) courses came to UCC for review, as proposed by 3 
Dr. Glen Brodowsky, Professor of Marketing, CoBA.  Taking into consideration the materials submitted 4 
for all four courses, UCC found on its initial review of MILS 301 that several aspects of the syllabus were 5 
not written in accordance with university’s guidelines, and that the content and SLOs across the four 6 
courses had significant redundancy. UCC also learned of the 2008 recommendations of the Study Group 7 
on ROTC at CSUSM (http://www.csusm.edu/senate/reports/reportsPDF/ROTC_%20Final04072009.pdf), 8 
to have MILS curriculum beyond the lower division courses submitted as a minor as the sequence of 9 
offerings reflects a coordinated course of study.  10 
 11 
UCC sent the curriculum back to the proposer with a recommendation to include the following with any 12 
subsequent submission: 1) course materials that reflect the academic standards required by UCC for all 13 
proposals, to include: a) syllabi that have measureable SLOs that are distinct from one another and 14 
progressive in nature across courses with sequenced course numbers; b) differentiation of ROTC vs. 15 
CSUSM ‘academic standards’ within the syllabi; c) address of the university writing requirement; 2) 16 
submission of a P form to make this planned sequence of study a ‘certificate’; and 3) sign-off from CoBA, 17 
Kinesiology and Nursing as the curriculum in general reflects overlaps with these disciplines.  These 18 
recommendations were followed up with a live meeting between the Dean of Academic Programs, the 19 
chair of UCC, the proposer and Major Orezzoli (lead ROTC officer for CSUSM).  During this meeting, 20 
further recommendations were made to ensure that the edits would differentiate the courses from each 21 
other and comply with university standards for academic curriculum. It was decided at that meeting that 22 
the submission should be as a MILS certificate rather than a minor (per the 2008 report 23 
recommendation). 24 
 25 
The proposer worked with Melissa Simnitt in Academic Programs as well as Dean Regina Eisenbach, on 26 
the revisions and resubmitted the materials for review in January 2015. The Certificate in Specialized 27 
Study in Military Science (MILS) was developed to offer basic ROTC training to CSUSM students to 28 
prepare them to become officers in the US Army. The re-submission came with a P form to create the 29 
Certificate along with four (revised) C-forms to create MILS 301, 302, 401, and 402.  The certificate is a 30 
24-unit program of study that includes four lower division MILS courses (MILS 101, 102, 201 and 202), 31 
which were approved last AY, and the four upper division courses listed above.  32 
 33 
In its meeting on January 21, 2015, UCC reviewed and unanimously voted to recommend the P form to 34 
create a Certificate in Specialized Study in Military Science (MILS) including the four LD courses (MILS 35 
101, 102, 201, 202, which were approved by Senate in Spring 2014) and the four UD courses (MILS 301, 36 
302, 401, 402, up for Senate approval now). 37 
 38 
 39 
 40 
 41 
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CATALOG COPY: 
 
 
CERTIFICATE OF SPECIALIZED STUDY IN MILITARY SCIENCE 
 
 
 
 
The Army Reserve Officers Training Corps (ROTC) certificate is designed to develop future 
officers in the areas of leadership, management, foreign policy, national security, military 
history, military skills, diversity, cultural understanding, and physical fitness. The Army 
ROTC program offers a series of optional adventure outings and on/off campus activities 
during the school year. These include learning navigational skills, sports programs, social 
activities, mentorship programs, and community outreach/support programs. Upper 
Division MILS courses are restricted to students officially accepted into the ROTC program 
 
1.  MILS 101 Introduction to Leadership I 
2. MILS 102 Introduction to Leadership II 
3. MILS 201 Foundations of Leadership I 
4. MILS 202 Foundations of Leadership II 
5. MILS 301 Military Decision-Making Process* 
6. MILS 302 Adaptive Team Leadership* 
7. MILS 401 Developmental Leadership* 
8. MILS 402 Leadership in a Complex World* 
 
Each class is 3 units each for a total of 24 units 
 
* Restricted to students accepted into ROTC at the upper division level 
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Faculty Affairs Committee Rationale 1 
Department of History RTP Standards 2 
 3 
FAC has carefully reviewed the document, which was approved by the department, 4 
CHABSS Faculty Development Committee, and Dean Shapiro. FAC had only minor 5 
suggestions to improve the document, and the committee thanks the department its 6 
collaboration in addressing FAC’s comments. In the assessment of the committee, the 7 
History Department RTP Standards are (1) consistent with the CBA, and (2) comply 8 
with FAC’s guidelines for clarity and coherence. 9 
 10 
FAC notes that the three items in the appendix are published by the preeminent history 11 
professional association, the American Historical Association. In the final version of the 12 
document, the appendix items will appear in full. For this review by the Academic 13 
Senate, the three appendix items are not included. 14 
 15 
FAC recommends that the Academic Senate approve this document.  16 
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Department of History  17 
Standards for Retention, Tenure, and Promotion  18 
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INTRODUCTION 55 
This document specifies general principles, standards, and criteria for three 56 
purposes: (1) to establish the personnel performance standards to maintain a high 57 
quality faculty and program, (2) to guide individual faculty members to pursue a 58 
successful career, and (3) to assist the Peer Review Committee (PRC), the Dean 59 
and/or University Promotion and Tenure Committee, and the President’s Designee.  60 
This document codifies the Department’s expectations and represents continuity 61 
with History Department practice in the past. 62 

SUMMARY OF GENERAL PRINCIPLES 63 
• The History Department believes in the model of the teacher-scholar who is 64 

actively engaged with the discipline in ways that expand understanding and 65 
knowledge among students, colleagues, and the public at large. 66 

• The History Department sees itself as a community of teacher-scholars who 67 
work individually and collaboratively to meet Department needs in support 68 
of the College and University mission.  69 

• Given the range of activities in which we expect achievement and the varied 70 
nature of the historical field, flexibility in evaluation is fundamentally 71 
important, and thus we do not use a quantitative approach in retention, 72 
tenure, and promotion (RTP) evaluation.  73 

• In order to explain to those outside the discipline how professional 74 
expectations within the History Department might differ from other 75 
humanities and social sciences, this document makes reference to statements 76 
written and approved by the American Historical Association’s (AHA) 77 
“Statement on Standards of Professional Conduct” [See Appendix A].  There is 78 
no accrediting body that need be taken into account. 79 

• The History Department affirms College and University expectations that the 80 
Candidate provide evidence in their Working Personnel Action File (WPAF) of 81 
their role as an engaged instructor, scholar, and university citizen.  It also 82 
upholds the expectations of the College of Humanities, Arts, Behavioral and 83 
Social Sciences (CHABSS) RTP document that “student learning be enhanced 84 
through ‘sustained excellence in teaching, research and community 85 
partnership.’” 86 

• Regarding the assembly of the WPAF, the Candidate shall adhere to the 87 
instructions in the CHABSS RTP document and the University RTP document. 88 

• The History Department actively encourages faculty to avail themselves of 89 
the resources and support of the Faculty Center in order to develop a strong 90 
understanding of both the evaluative and developmental aspects of the RTP 91 
process. During the probationary period, the Department encourages faculty 92 
to seek out senior faculty in the Department to provide mentorship.   93 

  94 

Page 78 of 161

http://www.historians.org/pubs/free/ProfessionalStandards.cfm


GENERAL EXPECTATIONS FOR QUALITY OF PERFORMANCE 95 
This document covers expectations for review at all levels including probationary 96 
reviews at the periodic and retention level, reviews for promotion to Associate and 97 
Full Professor, and Periodic Evaluation of Tenured Faculty. 98 
 99 
While specific expectations in each category of review (instruction, scholarship and 100 
creative activity, and service) are outlined below, the Department has the following 101 
general expectations for all files, in all review actions: 102 
 103 

1. The Department values and requires engagement in all three areas of faculty 104 
performance.   105 

2. At each evaluation, the Candidate must demonstrate proficiency in all three 106 
areas. Less than proficient performance is unacceptable to the Department. 107 

3. Proficiency is determined through the assessment of the Candidate’s quality 108 
of contributions and engagement in each category.  The quality of 109 
contributions must be evident and is based on demonstrated and consistent 110 
commitment to impactful progress in all categories of review.   111 

4. At each evaluation, the Candidate must demonstrate a sustained record of 112 
accomplishment in all three areas.   113 

5. At each evaluation, the Candidate must demonstrate continued growth in all 114 
three areas. 115 

Teaching 116 
The History Department recognizes that instruction and student learning are the 117 
core of our mission. We expect each Candidate to bring to bear his or her distinct 118 
expertise in creating, delivering, assessing and continually developing pedagogy that 119 
addresses the Department’s learning outcomes within the scope of the CHABSS and 120 
University mission. This category includes teaching classes, supervision of student 121 
research and fieldwork, advising, curriculum development, and activities by faculty 122 
in support of student learning.  123 
 124 
The Department recognizes that faculty members who teach a wider than usual 125 
range of upper division course offerings must devote an unusually large amount of 126 
time to course preparation, and that the time spent to develop multiple teaching 127 
fields is not always reflected on the Faculty Activity Report. Therefore Candidates 128 
are encouraged to document this work in their narrative.  129 

Standards for Instruction for Different Developmental Periods 130 
At all levels of review, proficiency is determined by effective performance in teaching 131 
and a successful record in encouraging student learning.  However we recognize that 132 
each level of review requires emphasis on the different developmental stages in a 133 
faculty member’s career.   134 
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Probationary Period (Periodic Evaluation and Performance/Retention 135 
Review) 136 
• The Department expects probationary faculty to engage in frank critical 137 

self-reflection about pedagogy and departmental needs, and to embrace a 138 
process of development and improvement. 139 

• We recognize the importance of experimentation and the labor involved 140 
in constructing, employing, assessing and modifying curriculum. 141 

• We expect faculty to enhance and extend the curriculum in the 142 
Department. 143 

Promotion to Associate Professor, Promotion to Full Professor, Periodic 144 
Evaluation of Tenured Faculty 145 
• We expect a record of continued contributions to curriculum 146 

development that demonstrates a strong understanding of the needs of 147 
the Department and various student constituencies. 148 

• We expect a sustained and ongoing commitment to best pedagogical 149 
practices. 150 

Criteria for Instruction  151 
1. Overall, the Candidate shall demonstrate an ongoing commitment to the 152 

development of rigorous and relevant pedagogy.  Teaching materials shall 153 
display familiarity with major issues and arguments in their respective fields.   154 
The Candidate shall periodically revise and improve syllabi reflecting factors 155 
such as their changed understanding of historical interpretation, or their 156 
response to issues raised in student evaluations.  To the degree possible, the 157 
Candidate shall have taught a variety of courses over the period of evaluation 158 
that contribute to the development of the History Department’s curriculum. 159 
 160 

2. The Candidate’s teaching materials shall be appropriate to the design and 161 
level of the course and inform students of course requirements and expected 162 
learning outcomes.  The Candidate shall clearly discuss the significance of 163 
their work in undergraduate instruction and, where appropriate, graduate 164 
instruction, and their work in specific types of courses (e.g. lecture, seminar, 165 
internships, independent studies). 166 

 167 
3. The Candidate’s teaching materials shall demonstrate a commitment to a 168 

variety of evaluative tools, including the essay, research and analytic exercises 169 
that promote active learning, critical thinking, and written and oral 170 
expression.   The Department adheres to the AHA document on “Excellent 171 
Classroom Teaching of History” [See Appendix B] including the statement on 172 
“evaluation of student performance” that “although objective testing may be 173 
useful to prompt students to read assignments, it should never represent the 174 
bulk of student evaluation or be the final measure of student success.” The 175 
PRC shall especially note the Candidate’s effort, development and success in 176 
fostering student success in written communication. 177 

 178 
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4. The Candidate shall develop pedagogical and advising skills in ways that 179 
effectively serve students at CSUSM, which is federally designated both as a 180 
Hispanic Serving Institution and an Asian American/Native American/Pacific 181 
Islander Serving Institution.  The History Department values our diverse 182 
student body, including many who are first-generation college students 183 
unfamiliar with academic culture. We respect our traditional students who 184 
have been successful in college prep programs, but we also appreciate the 185 
opportunities—and the challenges—of working with non-traditional 186 
students like veterans, first-generation college students, reentry students, 187 
and migrant students.  188 

 189 
5. The Candidate is encouraged to address digital technology in her/his 190 

pedagogy, assignments and syllabi, in order to help fulfill the History 191 
Department student learning outcome that students will be able to 192 
“incorporate new digital and multimedia formats into the practice and 193 
presentation of history.”   The Department recognizes that not all course 194 
designs lend themselves to the use of such technology.  But PRC evaluation of 195 
the Candidate will acknowledge when a course makes creative use of digital 196 
history.  Similarly, with online instruction, or other course formats employing 197 
technology to deliver course content, the Department recognizes the 198 
significant time required to develop technology-based components and to 199 
keep such segments/courses current, and so PRC committees will note such 200 
effort in its evaluation.  201 

 202 
6. The Department expects that student evaluations will, on an ongoing basis, 203 

reflect favorably on the Candidate's ability to organize and present the 204 
content of a course and successfully engage students. Evaluations that fall 205 
substantially below Department, College, and University averages on a 206 
consistent basis indicate a lack of proficiency and will generally be 207 
detrimental to the Candidate's success. 208 

 209 
7. The Department recognizes that student evaluations may be affected by 210 

many different factors, including class size, class level, number of times the 211 
course has been taught, efforts at innovation and other circumstances.  212 
Therefore, PRCs look carefully at the entire record of student evaluations, and 213 
weigh these factors in judging evaluations.   214 

 215 
8. A Candidate’s record should indicate a willingness to assume an individual 216 

share of departmental responsibility for undergraduate mentoring, directed 217 
studies projects, and graduate level work, whether for independent studies 218 
or thesis supervision or committee service.  The Department recognizes that 219 
this work can be particularly time consuming in a way that is not fully 220 
recorded on the faculty activity report. Therefore Candidates are encouraged 221 
to document this work in their narrative.  222 
  223 

9. The Department also values such instructionally related activities as 224 
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innovative approaches to teaching and learning, directing students in 225 
internship projects on or off the campus, advising student groups in 226 
curricular or extra-curricular settings, participating in K-12 partnership 227 
groups, and developing or assisting in the development of pedagogical 228 
techniques or teaching materials related to the discipline. 229 

 230 
10. Syllabi in the WPAF shall be accompanied by critical reflection in the 231 

narrative, and if samples of assignments or student work are presented, the 232 
reflection and analysis in the narrative must make clear what aspect of the 233 
faculty member’s pedagogy is being highlighted.  234 

RESEARCH AND CREATIVE ACTIVITY  235 
The Department of History values scholarship for what it contributes to overall 236 
historical understanding. The Department also values scholarship for what it 237 
contributes to the Candidate’s teaching and service. The Candidate’s commitment to 238 
scholarship may be demonstrated through publication, presentation of papers at 239 
professional meetings, on-line or multimedia productions, participation in 240 
professional associations, contributions to scholarly websites/blogs, bibliographies, 241 
online databases, book reviews and significant contributions to the editing of the 242 
journals and electronically published documents in the discipline. Grants, 243 
fellowships, and awards for research and writing in the discipline are also 244 
recognized as important indicators of a candidate’s scholarly commitment. 245 

Standards for Research/Creative Activity for Different Developmental 246 
Periods 247 
 248 
At all levels of review, the Candidate is expected to demonstrate on-going progress in 249 
making original and significant scholarly contributions to their field that meet the 250 
university’s commitment to “high [scholarly] quality” and the college’s commitment 251 
to research “effectiveness.”  In the discipline of History, this means works that reflect 252 
original and significant contributions, advance historical knowledge, and/or present 253 
new interpretative assessments of historical problems.   254 

Periodic Evaluation/Performance and Retention Review  255 
• The Candidate shall present a clear research agenda, explaining the 256 

evolution of the plan as needed. 257 
• The Candidate shall present evidence of completed work, and explain 258 

how the dissemination of the work represents its merit and impact in the 259 
field. 260 

• The proficient Candidate is making good progress toward offering an 261 
original and significant contribution to her/his field.      262 

Promotion to Associate Professor  263 
• Evidence of completed projects shall be provided. The Candidate shall 264 

clearly explain the significance of projects published, and/or e-published 265 
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in scholarly venues, including details about review and dissemination. 266 
• The proficient Candidate shall have made an original and significant 267 

contribution to her/his field.    268 
• Accomplished research projects shall be evidenced with venues for 269 

scholarly dissemination and review made clear.   270 
• The proficient Candidate shall demonstrate a sustained evolution in 271 

her/his work, either building considerably on earlier research or moving 272 
in new directions, in addition to making an original and significant 273 
contribution to the historical field. 274 

Periodic Evaluation of Tenured Faculty (PETF) 275 
• Research projects must be either ongoing or completed and disseminated, 276 

and demonstrate a sustained evolution from earlier work.  277 
• Proficiency will be determined based on sustained contribution and 278 

ongoing contributions to scholarly debates within the historical field.  279 
• PRCs reviewing the Candidate’s first PETF since promotion to associate 280 

professor and tenure shall give special attention to whether the Candidate 281 
is poised to be successful in requesting promotion to full professor. If the 282 
PRC finds that the Candidate is not yet poised to be successful, then the 283 
PRC shall make concrete suggestions. 284 

Criteria for Demonstrating Original and Significant Scholarship and 285 
Creative Activity 286 

Overview 287 
 288 
The Department embraces the multi-faceted definition of scholarly work in the 289 
AHA’s statement, “Redefining Historical Scholarship” [See Appendix C]. 290 
 291 
• The advancement of knowledge through original research that results in 292 

publication as a scholarly monograph, peer-reviewed article, or conference 293 
presentation 294 

• The integration of knowledge through review essays, encyclopedia articles, web 295 
pages, and multimedia projects  296 

• The application of knowledge through public history/archival projects, 297 
publication of professional journals or newsletters, film consultations, 298 
participation in the grant process as an applicant, an evaluator or consultant for 299 
major grant-giving agencies, and community work in museums and advisory 300 
boards 301 

• The transformation of knowledge concerned with teaching through such things as 302 
the writing of textbooks, articles on pedagogy, presentations to teaching 303 
conferences, documentary and/or multimedia supplements     304 

 305 
Historians are trained specifically to work within particular chronological eras and 306 
geographical areas.  Our department is comprised of scholars with expertise in 307 
diverse fields that differ in terms of methodology, content, and theory.  Historical 308 
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research may take many years of archival and library research, sometimes requiring 309 
considerable travel.  The synthesis of research findings, in our field, often requires 310 
years of writing and revising depending upon the nature of the project.  Output 311 
among historical fields is not uniform. It is the Candidate’s responsibility to provide 312 
evidence that they have made a significant and original contribution in their specific 313 
field. 314 
 315 
Historians typically work individually. Historians do not typically coauthor with 316 
their colleagues and/or their students. We recognize that the field is currently 317 
undergoing changes and collaborative work is becoming more acceptable, which we 318 
support.  However, we encourage reviewers to understand that traditionally 319 
historical research is single-authored and that this has been the hallmark of 320 
respected work.  The Candidate should clearly explain the level of their contribution 321 
to a collaborative project. 322 
 323 
The Department does not ascribe to one model of scholarly achievement.  It expects 324 
the Candidate exhibit several of different types of scholarship over time. We do not 325 
quantify the minimum number of publications required for tenure and/or 326 
promotion because of the varied nature of publication and dissemination 327 
opportunities within what comprises our diverse discipline. All of the examples of 328 
advancing historical knowledge listed above are valued, and the quality of the work 329 
and its impact on the profession, students, or the community will be given greater 330 
consideration than the work’s quantity and format.  331 

Core Indicators of Original and Significant Scholarly Achievement in the 332 
Historical Field 333 
 334 
These include: 335 
 336 

1. The monograph published by an academic or commercial press is 337 
traditionally recognized as an especially significant achievement in the 338 
historical profession. Outside reviewers should know that for historians, such 339 
an achievement should be granted weight equal to multiple substantial 340 
articles.  341 
 342 

2. Articles presenting the findings of an original research project appearing in 343 
peer- reviewed journals are significant.  Again, depending on the area of 344 
historical specialization and topic, the production of a substantial article may 345 
take considerable time and effort.  Hence a standard, as in common in other 346 
disciplines, based on quantity of publications does not necessarily indicate 347 
excellence.  Rather the quality of the article and the journal’s reputation 348 
within the field is the standard by which a candidate’s article(s) will be 349 
assessed.  It is rare in the historical field for journals to release statistics on 350 
acceptance rates.  It is the responsibility of the Candidate to explain the 351 
status of the journal venue in which they have chosen to publish. 352 
 353 
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3. Chapters (invited or voluntarily submitted) in edited books published by 354 
university or commercial presses or articles published in special journal 355 
issues or conference proceedings that have undergone peer review are also 356 
regarded as significant scholarly contributions.  Again, the Candidate must 357 
provide evidence documenting the status of the larger publication within the 358 
Candidate’s area of specialization. 359 

 360 
4. Edited volumes in which the Candidate has participated as editor or co-editor 361 

(we note that normally authors are listed alphabetically rather than in order 362 
of their contributions) could also be significant.  The Candidate must have 363 
contributed significantly to the overall project by authoring or co-authoring 364 
the volume’s introductory essay and other introductory portions of the 365 
collection. 366 

 367 
5. Contributions to historical pedagogical publications could also significant.  368 

This would include authoring or co-authoring a classroom textbook or 369 
classroom reader that is published by a university or trade press.  This would 370 
also include articles published in journals and/or books that have been 371 
subjected to peer review regarding historical pedagogy.  The Candidate 372 
should make clear in their file their role in contributing to such publications 373 
as well as the status of such publication in the field. 374 

 375 
6. Public History projects (archival projects and museum exhibits) could also be 376 

significant.  The department affirms the a joint statement between the 377 
American Historical Association, the Organization of American Historians, 378 
and the Public History Association, which calls for PRCs to remain open to the 379 
scholarly value of such work and give it full regard.  According to their joint 380 
statement “Public History scholarship, like all good historical scholarship, is 381 
peer reviewed, but that reviews includes a broader and more diverse group 382 
of peers, many from outside traditional academic departments, working in 383 
museums, historic sites, and other sites of mediation between scholars and 384 
the public.”  The Candidate shall carefully explain their role in creating such 385 
projects (especially those involving collaborative teams), the scholarly impact 386 
of such projects, and the status of the venue that supports such projects.   387 

 388 
7. Digital History projects could also be significant.  However currently, the 389 

historical field has few venues or standards by which such projects are 390 
judged.  Given this reality, the quality of scholarly work with digital media or 391 
in creating on-line presentations or exhibits requires additional description 392 
in the Candidate’s narrative.   PRCs should remain open to the scholarly value 393 
of such work and give it full regard, while Candidates who work with digital 394 
media or on-line applications/exhibits/teaching tools should be prepared to 395 
describe the process of developing their work, to discuss its disciplinary 396 
rigor, and also to explain how it advances knowledge in significant ways.  397 
Candidates shall carefully explain their role in creating such projects (since 398 
these projects involve collaborative teams), the scholarly impact of such 399 
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projects, and the status of the venue in which these projects are presented.  400 
Like Public History projects, Digital History projects should be peer reviewed 401 
but given the nature of the Digital History project, the peer group may also be 402 
drawn from academic disciplines outside of History. 403 

 404 
The following activities are regarded as indicators of scholarly contributions but 405 
cannot stand alone or together as sole indicators of achievement.  Hence the 406 
Candidate should present evidence from the core category for consideration for 407 
promotion to both the Associate and Full ranks.  However PRCs should acknowledge 408 
that these activities listed below indicate progress, promise, and/or recognition of 409 
scholarly expertise. 410 
 411 

1. Conference papers 412 
2. Chairing conference panel 413 
3. Book reviews or review essays   414 
4. Contributions to encyclopedias or historical dictionaries 415 
5. Roundtable presentations 416 
6. Posters presented at conferences or symposiums 417 
7. Invited lectures or talks either for the public or in educational forums 418 
8. Expert consultation on historical projects such as films and other multimedia 419 

presentations 420 
9. Successful grant and/or fellowship proposals 421 
10. Participation in professional blogging related to historical topics 422 
11. Service to professional organizations 423 
12. Contributions to historical databases or online resources 424 
13. Translation of scholarly work 425 
14. Review of book and article manuscripts  426 

SERVICE  427 
All faculty share responsibility for service at Department, College, and University 428 
levels, and service work is fundamentally important at this public comprehensive 429 
university. The Candidate shall demonstrate appropriate quantity and quality of 430 
service work both with regard to basic workload responsibilities as well as to 431 
service work beyond that minimum expectation.  432 
 433 
Candidates may demonstrate service through the following activities (this list 434 
represents typical examples but is not exhaustive): 435 

• Service on assigned and elected Department committees 436 
• Service as an elected officer of the Department 437 
• Service on College and University-wide committees, work groups (elected, 438 

appointed, volunteer) 439 
• Service to the community in capacities that reflect the expertise of the faculty 440 

member, e.g., local history,  senior groups,  or K-12 presentations 441 
• Authorship, or shared authorship, of major Department, College, or 442 
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University documents, e.g., program or policy reviews or faculty council 443 
bylaws 444 

• Organizing outreach or mentoring student interns 445 
• Advising a student group 446 
• Mentoring of faculty 447 
• Mentoring undergraduate students or graduate students (on campus; off 448 

campus) 449 
• Office held/participation in professional organizations 450 
• Service award, fellowship, or honor 451 

Standards for Service for Different Developmental Periods 452 

Periodic Evaluation, Performance/Retention Review, and Promotion to 453 
Associate Professor 454 
• The Candidate shall demonstrate an increasing engagement in service 455 

activities during the period preceding request for promotion. Evidence of 456 
impactful contributions and an active presence in service indicates 457 
proficiency at this level of review. 458 

• The Candidate shall demonstrate an increasing understanding of the 459 
importance of service, and her/his particular service contributions, to the 460 
Department, College and beyond as a fundamental component of the 461 
tenure-track faculty position. 462 

• The proficient Candidate shall demonstrate an evolving service profile of 463 
assuming more responsibility and leadership either formally, as 464 
evidenced in chairing a committee or other kinds of designated 465 
leadership roles, or informally, through major and impactful 466 
contributions to the Department, College, University and/or larger 467 
community.  468 

Periodic Evaluation of Tenured Faculty 469 
• The proficient Candidate should demonstrate a sustained record of active 470 

engagement and impact in campus service. 471 

Criteria for Service 472 
 473 

1. Regarding service in the Department, the Candidate’s record should 474 
demonstrate a willingness to assume an individual share of departmental 475 
work (through committees, panels and other departmental initiatives). The 476 
Candidate’s record should also demonstrate a willingness to assume an 477 
individual share of representing the Department on College and University 478 
committees.  479 
 480 

2. The Department values service activities where the Candidate contributes to 481 
shared governance by consciously building upon her/his (1) academic 482 
expertise and (2) interest in specific university and community needs. All 483 
service work cited by the Candidate must be demonstrated to serve the 484 
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College and University mission.   485 
 486 

3. The Candidate shall explain, and provide appropriate evidence, of the impact 487 
of her/his service. The Candidate should demonstrate how her/his skills and 488 
interests have contributed to the impact of her/his service work. 489 

 490 
  491 
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APPENDIX 492 
 493 

A.  American Historical Association’s (AHA) “Statement on Standards 494 
of Professional Conduct 495 

B. AHA, “Excellent Classroom Teaching of History” 496 

C. AHA’, “Redefining Historical Scholarship 497 
 498 
 499 
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Report from BLP, Masters in Public Health (CEHHS, SON) 1 
September 23, 2014 2 
 3 
The budget and Long Range Planning Committee (BLP) has reviewed the proposed Masters in Public 4 
Health (MPH) Program as well as the resource implications of the program’s launch. We thank proposer 5 
Denise Boren for her input and assistance as we reviewed the program’s resource implications. 6 
 7 
This proposed program was added to CSUSM’s University Academic Master Plan (UAMP) in 2010 to be 8 
established as a self-support program. Cost to students is estimated to be approximately $23,292.00. In 9 
comparison, a similar program offered on the stateside costs each student approximately $22, 962.00, a 10 
difference of $330.00. There has been a community-wide advisory board working since 2006 on this 11 
program. Given the nation’s concerns with such health issues as obesity and declining physical fitness 12 
among the population, the MPH program is aligned with the university’s Carnegie classification as a 13 
“community engaged” university and supports the mission to serve regional needs.  14 
 15 
Initially, the program will be housed in the School of Nursing. The program will admit one to two cohorts 16 
of 25 each (depending on the applicant pool) in the first year. As per the practice in current EL programs, 17 
students who are admitted will pay a guaranteed tuition fee throughout the program.  18 
 19 
Program Demand: 20 
Stemming directly from a consortium of health care constituents, The MPH Program grew from a CSUSM 21 
summit in 2006 that was convened to discuss health related degree needs. An MPH advisory board 22 
formed at that time and continues to champion the need for the degree.  23 
 24 
In 2009 the California Employment Development Department projected a 17.2% growth between 2006 25 
and 2016 in the Education Services, Healthcare and Social Assistance industry sector. The 42-unit 26 
program will be launched and marketed through Extended Learning with tuition fees providing self-27 
support. The program was developed in accordance with the national accrediting institution, Council on 28 
Public Health (CPH), standards and requirement. That same report indicated that this type of degree is 29 
also a relevant second degree for current health care professionals.  30 
In addition, there are several existing CSUSM undergraduate degrees (Kinesiology, Human Development, 31 
Nursing, Biology, Psychology) which would prepare students for this degree.  32 
 33 
The program has three options, and will begin with one, the Health Education option, which has been 34 
identified as one with the most interest. Other options will be offered when there is sufficient demand. 35 
  36 
Resource Implications: 37 
Faculty:  38 
In order to offer a new graduate program, there must be 5 full time faculty with appropriate terminal 39 
degrees. A director will be hired to coordinate the program and be responsible for pursing accreditation. 40 
In addition, the COEHHS currently have two tenure line faculty and two full time lecturers with 41 
appropriate terminal degrees to fill the requirement. Including the director, there are 5 full time faculty. 42 
The EL budget includes salary and benefits for the director and replacement costs for existing faculty. 43 
 44 
Space and Equipment: 45 
There is a biostatistics course, which will be in UH 270, which is a dedicated computer lab to the School 46 
of Nursing. To accommodate the schedules of working professionals, courses will be offered in the 47 
evenings. At this time, classroom space in the evenings and on weekends is underutilized, so there is 48 
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adequate space. Office space for the Director has been identified. Remaining faculty in the program 49 
already have office space.  50 
 51 
IITS:  52 
The IITS report indicates that since the original P form was submitted 3 computer labs on campus have 53 
been closed; however the dedicated lab in the SOE seems sufficient with equipment and software 54 
needs.  55 
 56 
Staff: 57 
All staff advising and staff assistance for this program are funded by EL. Staff advising (including 58 
transcript reviews) will continue to be handled by EL staff; EL also provides additional staff for the 59 
Department on an as-needed basis.  60 
 61 
Library: 62 
The EL budget provides $10,000.00 per year for subscription costs to support the MPH program. The 63 
Human Services ad Psychology Librarian currently supports the Human Development, Kinesiology, and 64 
Psychology degree programs and the School of Nursing, and had the appropriate background and 65 
expertise necessary to support the MPH. The addition of this program will add workload to some 66 
degree. The Library conducts yearly assessments to determine what, if any, additional Library 67 
subscription and monograph needs require funding from EL. The assessment should also include 68 
workload implications. 69 
 70 
Accreditation related costs:  71 
The MPH program will pursue national accreditation beginning in 2015. Accreditation is the primary 72 
responsibility of the director, whose salary is funded through EL in the self-support model. Costs for the 73 
accreditation application fee ($5,200.00) and the accreditation site visit ($4,608.00) are included in the 74 
EL budget.  75 
 76 
BLP unanimously approves the MPH program.  77 
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Report from the University Curriculum Committee (UCC), Master of Public Health  1 
 2 
In Dec. 2013, UCC received a P-form for the Master of Public Health program along with associated C-3 
forms to create 23 new Master’s-level courses. UCC’s review process was focused on the academic 4 
soundness and quality of both the proposed courses and the program as a whole. Following extensive 5 
review and consultation with Denise Boren (Director, School of Nursing) from Oct. 2014 through Jan. 6 
2015, UCC voted to recommend the P-form and all associated C-forms for Senate approval. 7 
 8 
The proposed program will be run through Extended Learning and will admit cohorts of 25-50 graduate 9 
students annually. The 42 unit program will proceed over two full years (including Summer Sessions). All 10 
students will take essentially the same core coursework during the first year (8 courses; 24 units). After 11 
the first year, coursework will focus on one of two degree options: the Global Health Option or the 12 
Health Promotion and Education Option. In their final semesters in the program, students will take a 13 
capstone seminar course (PH 695) and will complete an independent research thesis or a graduate 14 
project related to public health (PH 698).  15 
 16 
CEHHS faculty Linnea Axman (Nursing; DrPH), Susan Andera (Nursing; DrPH), Devan Romero 17 
(Kinesiology; DrPH), and Deborah Morton (Kinesiology; PhD, Epidemiology) will be the primary faculty 18 
associated with the program. In addition, a director for the Master in Public Health and an additional 19 
tenure-track faculty member in public health will be hired in Spring 2015. One cohort (25; Health 20 
Promotion and Education Option) is planned for year one (AY 15-16), and two cohorts are planned for 21 
each year thereafter.  22 
 23 
All new courses associated with the Master of Public Health Program are listed below: 24 
 25 
PH 501  Foundations of Public Health & Policy  26 
PH 502  Foundations of Health Systems Organization and Delivery  27 
PH 503  Social and Behavioral Determinants of Health  28 
PH 504  Biostatistics for Public Health  29 
PH 505  Epidemiology  30 
PH 506  Environmental Determinants of Health 31 
PH 507  Research Methods and Proposal Writing  32 
PH 515  Fundamentals of Emergency Management  33 
PH 516  Public Health Preparedness and Response  34 
PH 517  Evolution of Public Health Biosecurity  35 
PH 518  Public Health Leadership and Risk  36 
PH 530  Health Disparities, Diversity, and Culture  37 
PH 531  Methods of Community Health Education  38 
PH 532  Health Program Planning, Implementation and Evaluation  39 
PH 533  Health Promotion and Heath Education Strategies  40 
PH 560   Principles of Global Humanitarian Emergencies  41 
PH 561   Global Health: Chronic & Infectious Diseases  42 
PH 562   Global Health Policy and Practice  43 
PH 563   Community-Based Participatory Action Research in Public Health   44 
PH 690 Special Topics in Public Health 45 
PH 695 Capstone Seminar in Public Health 46 
PH 697 Independent Study in Public Health 47 
PH 698  Culminating Experience in Public Health 48 
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For the complete proposal, visit the Curriculum Review website, lines 5-29: 1 
 2 

http://www.csusm.edu/academic_programs/catalogcurricula/2014-3 
15_curriculum_coehhs.html 4 

 5 
 6 
 7 
 8 

Proposed Catalog Language for the 9 
Master in Public Health 10 

 11 
 12 
The Master in Public Health prepares students as practitioners of public health and as leaders in 13 
public and private sector agencies and organizations. Graduates are well-prepared to hold 14 
positions as public health professionals in local community organizations, hospitals, health 15 
management organizations, government agencies, the military, academia, and the private 16 
sector. Instructional faculty are leading teachers and researchers in the field of public health as 17 
well as local practitioners in the specialized fields that comprise each of the option areas. The 18 
program’s rich and diverse curriculum provides students with the concrete tools they need to 19 
operate competently in the field after they graduate. 20 
 21 
Program Goals  22 
The major goal of this program is to develop a new cadre of culturally-sensitive public health 23 
professionals with a population and health disparities focus. In accordance with the Council on 24 
Education for Public Health accreditation criteria, the program will broadly prepare graduates 25 
in five primary areas: 26 

a) Biostatistics – Collection, storage, retrieval, analysis and interpretation of health data; 27 
design and analysis of health-related surveys and experiments; and concepts and 28 
practice of statistical data analysis 29 

b) Epidemiology – Distributions and determinants of disease, disabilities, and death in 30 
human populations; the characteristics and dynamics of human populations; and the 31 
natural history of disease and the biologic basis of health 32 

c) Environmental health sciences – Environmental factors including biological, physical, 33 
and chemical factors that affect the health of a community  34 

d) Health systems organization – Planning, organization, administration, management, 35 
evaluation, and policy analysis of health and public health programs 36 

e) Social and behavioral sciences – Concepts and methods of social and behavioral sciences 37 
relevant to the identification and solution of public health problems. 38 

 39 
A unique feature of our program is the infusion of student learning outcomes related to health 40 
disparities/cultural sensitivity throughout the curriculum, particularly in the common core 41 
courses.  42 
 43 
 44 
 45 
 46 
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 47 
Program Student Learning Outcomes 48 

In accordance with the standards developed by the Council on Linkages between Academia and Public 49 
Health Practice and the recommendations of the Association of Schools of Public Health, students will 50 
develop skills in eight major areas: 51 

a) Analytical/assessment skills 52 
b) Policy development/program planning skills 53 
c) Communication skills 54 
d) Health disparities/cultural sensitivity skills 55 
e) Community dimensions of practice skills 56 
f) Public health sciences skills 57 
g) Financial planning and management skills 58 
h) Leadership and systems thinking skills 59 

 60 
In alignment with these eight domains, students will be able to: 61 

1. Assess community populations to identify public health status and needs. 62 
2. Design programs and policies to address identified public health problems and needs, 63 

including budget proposals. 64 
3. Describe the implementation of programs that address public health problems and 65 

needs, including barriers to implementation.   66 
4. Develop program evaluation plans to measure the effectiveness of public health 67 

programs. 68 
 69 
Program of Study 70 
 71 
This 42 semester unit, cohort-based program requires two full years of study, including summer 72 
semesters. The program includes seven common core courses: Foundations of Public Health & 73 
Policy, Foundations of Health Systems Organization and Delivery, Social and Behavioral 74 
Determinants of Health, Biostatistics for Public Health, Epidemiology, Environmental 75 
Determinants of Health, and Research Methods and Proposal Writing. The remaining courses 76 
are specific to the two current program options: 77 
 78 

• Health Promotion & Education: 79 
Behavioral science applied to health-related behavior for the identification of risk factors 80 
for physical and mental health illnesses, and for the experimental evaluation of 81 
interventions aimed at changing risk practices or promoting healthy behaviors. 82 
Emphasis is placed on vulnerable populations, including low income families, 83 
minorities, women, and children. Graduates are employable by hospitals, health 84 
departments, social service and other governmental agencies, corporations, and 85 
colleges/universities. 86 
 87 

• Global Health: 88 
Focuses on identifying the determinants of global health problems and the design, 89 
implementation, and evaluation of global health programs and policies across socio-90 
cultural boundaries. Graduates will be able to develop innovative approaches to address 91 
global health problems and will negotiate the complex interrelationship between health 92 
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and political, economic, and human development. Requires internationally-focused field 93 
work that will either be performed abroad or will be focused on a U.S. immigrant 94 
community with strong international ties.  95 

 96 
Course of Study 97 
Health Promotion & 
Education  

Global Health  

Fall semester  
PH 501 PH 501 
PH 502 PH 502 
PH 504 PH 504 
Spring semester  
PH 503 PH 503 
PH 505 PH 505 
PH 506 
 

PH 506 

Summer Session  
PH 507 PH 507 
PH 530 PH 560 
Fall semester (year 2)  
PH 531 PH 561 
PH 532 PH 562 
PH 533 PH 563 
PH 698(1 unit) PH 698 (1 unit) 
Spring semester (year 2)  
PH 695 PH 695 
Elective Elective 
PH 698(1 unit) PH 698 (1 unit) 
Summer session  
PH 698(1 unit) PH 698 (1 unit) 
 98 
All program options may not be offered every year. The particular program options offered 99 
during a particular year/cohort will depend upon student demand. 100 
 101 
 102 
Continuation 103 
A student who earns less than a B in any course will be allowed to repeat the course one time 104 
with the next cohort. Failure to pass the course a second time with a grade of B or better will 105 
provide justification for disqualification from the program. Per campus policy, all graduate 106 
students must maintain a GPA of at least 3.0 in each semester of the program in order to 107 
maintain good academic standing.  108 
 109 
Advancement to Candidacy 110 
Advancement to candidacy will occur after a student successfully completes PH 507 (Research 111 
Methods and Proposal Writing) with a grade of B or better, and successfully presents a 112 
thesis/project proposal to their thesis/project committee.  113 
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 114 
Admissions Requirements and Application 115 
General Requirements--The minimum requirements for admission to graduate and post-116 
baccalaureate studies at a California State University campus are in accordance with University 117 
regulations as well as Title 5, Chapter 1, Subchapter 3 of the California Code of Regulations. In 118 
order to be admitted to CSU San Marcos as either a post-baccalaureate student or as a graduate 119 
student, students must meet the following requirements: 120 

1. Have completed a four-year college course of study and hold a baccalaureate degree 121 
from an institution accredited by a regional accrediting association, or have completed 122 
equivalent academic preparation as determined by appropriate campus authorities;  123 

2. Be in good academic standing at the last college or university attended;  124 
3. Have attained a grade point average of at least 2.5 in the last 60 semester (90 quarter) 125 

units attempted; and  126 
4. Satisfactorily meet the professional, personal, scholastic, and other standards for 127 

graduate study, including qualifying examinations, as determined by each graduate 128 
program. 129 

 130 
Supplementary criteria for admission into the MPH program 131 

1. Copy of official transcript(s) from all college work sent directly to the MPH Graduate 132 
Program Coordinator.  133 

2. Two letters of recommendation from persons familiar with the student’s academic 134 
qualifications and/or professional experience relevant to the MPH degree. 135 

3. A 300-500 word narrative statement describing how the program relates to professional 136 
goals.  137 

4. A current resume demonstrating experience (paid or volunteer) in public health, health 138 
education, health science, or a related area if Bachelor’s degree is not in a health-related 139 
area. 140 

5. A grade of C or better in the following courses: 141 
o Statistics  142 
o Introduction to Psychology  143 

 144 
Application Deadlines 145 
See the Public Health and/or Extended Learning website for information on application 146 
deadlines. 147 
 148 
New Courses being approved with this Degree Program:     149 
PH 501  Foundations of Public Health & Policy  150 
PH 502  Foundations of Health Systems Organization and Delivery  151 
PH 503  Social and Behavioral Determinants of Health  152 
PH 504  Biostatistics for Public Health  153 
PH 505  Epidemiology  154 
PH 506  Environmental Determinants of Health 155 
PH 507  Research Methods and Proposal Writing  156 
PH 515  Fundamentals of Emergency Management  157 
PH 516  Public Health Preparedness and Response  158 
PH 517  Evolution of Public Health Biosecurity  159 
PH 518  Public Health Leadership and Risk  160 
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 161 
PH 530  Health Disparities, Diversity, and Culture  162 
PH 531  Methods of Community Health Education  163 
PH 532  Health Program Planning, Implementation and Evaluation  164 
PH 533  Health Promotion and Heath Education Strategies  165 
PH 560   Principles of Global Humanitarian Emergencies  166 
PH 561   Global Health: Chronic & Infectious Diseases  167 
PH 562   Global Health Policy and Practice  168 
PH 563   Community-Based Participatory Action Research in Public Health   169 
PH 690  Special Topics in Public Health 170 
PH 695  Capstone Seminar in Public Health 171 
PH 697  Independent Study in Public Health 172 
PH 698  Culminating Experience in Public Health 173 
 174 
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APPENDIX C -- MPH SUGGESTED ROLL-OUT PLAN

COURSE FACULTY OPTION ROLL-OUT/ENROLLMENT/HIRING PLAN Core HPE GH Core HPE GH EPB
PH 501 Foundations of Public Health and Policy TT Faculty, PH, TBD (hired Spring 201 Roll-out Health Promotion and Health Education Option
PH 502 Foundations of Health Systems Organization and Delivery TT Director/Faculty, PH, (hired Spring Hire one TT faculty AY 2015/16
PH 504 Biostatistics TT Director/Faculty, PH, (hired Spring 2015)
PH 503 Social and Behavioral Determinants of Health TT Director/Faculty, PH
PH 505 Epidemiology TT Faculty, PH, TBD
PH 506 Environmental Determinants of Health TT Faculty, PH, TBD
PH 507 Research Methods and Proposal Writing Deborah Morton, PhD Epidemiology, instructor
PH 530 Health Disparities, Diversity, and Culture Linnea Axman, Lecturer, SoN
PH 531 Methods of Community Health Education TT Faculty PH, TBD Roll-out Global Health Option PH 501
PH 532 Health Program Planning, Implementation and Evaluation TT Faculty, PH, TBD Cohort 2 Health Promotion and Health Education Option PH 502
PH 533 Health Promotion and Heath Education Strategies TT faculty, PH, TBD Hire one TT faculty AY 2016/17 PH 504
PH 598 Culminating Experience (Project or Thesis) ARR PH 503
PH 501 Foundations of Public Health and Policy TT Faculty, PH, TBD Director - preparing for accreditation PH 505
PH 502 Foundations of Health Systems Organization and Delivery TT Faculty, PH, TBD PH 506
PH 504 Biostatistics TT Faculty, PH, TBD PH 507
PH 595 TT Faculty, PH, TBD PH 531 PH 561 PH 501
Elective TT Faculty, PH, TBD PH 532 PH 562 PH 502
PH 598 Culminating Experience (Project or Thesis) ARR PH 533 PH 563 PH 504
PH 503 Social and Behavioral Determinants of Health TT Faculty, PH, TBD PH 595 PH 503
PH 505 Epidemiology TT Faculty, PH, TBD elective elective PH 505
PH 506 Environmental Determinants of Health TT Faculty, PH, TBD PH 506
PH 507 Research Methods and Proposal Writing Deborah Morton, PhD Epidemiology, instructor PH 598/599 PH 507
PH 530 Health Disparities, Diversity, and Culture Linnea Axman, Lecturer, SoN
PH 560 Principles of Global Humanitarian Emergencies Lecturer TBD PH 530 PH 560 PH 515
PH 531 Methods of Community Health Education TT Faculty, PH, TBD Roll-out Emergency Response and Biosecurity Option PH 531 PH 561 PH 516
PH 532 Health Program Planning, Implementation and Evaluation TT Faculty, PH, TBD Cohort 2 Global Health Option PH 532 PH 562 PH 517
PH 533 Health Promotion and Heath Education Strategies TT Faculty, PH, TBD Hire one TT faculty AY 2017/18 PH 533 PH 563 PH 518
PH 561 Global Health: Chronic and Infectious Diseases TT Faculty, PH, TBD PH 595
PH 562 Global Health Policy and Practice TT Faculty, PH, TBD
PH 563 Community-Based Participatory Research in Public Health TT Faculty, PH, TBD elective elective elective
PH 598 Culminating Experience (Project or Thesis) ARR PH 598/599
PH 501 Foundations of Public Health and Policy TT Faculty, PH, TBD
PH 502 Foundations of Health Systems Organization and Delivery TT Faculty, PH, TBD
PH 504 Biostatistics TT Faculty, PH, TBD
PH 595
Elective Health Promotion and health Education
Elective Global Health
PH 598 Culminating Experience (Project or Thesis)
PH 503 Social and Behavioral Determinants of Health
PH 505 Epidemiology
PH 506 Environmental Determinants of Health
PH 507 Research Methods and Proposal Writing
PH 515 Fundamentals of Emergency Management
PH 560 Principles of Global Humanitarian Emergencies
PH 516 Public Health Preparedness and Response Cohort 2 Emergency Response and Biosecurity
PH 517 Public Health Biosecurity Cohort 3 Health Promotion and Health Education
PH 518 Public Health Leadership and Risk Communication  Hire one TT faculty AY 2018/19
PH 561 Global Health: Chronic and Infectious Diseases
PH 562 Global Health Policy and Practice
PH 563 Community-Based Participatory Research in Public Health
PH 598 Culminating Experience (Project or Thesis)
PH 501 Foundations of Public Health and Policy
PH 502 Foundations of Health Systems Organization and Delivery
PH 504 Biostatistics

Spring

Summer

Fall

Spring

Initial roll-out: OPTION IN HEALTH PROMOTION & EDUCATION (at least yrs 1&2)

Fall

Spring

Summer

Summer

Fall

Fall

2nd option added if demand 
exists (earliest: yr 3)

3rd option added several yrs down the road 
if demand exists
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Report from BLP, Professional Certificate in Cultural Competency and Healthcare: (CHABSS) 1 
October 31, 2014 2 
 3 
The budget and Long Range Planning Committee (BLP) has reviewed the proposed Professional 4 
Certificate in Cultural Competency and Healthcare as well as the resource implications of the program’s 5 
launch. We thank proposers, Konane Martinez, Bonnie Bade, and Laurette McGuire, and Extended 6 
Learning representatives, Nicole Roe and Al Kern, for their input and assistance as we reviewed the 7 
program’s resource implications. This program will be launched through self-support.  8 
 9 
Program Demand: 10 
This program was written to assist healthcare organizations and their employees to meet federal and 11 
state standards for cultural and linguistic competency and proficiency. The requirement to meet the 12 
standards is directly tied to accreditation requirements for many healthcare entities. Since this is an 13 
online program, there are a large number of health care organizations in the San Diego area as well as 14 
nationwide who may take this certificate program. Information from the Bureau for Labor Statistics 15 
indicate a high need for such training. 16 
 17 
Resource Implications: 18 
Faculty, staff and space:  19 
In addition to the CSUSM qualified faculty there is a team of 8-10 professionals who will be adjuncts in 20 
this program. That is sufficient support should the demand grow significantly. Salaries are provided 21 
through the self-support model. Since there will be no need for any new full time faculty and adjuncts 22 
will teach from off-campus, there are no anticipated additional faculty or classroom spaces needed. All 23 
staff advising and staff assistance for this program will be funded by EL who also provides additional 24 
staff for the Department on an as-needed basis.  25 
 26 
IITS and Library: 27 
The library memo indicates existing resources that will meet some of the needs of the program. They 28 
will need to purchase the Journal of Cultural Diversity ($374.00 per year) and the Encyclopedia of 29 
Immigrant Health ($1100.00). The EL budget includes $6500.00 for the first year and $2000 per year in 30 
subsequent for library support and expenses.  31 
 32 
This program will be evaluated annually with regard to library and technology needs to ensure sufficient 33 
support. It is anticipated that due to the online format, there will also be increased need for support 34 
from IITS. As is the case with all EL programs, IITS receives approximately 1.5% of the program’s gross 35 
revenue to provide support.  36 
 37 
Since this program is designed as a cohort model for working professionals with 8-week courses, EL will 38 
need to monitor students closely and advise them accordingly with regard to rules regarding such issues 39 
as continuous enrollment. 40 
 41 
Recommendation:  42 
 43 
BLP unanimously recommends approval of the Professional Certificate in Cultural Competency and 44 
Healthcare. 45 
 46 
  47 
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Report from the University Curriculum Committee (UCC), Certificate of Specialized Study in Cultural 
Competency in Health Care  
 
In May 2014, UCC received a P-form to create a new Certificate of Specialized Study in Cultural 
Competency in Health Care. Six new courses (C-forms) are associated with the certificate. UCC’s review 
process was focused on the academic soundness and quality of both the proposed courses and the 
certificate as a whole. Following extensive review and consultation with Konane Martinez 
(Anthropology) from Nov. 2014 through Feb. 2015, UCC voted to recommend the P-form and all 
associated C-forms for Senate approval. 
 
The proposed certificate is designed to increase the cultural and linguistic competency of health service 
professionals (or students interested in becoming health service professionals), as required by several 
federal and state regulatory mandates, including US Executive Order 13166. The certificate will be 
awarded to students who successfully complete six two-unit courses (12 units total), all of which will be 
offered exclusively online. The program will be offered through Extended Learning. CHABSS faculty 
Bonnie Bade (Anthropology), Konane Martinez (Anthropology), Laurette McGuire (Anthropology), and 
Michael McDuffie (Philosophy) will be the primary tenure-track faculty associated with the program.  
Registered nurses, junior/senior level undergraduates (in any major), and Bachelor’s degree holders (in 
any major) will be eligible to apply for the certificate program. The courses which make up the 
certificate are listed below: 
 
CCHC 500 Clinical Care and Cultural Competency 
CCHC 510 Special Populations and Health Care 
CCHC 520 Medical Ethics in Cross Cultural Context 
CCHC 530 Communication, Language Access, and Health Literacy 
CCHC 540 Palliative Care in Diverse Communities 
CCHC 550 Practicing Cultural Competency 
 

Page 100 of 161



For the complete curriculum associated with this proposal, visit the Curriculum Review 1 
website, lines 72 to 78: http://www.csusm.edu/academic_programs/catalogcurricula/2014-2 
15_curriculum_chabss.html 3 
 4 
 5 

Proposed Catalog Language for the 6 
Certificate of Specialized Study in Cultural Competency in Health Care 7 

 8 
The Cultural Competency in Health Care Certificate (CCHCC) is an online academic certificate 9 
for health service professionals that focuses on the delivery of culturally- and linguistically-10 
appropriate health care. The CCHCC arms health care professionals with the skills and 11 
knowledge to best serve an increasingly diverse community of patients, including transnational 12 
migrants, farm laborers, indigenous communities, refugees, and other minority populations, 13 
focusing not only on primary and preventative care, but also chronic, palliative, and end of life 14 
care. The CCHCC instructs nurses, hospital administrators, physicians, clinic directors, and 15 
other health service professionals on ethics, language access, cultural awareness, state and 16 
federal mandates on cultural competency, and institutional preparation for cultural competency 17 
accreditation. 18 
 19 
Federal and state governmental bodies have developed a comprehensive set of regulatory 20 
mandates related to cultural and linguistic competency in health care including United States 21 
Executive Order 13166 and the National Standards for Culturally- and Linguistically-22 
Appropriate Services in Health Care (CLAS). Additionally, accreditation agencies such as the 23 
Joint Committee for Accreditation of Healthcare Organizations (JCAHO) and the National 24 
Committee for Quality Assurance (NCQA) have established rigorous standards in the areas of 25 
cultural and linguistic competency and proficiency for health care organizations. The aim of the 26 
CCHCC Program at CSUSM is to develop a workforce that can excel in the planning and 27 
delivery of culturally competent health care. Cultural competency, when developed and 28 
implemented as a framework, enables systems, agencies, and groups of professionals to 29 
understand the needs of groups accessing health information and health care in an inclusive 30 
partnership where the provider and the user of the information meet on common ground. 31 
Cultural competence benefits consumers, stakeholders, and communities, leads to a reduction 32 
of health disparities, and supports positive health outcomes. Training in cultural and linguistic 33 
issues can provide those working in the health care fields with skills that can positively impact 34 
patient care through the delivery of services that are respectful and responsive to the health 35 
beliefs, practices, and cultural and linguistic needs of a diverse national population. 36 
 37 
Admission and Application Requirements 38 

• Applicants should be an undergraduate student with junior/senior status, or have 39 
completed a Bachelor’s degree (in any field), or be a Registered Nurse (RN). 40 

• Applicants must submit a current resume, a personal statement, and a CCHCC Program 41 
Application www.csusm.edu/EL/CCHCC. 42 

• Applicants must be proficient in English. 43 
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 44 
Total Units 12 45 
CCHC 500 (2) 46 
CCHC 510 (2) 47 
CCHC 520 (2) 48 
CCHC 530 (2) 49 
CCHC 540 (2) 50 
CCHC 550 (2) 51 
 52 
 53 
New Courses being approved with this Degree Program: 54 
CCHC 500   Clinical Care and Cultural Competency 55 
CCHC 510  Special Populations and Health Care 56 
CCHC 520  Ethics and Culture in Medicine 57 
CCHC 530  Cross Cultural Health Communication 58 
CCHC 540  Palliative Care in Diverse Communities 59 
CCHC 550  Practicing Cultural Competence in Health Care 60 
 61 

 62 
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Policy and Procedure for Moving Self-Supported Academic Programs to State-Supported Funding  
Revised Draft 3/1/15 

 
Rationale:   In scarce budgetary times, the initiation of new programs can be difficult or even impossible. 
However, to respond to community, workforce, and student needs, the university cannot be inactive. 
Launching programs through self-supported funding has been one way to respond to those needs. As 
budgets and allocations improve, some of the self-supported programs should be considered for state-
supported funding. While it is possible to bring self-supported programs into the state-supported budget, 
the benefits and costs (including potential costs to other state supported programs) must be evaluated 
before any such moves are made.  Such a proposal must undergo a review process by the appropriate 
college and university committees, approved by the academic senate, and ultimately be approved by the 
Chancellor's Office.  This document establishes a consistent, consultative process for considering whether 
existing self-supported programs should be moved to the state supported budget. This proposed 
procedure is intended to establish a process by which such a budget move will be considered by the 
Academic Senate, once it is proposed by faculty from within a program.  The appended template is 
derived from the P form. 
  
 
Definition: Policy and procedure for the moving of self-supported, for-credit programs to a state 

supported budget and funding source  
 
Authority: The President of the University 
 
Scope: Self-supported, for-credit programs considered for movement to state supported funding 
 
Policy: 
Proposals to convert an authorized self-supported degree program to state supported funding requires 
approval from the Chancellor’s Office. The campus should propose the change to the Chancellor’s Office, 
specifying the degree program, offering a brief program description and rationale for making the change, 
and shall include a detailed cost recovery budget, student fees per unit and total student cost to complete 
the program, anticipated student enrollment, a campus commitment to provide adequate faculty resources 
and the anticipated impact on the existing state-supported programs (Executive order 1099, 11.1.2.4.)  
 
Procedure:   
1. Proposals to move self-supported programs to state supported funding shall be generated by faculty 

within those programs.  Faculty generating proposals shall work closely with the Dean(s) of the 
college(s) and the in which the program is housed (or a designee) and the Dean of Extended Learning 
to fill out all required paperwork. This paperwork shall include any documentation required by the 
Chancellor’s Office as well as a proposal based upon CSUSM’s approved template.  

2. Proposals shall be considered for approval by the Academic Senate after review by the 
 a)  appropriate College-level planning committee(s); 
 b)  appropriate College Dean(s) and Extended Learning Dean; and 
 c)  BLP 
 
Template for Moving Self-Supported Programs to State-Supported Funding 

 
1. Program Identification 

a. Name, title, and rank of the individual(s) primarily responsible for drafting this proposal. 
b. Term and academic year of self-supported program launch (e.g. Fall 2007). 
c. Identify the unit that will have primary responsibility for offering the state-supported program, and 

all CSUSM programs or Departments that will provide courses as part of the self-supported degree or 
certificate.  

d. Is this program offered in collaboration with any other institutions (for example, in partnership with 
a community college)? 
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2. Rationale: Explain the purpose and rationale for the proposed movement of the program from self-
supported to state-supported funding.  

 
3.  Student Demand 

a. What issues of access  (i.e., geographic, socioeconomic, scheduling flexibility, etc.) were considered 
when planning to move this program to a state-supported offering? 

b. What is the expected number of majors in the year of initiation and three years and five years 
thereafter? (The history of enrollment trends in the self-supported program should be used as a 
baseline for future projections.) 

 
4.   Support Resources for Self-Support Offering  

Note:  The following items should be prepared in consultation with the campus administrators 
responsible for faculty staffing and instructional facilities allocation and planning.  A statement from the 
responsible administrator(s) should be attached to the proposal assuring that such consultation has 
taken place. 
a. Anticipated impact on existing CSUSM campus resources that were funded through self-support (EL).  

All affected departments offering courses in this program should be addressed here.  How will the 
new state-supported program be offered without negatively impacting the existing state-supported 
offerings?  

b. How will existing tenure-track faculty and staff resources be funded through existing, reallocated or 
new state funds? 

c.  Space and facilities that would be used in support of the program.  The amount of lecture and/or 
laboratory space required to initiate and to sustain the program over the next five years.   

d. A report provided by the campus Library.1  What library resources, previously funded through EL, 
(including library instruction, library materials and staff/faculty support) will be needed to sustain 
the program in a state-support delivery model?  Indicate the commitment of the campus to provide 
these resources.  

e.  How will existing academic technology, equipment, and other specialized materials be impacted by 
the program's move to self-supported delivery?2  

 
5. Budget & Anticipated Revenues from Program Expansion  

In consultation with the appropriate Associate Dean prepare and include a draft budget and revenues 
spreadsheet for state supported programs.  3  Include student fees per unit and total costs to complete the 
program. 

 

1 Contact the Library for this report. 
2 Contact Instructional and Information Technology Services (IITS) for a report addressing information technology 
and academic computing resources available to support the program. Programs currently possessing additional 
equipment and specialized material not addressed in the IITS report should include these here. 
3 Contact Academic Programs for the spreadsheet.  
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 1 
Rationale A statement on Academic Freedom has appeared in every CSUSM 

General Catalog since the first catalog in 1990-91, but there are no records 
showing that this is an official University “policy.” 
 
One of the WASC Criteria for Review (CFR 1.3 Integrity and 
Transparency) asks whether the institution has publicly stated its 
commitment to academic freedom and affirmed “that those in the academy 
are free to share convictions and responsible conclusions with their 
colleagues and students in their teaching and writing.” The guideline for 
this CFR is: 
 

The institution has published or has readily available 
policies on academic freedom… Due-process procedures 
are disseminated, demonstrating that faculty and students 
are protected in their quest for truth. 

If approved, this policy will replace the Academic Policy statement 
currently appearing in the CSUSM General Catalog. 
 
  

  
Definition This policy demonstrates the University’s commitment to academic 

freedom. 
  
Authority The president of the university  
  
Scope This policy applies to all faculty and students at CSUSM. 
 2 
 3 
 4 
     5 
 Karen S. Haynes, President Approval Date 6 
 7 
 8 
 9 
 10 
   _______________ 11 
 Graham E. Oberem  Approval Date 12 
 Provost and Vice President for Academic Affairs 13 
 14 

15 
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 16 
California State University San Marcos (CSUSM) is committed to promoting and protecting 17 

principles of academic freedom and responsibility for all members of its faculty and students in both 18 

curricular and co-curricular activities. The principles of academic freedom guarantee freedom of 19 

inquiry, research and creative activity, freedom of teaching, and freedom of expression. Academic 20 

freedom is essential for the University to pursue its fundamental mission of academic excellence. 21 

This policy acknowledges the importance of preserving the role of faculty in shared governance and 22 

joint decision-making, where it collectively exercises academic freedom and recognizes that with 23 

academic freedom comes responsibility. 24 

 25 

Consistent with the 2005 CSU Academic Senate Resolution on Academic Freedom, CSUSM also 26 

seeks  27 

 28 

to foster in its students a mature independence of mind, and this purpose cannot be achieved 29 

unless students and faculty are free within the classroom to express the widest range of 30 

viewpoints within the standards of scholarly inquiry and professional ethics.  31 

 32 

Although we cannot control the interpretations of others, we must always remember why we are 33 

here: to enlighten, nurture, and educate. It is our responsibility to try to provide an environment that 34 

fosters civil discourse, mutual respect, open inquiry, and freedom of expression. Academic freedom 35 

does not include the use of discriminatory, discourteous, or abusive conduct or language towards 36 

others while in performance of their duties, nor language or conduct that is unlawful.  37 

 38 

This policy endorses the general principles of academic freedom outlined in the 1940 AAUP 39 

Statement of Principles of Academic Freedom and Tenure (including notes from the 1970 40 

Interpretive Comments and the 2009 clarifying statement on academic freedom). The principles of 41 

academic freedom require their application to teaching and learning, research and membership in an 42 

academic community:  43 

(i) Faculty are entitled to freedom in presenting material related to the content of the course 44 

as determined by the intellectual standards of relevant academic disciplines.  45 
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(ii) Research and creative activity cannot fulfill its fundamental purpose of advancing 46 

knowledge unless it is done in an environment supportive of academic freedom. All those 47 

engaged in research/creative activity are entitled to full freedom in research and in the 48 

publication of results within applicable legal requirements, and the recognized standards 49 

of their profession.  50 

(iii) CSUSM members generally have the right to speak and write as citizens in any forum, 51 

free from institutional censorship or discipline. However, they should remember that their 52 

profession and their institution may be judged by their statements. For this reason, they 53 

should indicate that they are not speaking for the institution and at all times make every 54 

effort to be accurate, exercise appropriate restraint, and show respect for the opinions of 55 

others.  56 

 57 

Consistent with the 2005 American Council on Education’s Statement on Academic Rights and 58 

Responsibilities, CSUSM also asserts that 59 

 60 

The validity of academic ideas, theories, arguments and views should be measured against 61 

the intellectual standards of relevant academic and professional disciplines. Application of 62 

these intellectual standards does not mean that all ideas have equal merit. The responsibility 63 

to judge the merit of competing academic ideas rests with colleges and universities and is 64 

determined by reference to the standards of the academic profession. 65 

 66 

Issues concerning the infringement of the academic freedom of a faculty member should be brought 67 

to the attention, as appropriate, of the department chair, the Dean’s office, or the CFA chapter 68 

faculty rights representative. When claiming a violation of academic freedom, faculty have the right 69 

to pursue redress via available institutional means, including, but not limited to, the grievance 70 

procedures if permitted by the Collective Bargaining Agreement (CBA). For the purpose of this 71 

paragraph, a person who has multiple roles on campus is considered to be a faculty member when 72 

s/he is so defined by the CBA.  73 

 74 
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Issues concerning the infringement of the academic freedom of a student should be brought to the 75 

attention, as appropriate, of the Dean of Students, the department chair, the Dean’s office, or their 76 

ASI representative. When claiming a violation of academic freedom, students have the right to 77 

pursue redress via available institutional means, including, but not limited to, the Student Grievance 78 

Policy and/or the Student Course Grade Appeals Policy. For the purpose of this paragraph, a person 79 

who has multiple roles on campus is considered to be a student if s/he is enrolled in a course even if 80 

this person is also a faculty member, staff member, or administrator. 81 

 82 

Academic freedom must not be trivialized nor equated with other important and constitutionally 83 

guaranteed freedoms of expression. All members of the CSUSM campus community – faculty, 84 

students, staff and administration – share the responsibility to maintain, encourage, promote, and 85 

protect academic freedom, ensuring that it is not compromised by censorship, fear of reprisal, 86 

institutional discipline, or outside interference. It is the joint duty of the Administration and the 87 

Academic Senate to actively sustain and defend academic freedom in the domains of teaching, 88 

research, service, and all aspects of institutional academic matters and shared governance. In this 89 

manner, CSUSM will be able to fulfill its educational mission in the service of its students, the 90 

residents of California, and the common good. 91 

Page 108 of 161



Information to accompany the APC Academic Freedom Policy. 1 
(Note: This is information only; it is not part of the proposed policy.) 2 
 3 
The following statement has appeared in the General Catalog since 1992-93. The 4 
original (1990-91) version began, “All true education depends upon the free 5 
expression…” and it did not include the last two sentences (“Academic freedom 6 
focuses on the obligation … important and constitutionally guaranteed) in the 7 
current statement. 8 
 9 

Academic Freedom 10 
 11 
Education depends upon the free expression and exchange of ideas in 12 
the search for truth. Academic freedom is the freedom to express any 13 
view, popular or unpopular, and to defend that point of view in open 14 
exchange. The University supports freedom of speech, inquiry, and 15 
expression for all members of its faculty, students, and staff in both 16 
curricular and co-curricular activities. All members of the Cal State San 17 
Marcos faculty shall have full academic freedom, and the University 18 
endorses the general principles of academic freedom outlined in the 19 
AAUP Statement (1940) of Principles of Academic Freedom and Tenure. 20 
 21 
The principles of academic freedom require their application to both 22 
teaching and research. Research cannot fulfill its fundamental purpose 23 
of advancing knowledge unless it is done in an environment supportive 24 
of academic freedom. Academic freedom is essential to the class 25 
room, as a protection of the rights of the teacher and of the student. All 26 
those engaged in research are entitled to full freedom in research and in 27 
the publication of results, legal requirements, and recognized standards 28 
of their profession. Teachers are entitled to freedom in the classroom 29 
in presenting material related to the content of the course, but shall 30 
refrain from insisting that students or others accept any controversial 31 
point of view as authoritative. 32 
 33 
Cal State San Marcos members have the right to speak and write as 34 
citizens in any forum, free from institutional censorship or discipline. 35 
However, they should apply the best standards of their profession and 36 
make every effort to indicate that they are speaking as individuals and 37 
not as representatives of the University. As members of the academic 38 
community, they should also remember that freedom of expression 39 
and thought equally carry with them certain duties and obligations. 40 
Academic freedom does not extend, for example, to any kind of abuse 41 
or infringement of the rights of others. Academic freedom focuses on 42 
the obligation to ask difficult and meaningful questions and to pursue 43 
the truths of those inquiries wherever the pursuit of truth leads. 44 
Academic freedom must not be trivialized nor equated with other 45 
freedoms of expression important and constitutionally guaranteed. 46 
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Faculty Affairs Committee 1 
Faculty Emeritus Policy 2 
 3 
Rationale: 4 
FAC was charged with a revision of the Faculty Emeritus Policy to clarify eligibility, criteria and 5 
suggest a time line.  Informal review of other CSU practices revealed eligibility criteria of 10 years 6 
minimum service (15 of 22 campuses responded).  Criteria for tenure or rank, lecturer, 7 
distinguished records, active FERPer all ranged widely at the different campuses.  Procedures for 8 
documentation and review committees also varied across campuses.   9 
 10 
FAC conducted a survey of all CSUSM TT and lecturer faculty (October 2014) on whether the 11 
emeritus award should be based on distinguished record (competitive) or non-competitive.  The 120 12 
responses were evenly divided.   13 

63 (52.5%) criteria for recommendations should be competitive  14 
57 (47.5%) criteria for recommendation should not be competitive  15 

FAC was guided by faculty comments and suggestions in the survey in this proposed revision.   16 
• Faculty wanted clear and transparent criteria that was inclusive, not setting a bar that was 17 

exceptionally high but one where faculty clearly had contributed to the University over time. 18 

• Faculty wanted established campus-wide procedures for nomination and recommendation 19 
and that nominations could come from outside the department.   20 

• Faculty wanted the review to be based on the established record of the nominee as well as 21 
the nomination letter.  There should be no limit to the number of emeritus titles in any given 22 
year. 23 

Of those preferring a noncompetitive approach, comments noted that all who receive tenure and 24 
have more than 10 years on the campus are deserving of the title and that some campuses routinely 25 
bestow emeritus on retiring faculty.  One concern was expressed where a review committee did not 26 
agree with nominators.  Concern was expressed about repercussion between the retiree and the 27 
university for those denied emeritus status.   28 
FAC was also informed by the resolution of the CSU Academic Senate (January 23, 2014). This 29 
resolution, which was passed unanimously, expressed support for the inclusion of criteria for 30 
lecturers in all campus faculty emeritus policies 31 
http://www.calstate.edu/acadsen/Records/Resolutions/2013-2014/documents/3157.shtml  32 
 33 
As a result of careful deliberation on the survey results and emeritus policies from other CSU 34 
campuses1, FAC believes that it has found a balanced way to refine the criteria for this award (the 35 
title of emeritus is an honor, not a contractual entitlement). 36 
 37 
This policy clarifies that the emeritus award may be granted to any Unit 3 faculty member 38 
regardless of classification, as long as they have served the campus with distinction the equivalent 39 
of 10 years or more within the terms of their job classification.    40 
 41 
 42 

1 This summary of FAC’s research is provided for Senator’s information. 
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 43 
Also: 44 

• Hunt reported on 1/16/15 that the Provost would like the rule to be that faculty have only 45 
one year following retirement to be nominated. On 2/9/15, FAC discussed the matter, and 46 
found that this would be too restrictive. FAC created language that attempts to strike a 47 
balance. 48 

• FAC clarifies that this document only addresses faculty emerita/emeritus status; it does not 49 
address administrator emeritus status. 50 

• As a result of its deliberation on this policy, FAC recommends that all retired faculty be given 51 
the opportunity to continue their campus email account.  52 

 53 
Summary of Major Changes: 54 
 55 

1. Created a review cycle that occurs once per Academic Year. FAC has modified the document 56 
to specify that the review cycle for emeritus status takes place only once each AY. This is a 57 
significant change, and is necessary as the university grows and more Unit 3 employees are 58 
likely to be nominated for emeritus status. FAC’s revisions of the document clarify the 59 
process at every level and sees this streamlining of the process as beneficial to all involved. 60 
FAC is fully aware that this once-a-year cycle means that most faculty members will receive 61 
emeritus status in the year after they retire. FAC has written into the document that 62 
“Normally, the nomination for emerita/emeritus status occurs within one year of 63 
retirement.” 64 

2. Added a separate category for coaches, for clarity. Coaches are Unit 3 employees. 65 
3. Added Eligibility for Part time Unit 3 faculty. This change allows eligibility for non-tenure 66 

track librarians and SSP-ARs. This is a substantive change, and is in line with the principle of 67 
including all unit 3 employees. 68 

4. FAC has removed the requirement that the Unit 3 faculty be at the top rank.  69 
5. Separated the “Procedures” section into “Nominations Procedures” and “Selection 70 

Procedures.” The nomination process and the selection process are explained more fully. 71 
6. In response to concerns expressed in Executive Committee about past/potential issues with 72 

having the committee be local to the nominees, FAC changed the committee to a university-73 
level committee—the Faculty Awards Selection Committee. This change would mean that 74 
the Faculty Awards Selection Committee would recommend the Brakebill nominee, the 75 
Wang nominee(s), and also emeritus nominees. 76 

7. Criteria were updated. The award of emeritus status is not automatic; the standard of 77 
distinguished service allows flexibility depending on the nominee’s job category and 78 
individual career accomplishment. The criteria in the current document reads as follows: 79 

When formally recommending a faculty member for emeritus status, the 80 
representative committee of the relevant academic unit must demonstrate that the 81 
candidate has achieved excellence in the performance of his or her appropriate 82 
professional duties in all of the areas of normal review. 83 
 84 
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FAC has deleted this and replaced it with a more full explanation of criteria. Further, FAC 85 
notes that: 86 

 87 
• FAC did not change the two phrases from the preamble: “distinguished service to the 88 

academic community” or “served the University with distinction.” 89 
• FAC did modify the phrase “contributed continuously” to “sustained contributions 90 

throughout their career and have a distinguished professional record.” FAC did this 91 
because the current policy allows temporary Unit 3 faculty to be eligible if they have 92 
served for at least 10 years in full-time or have accumulated part-time service equivalent 93 
to 10 years of full-time service to CSUSM. Thus, FAC realized that the term “continuously” 94 
was inaccurate. Note that FAC proposes to extend the same eligibility to part-time Unit 3 95 
employees.  96 

• FAC added a new, fundamental criterion, that the nominee “have a desire and 97 
expectation to continue their association with the University in retirement.” 98 

• FAC added a line to the newly detailed section on nomination procedures to make it clear 99 
that each nominee is evaluated with respect to their job category and not with respect to 100 
nominees in other Unit 3 job categories: “The nomination letter shall clearly but briefly 101 
explain the nominee’s job responsibilities.” 102 

 103 
 104 
 105 

 106 
 107 

 108 
 109 

110 
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 111 
Definition: This policy describes eligibility, procedure, privileges, and criteria for 

awarding emeritus status to permanently retired faculty. 
 

Authority: The President of the University 
 

Scope:  CSUSM Faculty. 
 

 112 
 113 
 114 
 115 
 116 
 117 
     118 
 Karen S. Haynes, President Approval Date 119 
 120 
 121 
 122 
     123 
 Graham Oberem, Provost Approval Date 124 
 125 
 126 
 127 
 128 
 129 
 130 
 131 
 132 
 133 
 134 
 135 
 136 
 137 
First Revision:   138 
Implemented:  April 17, 2000 139 

140 
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 141 
 142 
I. Preamble 143 
 144 

Faculty Emerita/Emeritus status is an honorary title awarded for distinguished service to 145 
the academic community.  The President (or designee) shall bestow the title on a of Full 146 
Professor Emeritus, Associate Professor Emeritus, Lecturer Emeritus, Full Librarian 147 
Emeritus, Associate Librarian Emeritus, Counselor Emeritus, or Coach Emeritus upon a 148 
Unit 3 faculty employee who is entering retirement retired from CSUSM and who has 149 
served the University with distinction. It is expected that emerita/emeritus status will be 150 
granted to faculty members who have made contributed continuously sustained 151 
contributions throughout their career, and have a distinguished professional record, and 152 
have a desire and expectation to continue their association with the University in 153 
retirement.  154 
 155 
Normally, the nomination for emerita/emeritus status occurs within one year of 156 
retirement. 157 

 158 
II. Eligibility 159 
 160 

Faculty are eligible for Normally, emerita/emeritus status, if they are is limited to those 161 
individuals who: 162 
 163 
1) for tenure-track instructional faculty, hold the rank of full professor with tenure 164 

and have at least 10 years of active Unit-3 faculty service to CSUSM, or  165 
 166 
2) for librarians , hold the rank of full librarian with tenure and have at least 10 years 167 

of active Unit-3 faculty service to CSUSM, or 168 
 169 
3) for SSP-ARs, hold the rank of SSP-AR III with tenure and have at least 10 years of 170 

active Unit-3 faculty service to CSUSM, or have accumulated part-time service 171 
equivalent of 10 years of full-time service to CSUSM, or  172 

 173 
4) coaches have at least 10 years of active unit-3 faculty service at CSUSM, and have 174 

served for at least 10 years in full-time Unit 3 employment faculty service or have 175 
accumulated part-time service equivalent to 10 years of full-time service to 176 
CSUSM, or 177 

 178 
5) for temporary or part-time Unit 3 instructional faculty, who have served for at 179 

least 10 years in full-time employment or have accumulated part-time service 180 
equivalent to 10 years of full-time service to CSUSM. 181 

 182 
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Exceptional cases where faculty do not fall within the eligibility criteria may be 183 
considered by the Provost and President.  Emerita/Emeritus status may be bestowed 184 
posthumously. 185 
 186 
These eligibility criteria may be waived in exceptional cases. 187 

 188 
III. Nomination Procedures  189 
 190 

A. Deans shall inform their colleges in the fall a timely manner of the retirement of each 191 
employee who is eligible for emerita/emeritus status faculty member in the previous 192 
year.  193 

B. Any member of the campus community may nominate a faculty member for emeritus 194 
status. Self-nominations are also appropriate. 195 

C. The nominating faculty member shall inquire if the eligible retired faculty member 196 
will accept the nomination. If so, the nominating faculty shall request a comprehensive 197 
curriculum vita from the nominee. 198 

D. A nomination shall consist of (1) a nomination letter (500-1000 words) in which the 199 
nominator argues that the nominee meets the criteria specified below, and (2) the 200 
nominee’s CV. The nomination shall be submitted to the nominee’s Dean (or program 201 
director). 202 

a. If the nomination includes an exception to the eligibility criteria, this shall be 203 
clearly stated and explained; 204 

b. The nomination letter shall clearly but briefly explain the nominee’s job 205 
responsibilities. 206 

E. Each nomination shall be presented to the appropriate department chair, Dean, or 207 
program director, who shall then  208 

a. Inform the eligible faculty member of their nomination ,if the nomination is 209 
accepted, requests a current curriculum vitae from the Candidate. request that 210 
the faculty member communication that they accept the nomination and 211 
provide a current curriculum vitae. 212 

b. Write a separate letter indicating support, or not, for the nominee’s application; 213 
c. Provide the Faculty Awards Committee with the nomination letter, the 214 

nominee’s CV, and the Dean’s letter. a representative committee of the 215 
nominee’s academic unit. , and 216 
 217 

A nomination shall consist of a nomination letter, in which the nominator argues that the 218 
nominee meets the criteria specified in section IV below.  219 
 220 
 221 

IV. Selection Procedures 222 
 223 

A. The Dean (or program director) evaluates the nomination materials (nomination 224 
letter and CV) based on the criteria stated in section V, and writes a letter shall 225 

Page 115 of 161



determine whether to recommending the candidate for emerita/emeritus status (or 226 
not).  227 

B. This The Faculty Awards Committee shall evaluate the candidate’s nomination 228 
materials curriculum vitae (nomination letter, CV, and Dean’s letter) based on the 229 
criteria stated in section V, and shall determine whether to recommend the candidate 230 
for emerita/emeritus status.  231 

 232 
C.  The committee shall send a letter to the Dean, clearly indicating its 233 

recommendation. If the recommendation is positive, the committee shall explain 234 
why the nominee should be granted emerita/emeritus status based on the criteria.  235 
The CV shall accompany the letter. 236 

 237 
If the committee makes a positive decision, it shall forward the candidate’s curriculum 238 
vitae and a recommendation letter to the Dean outlining why the candidate should be 239 
granted emerita/emeritus status based on the recommendation criteria.   240 

 241 
D. The Dean shall review the recommendation and state in writing whether s/hethey 242 

concurs with the recommendation.  243 
 244 
D.E. The Faculty Awards Committee shall Both recommendations, and the nominee’s 245 

CV, shall then be forwarded to the Provost the nomination materials (nomination 246 
letter, CV, Dean’s letter, and committee letter), the Dean’s letter, the nomination 247 
letter, and the nominee’s CV. The Provost who shall make his/her their 248 
recommendation.  249 

 250 
EF. The President (or designee) shall make a final determination based on his/her 251 

their review of the recommendations application materials.  252 
 253 
G. Emerita/Emeritus status may be bestowed posthumously. 254 
 255 
FH. The President (or designee) shall announce the names of faculty awarded emeritus 256 

status from that academic year at spring commencement. convocation. 257 
 258 
G.  The President (or designee) will notify faculty of their award and privileges and 259 

how to activate them.  260 
 261 

 262 
V.  Criteria for Recommendation 263 
 264 

The nomination letter must demonstrate how the nominee has served the University with 265 
distinction within the particular Unit 3 job category (see II. Eligibility). The nominee is 266 
expected to have made sustained contributions throughout their career, have a 267 
distinguished professional record, and have a desire and expectation to continue their 268 
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association with the University in retirement. The nominee must have met a combination 269 
of the criteria below over their CSUSM career, as appropriate to the nominee’s job 270 
category.  It is understood that at different points in a faculty member’s career the 271 
elements of teaching or professional performance, research/creative activities, and 272 
service may have been emphasized.  273 
 274 
All nominees must have contributed over time, and significantly, to the mission of the 275 
University. Depending upon the job category, distinguished service to the university may 276 
be evidenced by: 277 

• A record of excellence in performance of professional duties (appropriate to 278 
the nominee’s job category) including: 279 

o  Teaching; 280 
o  Other instructional activities; or 281 
o  Professional performance. 282 

o Meaningful contributions to the curriculum or program; 283 
o A record of sustained research/creative activity that has contributed to the 284 

profession;  285 
o Commitment to and participation in shared governance and service to the 286 

University, and/or, 287 
o Additional areas of excellence specific to the nominee’s job category. 288 

 289 
 290 
IVI. Recognition and Privileges 291 
 292 

A. Emeriti faculty are considered an important and integral part of the university 293 
community.  Emeriti faculty are welcome to participate in the academic life of their 294 
department or the library, consult on policy, procedures and curriculum planning, 295 
and continue their research/creative activities.  296 

 297 
B. Emeriti faculty shall be recognized through: 298 
 299 

• An invitation from the president to attend the convocation where their name 300 
will appear in the program. 301 

• Listing of the names of emeriti faculty in the campus commencement program 302 
at the time of retirement 303 

• Issuing a A permanent ID card indicating status as an emerita/emeritus 304 
member of the faculty  305 

• Listing of name and title of all emeriti faculty in all university catalogues 306 
• Listing of name and title in the CSUSM phone directory.2 307 

 308 

2 At the request of the emerita/emeritus faculty, he or she will be listed in the CSUSM phone directory. 
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C. Upon commencement of retirement and the approval of emeritus status by the 309 
President (or designee), the following privileges shall become available:3 310 

 311 
• Eligibility to cite CSU affiliation in publications, proposing propose research 312 

projects/creative endeavors, competing for and administering grants from 313 
agencies outside the CSU system 314 

• Free parking privileges, 315 
• The same library privileges as other faculty, emeritus level library and 316 

technology privileges (to be determined by LATAC in consultation with the 317 
Library and IITS, and to be reviewed annually), 318 

• The same campus network and email privileges as other faculty. 319 
• Use of University recreational facilities 320 
• Free admission to University athletic and cultural events 321 
• invited Participation in selected department, school/college and university 322 

functions, such as convocation, commencement. 323 
• Attendance at public university functions and celebrations affirming the 324 

academic mission of the university 325 
• Invitations to participate in seminars, lectures, scholarly meetings and 326 

ceremonies both as contributors and attendees. 327 
 328 

V. Criteria for Recommendation 329 
 330 
When formally recommending a faculty member for emeritus status, the representative 331 
committee of the relevant academic unit must demonstrate that the candidate has achieved 332 
excellence in the performance of his or her appropriate professional duties in all of the areas of 333 
normal review. 334 

335 

3 For faculty opting into the Faculty Early Retirement Program (FERP), emerita/emeritus privileges listed in Section IV.3 
will become available upon completion of FERP. 
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VII.  Deadlines (The review cycle for emeritus status takes place only once each AY) 336 
 337 

Before the end of October: 338 
Deans (or directors) inform their colleges of each faculty member who retired in 339 
the previous year and solicits nominations for emeritus status.  340 
 341 

Before December 15: 342 
Nominations due to the Dean.  343 
 344 

Before February 15: 345 
 Dean’s letter due. 346 
 347 
Before May 15: 348 

Committee meets and makes its recommendation. 349 
 350 
Before July 15:  351 

Provost makes recommendation to the President. 352 
 353 
Before the end of July:   354 

The President (or designee) makes a final determination.  355 
 356 
Before August 15  357 

Emeritus faculty are informed of the title and benefits. 358 
 President invites emeritus awardees to convocation. 359 
 360 
Beginning of Fall semester 361 

President announces emeritus faculty at convocation.  362 
 363 
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On 4/3/15 FAC received from Provost Oberem three points of feedback on the 
revision of the Emeritus Policy. FAC has accepted all three, and they will be 
incorporated into the second reading draft. The points are: 
 
1.  In the version that was distributed at the 3/25 EC meeting, line 312 lists one of 
the privileges as: "Free admission to University athletic and cultural 
events."  This could be problematic, because unlike the other privileges, these events 
can vary widely in cost and how they are funded, even in a single academic year.  I 
have consulted with the President and she and I are in agreement, that we cannot 
support this. 
 
2.  There is also a problem with line 311.  It is not clear what is meant by "University 
recreational facilities."  I suspect this is meant to be the gym, but the description 
could be interpreted much more broadly.  Either way, we cannot support this either. 
 
3.  Finally, I have a problem with lines 284 through 286.  Emeritus faculty can 
certainly remain active in their research, and many do.  However, involvement in the 
affairs of the department should not be a right.  I can see a department choosing to 
consult with an emeritus faculty member, but I do not think that emerti should have 
the automatic right to be involved in policy and curriculum matters in their prior 
department.  This initiative for this must come from the department.  I don't see a 
need for this wording, but if there must be something about this, it needs to be clear 
that it would be by invitation.  For example:  "The emeritus faculty member's prior 
department may choose to consult with the emeritus faculty member on matters of 
policy and curriculum."  I favor silence on this, because it seems to go without saying 
that a department would do this. 
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CSU All Honored few Length of service Service exception Required Rank Lecturers? Must retire? FERP allowed? Nominated by department? Evidence Evaluation committee
Channel Islands "served with distinction" 10 years yes if at full rank any rank Yes Yes No Yes
Dominguez Hills "distinquished performance" 10 years tenured no Yes Yes vita, form Yes

East Bay Yes 10 years
yes, "exceptional 
contributions" any rank Yes Yes Yes Yes

statement of meritorious 
service

Fresno State "distinctive honor" 10 years Full, Assoc. if exceptio no Yes Yes Yes
statement of meritorious 
service

Fullerton "served honorably" 10 years
yes, president in 
exceptional cases any rank Yes Yes Yes recommendation

Hayward Yes 12 years
yes, "exceptional 
contributions" tenured no Yes Yes

Humboldt Yes any rank ? Yes
Long Beach Yes 10 years any rank Yes Yes recommend lecturers

Los Angeles * "significant contributions" 10 years
yes, "outstanding 
contributions" tenured Yes Yes vita

Monterey Bay "distinguished service" 10 years yes, other ranks Full professor no no No
simple majority of department 
or college recommendation

Northridge based on recommendation 10 years tenured no Yes No Yes recommendation Yes

Pomona Yes 10 years any rank Dean verifies meritorious service

San Diego ?

"Held employment at CSU and have 
annuity" or "provided significant or 
sustained contribution" tenured maybe yes nomination for exceptional cases

years of service determine 
merit or may have 
significant contribution Yes

San Marcos "distinquished professional record" 10 years yes, "exceptional cases" Full professor Yes Yes No privileges Yes Yes

Stanislaus ? "significant contributions" 15 years Full professor ? yes

faculty with 15 or more years 
automatically nominated and 

sent to president; those with less 
time (or not full?) can be 

nominated by department or 
any tenured faculty member

If less than 15 years, 
nominator sends 
recommendation of merits Yes, if less than 15 years

* All retired faculty have access to benefits usually reserved for emeriti in other universities

CSU Emeritus Policies

Service requirementsPhilosophy Position requirements Procedure
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Report from BLP, Health Information Management MS: (COBA) 1 
March 25, 2015 2 
 3 
The Budget and Long Range Planning Committee (BLP) has reviewed the Health Information 4 
Management MS as well as the resource implications of the program’s launch. We thank proposer, Jack 5 
Leu, and his colleague, George Diehr for their input and assistance as we reviewed the program’s 6 
resource implications. This program will be launched through self-support as an extension of the current 7 
Health Information Technology Certificate, which is funded through self-support, 8 
 9 
Program Overview: 10 
The Health Information Management (HIM) MS program was written with a grant from the Commission 11 
on CSU Extended Learning as was its precursor, the Health Information Technology (HIT) Certificate.  The 12 
grant also supports faculty professional development to stay current in the field of study and provides 13 
for resources such as various media and materials; membership in professional organization; expenses 14 
to attend conferences and visits to other institutions offering similar programs. The HIM program was 15 
written and launched with the intention of progressing into a master’s degree program. The HIM is 16 
comprised of the existing 12-unit HIT certificate, a new 14-unit certificate, and a 4-unit practicum. The 17 
practicum will serve as the culminating experience required for a Master’s degree. The existing HIT 18 
Advisory Board supports the expanded program and assisted in its development. Current HIT students 19 
and graduates have indicated a desire for the additional HIM certificate and the MS degree. At this time, 20 
that would be 42 possible students.  21 
 22 
Program Demand: 23 
Healthcare information management is a rapidly expanding field with positive job prospects indicated by 24 
the bureau of Labor Statistics, The Office of the National Coordinator for Health Information Technology, 25 
Health Research institute, and a survey by the College of Health Information Management Executives.  26 
The San Diego Workforce Partnership Industry Reports indicate an “..acute local need for trained 27 
workers who can bridge the gap between the IT and healthcare worlds and navigate both comfortably, 28 
making the creating of education programs that can provide this training and development an integral 29 
part of the growth of HIT in San Diego County.” (P-form, p.12)  30 
 31 
Resource Implications: 32 
Faculty:  33 
There are currently 9 full time faculty, 1 adjunct faculty, and 1 professor Emeritus listed as faculty who 34 
could teach in the program. That is sufficient to support this program, and salaries are provided through 35 
the self-support model.   36 
 37 
Space and Equipment: 38 
There is access to smart classrooms and the online course management system currently in place. The 39 
courses will be offered in the evenings and on weekends to meet the needs of the working professionals 40 
who will need the certificates and pursue the MS degree. Currently, that schedule aligns with 41 
underutilized times. Since there is no new faculty at this time, additional space and equipment are not in 42 
the EL budget.  43 
 44 
Staff: 45 
Staff advising and staff assistance for this program are funded through the self-support model. Staff 46 
advising (including transcript reviews) will continue to be handled by EL staff; EL also provides additional 47 
staff for the Department on an as-needed basis.  48 
 49 
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IITS and Library: 50 
The library report indicates that if specialized healthcare industry reports and continued subscription to 51 
such high cost resources as Euromonitor Passport are needed, the budget will need to be revisited. The 52 
library subject specialist for COBA will serve as the liaison to the Certificate in Professional Accounting. 53 
The EL budget includes 1.5% of the total budget per year for library support and 1.5% for IITS support.  54 
 55 
The proposal indicates that new software will be donated. IITS memo responds that IITS has the capacity 56 
to support adding software to the Markstein labs; however, it does not have the capacity to provide 57 
support on weekends or evenings, which is when the courses will be held.  58 
 59 
It should be noted that that all new programs require support from existing library and IITS faculty and 60 
staff. That support increases with professional development necessary for new faculty. As the campus 61 
continues to grow and new programs are added, whether they are funded through self or state support, 62 
new positions must be considered to maintain the current level of support. This program will be 63 
evaluated annually with regard to library and technology needs to ensure sufficient support. It is 64 
anticipated that with more use of classroom space in the evenings and on weekends, there will also be 65 
increased need for support from IITS at those time.  66 
 67 
Close attention should be paid to any possible budget deficits.  68 
 69 
Recommendation:  70 
 71 
BLP unanimously recommends the Health Information Management MS Program.  72 
 73 
 74 
  75 
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                                         Certificate of Health Information Management
                                         5 Year Rolling Budget Forecast  

Program cost: $725/unit * 18 units = $13,050

Program cost: $775/unit * 18 units = $13,950

Program cost: $825/unit * 18 units = $14,850

FY 15/16 FY 16/17 FY 17/18 FY 18/19 FY 19/20

Tuition per Unit 725 750 775 800 825
Target Number Participants 20 22 25 29 34
SCUs Taught Per Year 18 18 18 18 18

FY 15/16 FY 16/17 FY 17/18 FY 18/19 FY 19/20
Revenue

Tuition 261,000$      297,000$     348,750$ 417,600$   504,900$ 
Attrition (26,100)$       (29,700)$      (34,875)$  (41,760)$    (50,490)$  

Total Revenue 234,900$      267,300$     313,875$ 375,840$   454,410$ 

Direct Expenses
Program Director 10,500$        10,500$       10,500$   10,500$     10,500$   
Instructors 45,000$        54,000$       55,080$   56,182$     57,305$   
Faculty Payroll Benefits 6,750$          8,100$         8,262$     8,427$       8,596$     
Guest Speaker(s) 7,000$          8,000$         9,000$     9,000$       9,000$     
Hospitality 4,000$          5,000$         6,000$     6,000$       6,000$     
Supplies 300$             300$            300$        300$          300$        
Parking 1,000$          1,600$         1,600$     1,600$       1,600$     
Postage and Copying 500$             500$            500$        500$          500$        
Promotion, Advertising and Print 8,000$          8,000$         8,000$     8,000$       8,000$     
         Total Direct Expenses 83,050$        96,000$       99,242$   100,509$   101,801$ 

Operating Income/Margin 151,850$      171,300$     214,633$ 275,331$   352,609$ 

Indirect Expenses
CSU/CSUSM, FAS, IITS 41,393$        47,192$       54,605$   64,286$     76,542$   
CoBA Accreditation Costs 54,000$        69,300$       90,000$   117,450$   105,400$ 
EL Costs 58,725$        74,844$       94,163$   112,752$   136,323$ 

Total All Expenses 237,168$      287,336$     338,010$ 394,997$   420,066$ 

Net Gain/Loss (2,268)$         (20,036)$      (24,135)$  (19,157)$    34,344$   

% Net Margin -1% -7% -8% -5% 8%

Cumulative Gain/Loss Carry Forward (2,268)$         (22,303)$      (46,438)$  (65,594)$    (31,250)$  

Margin Sharing: (% Net Gain/Loss)
  Academic Affairs @ 5% 5% (113)$            (1,002)$        (1,207)$    (958)$         1,717$     
  CoBA @ 15% 15% (340)$            (3,005)$        (3,620)$    (2,873)$      5,152$     
  EL @ 80% 80% (1,814)$         (16,028)$      (19,308)$  (15,325)$    27,475$   

1) CSU/CSUSM is calculated as % of Revenue: CSU 4, SA 3.5, AA 2, LIB 1.5, IITS 1.5; FAS calculated as 6% of Direct Expenses.

2) COBA Accreditation Costs supported by Category V.  

3) Costs calculated to increase $25 per academic year.
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Report from the University Curriculum Committee (UCC), M.S. in Health Information Management 1 
(HIM) 2 

 3 
In February 2015, UCC began review of a P-form to create a new Master of Science in Health 4 
Information Management. Ten new courses (C-forms) are associated with the degree. UCC’s review 5 
process was focused on the academic soundness and quality of both the proposed courses and the 6 
master’s degree as a whole. Following extensive review and consultation with the proposer Jack Leu, 7 
Department of Management Information Systems, and with input from the Biology and Computer 8 
Science departments, UCC voted to recommend the P-form and all associated C-forms for Senate 9 
approval. 10 
 11 
The proposed 30-unit master’s degree is designed as two stackable certificates and includes the 12-unit 12 
certificate in Healthcare Information Technology (HIT) already being offered, the new 14-unit certificate 13 
in Healthcare Information Management (HIM) and a 4-unit practicum that includes a project deliverable 14 
in the field of HIM. The primary aim of the master’s program is create leaders who can use data to 15 
transform healthcare outcomes. The program was developed by faculty and industry experts and will 16 
develop students’ ability to think strategically about adopting and integrating new emerging 17 
technologies into the existing healthcare system. The proposer received two grants from the CSU 18 
Commission on the Extended University totaling $120,000, including the campus matching grants, for 19 
the development of the HIT and HIM certificates/master’s program.  20 
 21 
 22 
New courses include: 23 
 24 
HIM 610  Genomic Medicine and Health Informatics (1 unit) 25 
HIM 620  Analytics for Healthcare Outcome Improvement I (2 units) 26 
HIM 621  Analytics for Healthcare Outcome Improvement II (2 units) 27 
HIM 630  Healthcare Project and Information Management (3 units) 28 
HIM 640  Patient Risk Assessment (1 unit) 29 
HIM 650  Cases in eHealth (1 unit) 30 
HIM 660  Strategic Leadership in Healthcare (2 units) 31 
HIM 670  Seminar in Healthcare Information Management (1 unit) 32 
HIM 680  Developments in Healthcare Information Management (1 unit) 33 
HIM 690 Healthcare Information Management Practicum (4 units) 34 
 35 
 36 
 37 
 38 
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For the complete curriculum associated with this proposal, visit the Curriculum Review 1 
webpage, lines 26 to 38:  http://www.csusm.edu/academic_programs/catalogcurricula/2014-2 
15_curriculum_coba.html 3 
 4 
 5 

Proposed Catalog Language  6 
 7 
MASTER OF SCIENCE IN HEALTH INFORMATION MANAGEMENT* 8 
 9 
Office:   10 
Markstein Hall 451 11 
 12 
Telephone: 13 
(760) 750-4220 14 
 15 
Program Director: 16 
Jack Leu, Ph.D 17 
 18 
Program Coordinator: 19 
Erica Terry, M.A. 20 
 21 
The Master of Health Information Management offered by the College of Business 22 
Administration is comprised of (i) a 12-unit certificate in Healthcare Information Technology 23 
(HIT), (ii) a 14-unit certificate in Healthcare Information Management (HIM), and (iii) a 4-unit 24 
Practicum serving as the CSU’s required culminating experience project.  25 

The objective of the master’s program is to develop healthcare leaders who excel at using data 26 
to transform healthcare outcomes. The program emphasizes (1) best practices in and theoretical 27 
underpinnings of data analytics, (2) genomic data management, (3) health risk assessment, (4) 28 
information systems for big data, (5) project management, and (6) strategic thinking and 29 
leadership. With the wide adoption of electronic health record systems, the healthcare industry 30 
will be entering a new era in which disease prevention, diagnosis, and management are based 31 
on predictive analyses of health and genomic data. This program will equip students with the 32 
knowledge needed to meet the challenges of this new healthcare era. 33 

Developed and taught by faculty and industry experts, the HIT certificate program provides 34 
participants with a broad introduction and overview of healthcare structure and process, as 35 
well as impactful healthcare technologies. This is followed by discussions of healthcare data 36 
analytics, process re-engineering, and management of change. The goal is to shape the vision of 37 
the future of healthcare and provide the knowledge needed to encourage healthcare evolution. 38 
The program prepares students to become agents of change, innovators, leaders, and 39 
entrepreneurs in healthcare. 40 
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The HIM certificate will take an in-depth approach to preparing students as domain specialists 41 
in data analytics, an area that will fundamentally alter the landscape of the healthcare industry 42 
and provide promising career opportunities for students. This certificate will address the needs 43 
of the “big data” era and will focus on “transforming and mining” data for healthcare 44 
innovation and process improvement. This will expand on and reinforce the HIT certificate in 45 
developing each student’s strategic thinking and leadership ability in adopting and integrating 46 
new emerging technologies into the existing healthcare system.  47 

The Practicum is the culminating experience for the master’s program in the form of a project 48 
for a healthcare organization.  Supervised by a faculty advisor and an industry mentor, a project 49 
must address a real need in the HIT/HIM arena.  The deliverables include a proposal approved 50 
by the faculty advisor and the industry mentor, a final written report meeting the master’s 51 
project requirement, and an oral defense. 52 

* This program is offered through the Office of Extended Learning. 53 

Student Learning Outcomes 54 
 55 
Graduates with a Master of Health Information Management will be able to: 56 
 57 
1. Recognize needs and opportunities for improving healthcare system delivery and 58 

performance. 59 
2. Apply alternative technologies and methods for system improvements. 60 
3. Collaborate with practitioners/healthcare providers to evaluate cost-effective approaches 61 

and advocate for system reform. 62 
4. Manage technical and human resources in the design, development, and implementation of 63 

change. 64 
 65 
Admission Requirements and Application 66 
 67 
 HIT Certificate 68 
• A Bachelor's degree from an accredited institution;  69 
• Mathematical proficiency at a minimum level of college algebra; 70 
• Online HIT Program Application (http://www/csusm.edu/HIT); 71 
• Personal statement; 72 
• Current resume; 73 
• Hard copy transcripts mailed directly from each college and university attended to: 74 
 75 

California State University San Marcos, 76 
Extended Learning 77 
Attn; Student Services/HIT Program 78 
San Marcos, CA 92069  79 
 80 
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HIM Certificate 81 
• A Bachelor’s degree from an accredited institution;  82 
• Completion of the HIT Certificate with overall minimum GPA of 3.0 and no course grade 83 

below C; 84 
• An essay identifying three significant HIT issues, analyzing how various healthcare 85 

organizations address these issues, and summarizing your perspective and 86 
recommendations for resolving these issues.  A grade of C or better on this essay will satisfy 87 
the graduate writing assessment requirement. 88 

 89 
Degree Requirements and Courses 90 
 91 
The Master of Health Information Management requires thirty (30) semester hours of 92 
coursework and Practicum with a healthcare organization.  Students must complete a set of 93 
courses and Practicum with a 3.0 GPA and earn at least a “C” (2.0) in each course.  94 
Predetermined advanced level courses and credit hours are: 95 
 96 
HIT Certificate 97 
      Units 98 
HIT 500 2 99 
HIT 510 2 100 
HIT 520 2 101 
HIT 530 2 102 
HIT 540 2 103 
HIT 550 2 104 
 105 
HIM Certificate 106 
HIM 610 1 107 
HIM 620 2 108 
HIM 621 2 109 
HIM 630 3 110 
HIM 640 1 111 
HIM 650 1 112 
HIM 660 2 113 
HIM 670 1 114 
HIM 680 1 115 
 116 
Practicum  117 
HIM 690 4 118 
 119 
 120 
 121 
 122 
 123 
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New Courses being approved with this Degree Program: 124 
HIM 610  Genomic Medicine and Health Informatics 125 
HIM 620 Analytics for Healthcare Outcome Improvement I 126 
HIM 621 Analytics for Healthcare Outcome Improvement II 127 
HIM 630 Healthcare Project and Information Management 128 
HIM 640 Patient Risk Assessment 129 
HIM 650 Seminar in eHealth 130 
HIM 660 Strategic Leadership in Healthcare 131 
HIM 670 Seminar in Health Information Management 132 
HIM 680 Seminar: Developments in Health Information Management 133 
HIM 690 Health Information Management Practicum 134 
HIM 691 Independent Study in Health Information Management 135 

 136 
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Report from BLP, Master of Science in Kinesiology (CEHHS) 1 
March 2, 2015 2 
 3 
The budget and Long Range Planning Committee (BLP) has reviewed the proposed Master of Science in Kinesiology 4 
Program as well as the resource implications of the program’s launch. We thank proposer Jeff Nessler for his input and 5 
assistance as we reviewed the program’s resource implications. 6 
 7 
This proposed program will be housed in the College of Education Health and Human Services, Department of 8 
Kinesiology. Originally, this program was reviewed and forwarded to the Chancellor’s office as a self-supported program. 9 
Due to budget issues at the time, there was a mandate from the CSU that no new state-supported programs could be 10 
launched. By the time this program went through the review process and was submitted to the Chancellor’s office, that 11 
mandate had been lifted and the program was returned to CSUSM for reconsideration as a state-supported program. 12 
Budgetary implications for state-supported programs necessitated a re-review of the program.  13 
 14 
Program Demand: 15 
According to the P-Form, “The Department of Labor (2010-11) issues compelling statistics for job outlook for persons 16 
such as Fitness Specialists, etc. who maintain an M.S. degree in Kinesiology. Employment is expected to increase by 29% 17 
in the next decade for Fitness Specialists, and 24% for Cardiac Rehab employees,” (p. 11). The P-form also references a 18 
2009 report from the California Employment Development Department, which projects a 17% increase in demand for 19 
careers in the Education Services and Health Care sector from 2006-2016.  20 
 21 
Students from CSUSM’s Kinesiology, Nursing, and Human Development Programs were surveyed to ascertain interest in 22 
the program. Of 337 respondents, 63.8% indicated that they were very interested and 30.6% were somewhat interested. 23 
The same survey indicated that 79.7% of the respondents would prefer daytime classes, 54.6% preferred evening classes 24 
and 18.7% preferred weekend. We assume that some students indicated more than one preference. The existing B.S. 25 
Program in Kinesiology has graduated between 100-150 students annually since 2010. The program proposers assume 26 
that this will be a strong pool of applicants for the M.S. degree. 27 
 28 
Resource Implications: 29 
Faculty:  30 
In order to offer a new graduate program, there must be 5 full time faculty with appropriate terminal degrees. There are 31 
currently seven tenure-line faculty in the undergraduate Kinesiology Department. The P-form indicates that the majority 32 
of the existing faculty have prior experience supervising students in mentored research and serving on Master’s 33 
committees. The state-supported budget includes 9 wtus ($22,550) for replacement costs for existing faculty who would 34 
shift some of their teaching load from the undergraduate to the graduate program. There will also be a course release (3 35 
wtus/$7,517) for coordination of the graduate program. Beginning in year 2 of the program, there would also be the 36 
cost of 3 wtus ($7, 517) course release for thesis supervision. 37 
 38 
Space and Equipment: 39 
The Department of Kinesiology maintains 2500 square feet of existing lab space in University Hall 260 and 2000 square 40 
feet of space in Academic Hall 111-115. While there is adequate equipment for the undergraduate program, the state-41 
supported budget for the graduate program includes $20,000 per year for equipment and materials. E-mail 42 
correspondence from the COEHHS Associate Dean indicates that this will be provided through the revenue-sharing funds 43 
for the first year.  44 
 45 
IITS:  46 
The P-form indicates that the program will require software packages such as SPSS and GraphPad Prism to analyze and 47 
graph scientific data.  The program will request refresh computers from IITS for students use in the existing Labs. In an e-48 
mail communication for clarification, it was determined that the computer needs for this program are minor (6 used 49 
computers) such that IITS can absorb these costs. There is existing infrastructure for these computers (power, network, 50 
furniture) so there does not need to be any additional requests for IITS technology. The IITS report indicates that, at this 51 
time there is no budget for IITS support in the evenings, which is when the program will be delivered.  52 
 53 
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Staff: 54 
The P-Form states that student advising will be accomplished both by program faculty and CEHHS Student Services. 55 
Faculty chairing theses will receive 0.25 WTU per thesis. Any new program necessarily requires staff support. BLP urges 56 
the College Administration to confer with CEHHS Student Services to address the workload issues associated with 57 
program inquiries, initial advisement, admissions, and graduation completion.  58 
 59 
Library: 60 
 61 
The original report from the library in 2012 stated, “It is necessary to note that the Library has not received any funds 62 
specifically for the acquisition of resources to support the Kinesiology BS program since it was first offered in 2005. As 63 
this program has added faculty and student enrollment, there have been consistent requests for journal subscriptions. 64 
None of these journals have been purchased due to lack of funds. Students and faculty in this program use the Library’s 65 
interlibrary loan service heavily. Inter-library loan services costs take the form of actual payment for articles from 66 
institutions (when they are not freely available from reciprocal libraries), copyright fees, and in-staff workload to process 67 
requests. Any monographs (books) purchased for the Kinesiology program have come from existing funds for these 68 
purchases.”…“Since this proposal is for a master’s program, which by definition will require even more developed 69 
research work by students, the need for additional library resources is even more apparent”… (P-form). 70 
 71 
The updated report from the library indicates that since the initial review, the need for additional Library funds to 72 
support students in their coursework has not decreased. There is a new process for requesting funds to support new 73 
programs through the Academic Affairs three-year rolling plan budget process. However, this process does not ensure 74 
availability and allocation of funds. A current estimate of core resources needed to support the program and faculty 75 
includes core collection Monographs ($5000 – one time), ongoing Monographs ($1000 – annually), and Journals ($5000 76 
– annually.)  77 
 78 
It should be noted that that all new programs require support from existing library and IITS faculty and staff. As the 79 
campus continues to grow and new programs are added, whether they are funded through self or state support, new 80 
positions must be considered to maintain the current level of support.  81 
 82 
State-Supported Budget Assessment:  83 
 84 
The budget spreadsheet indicates anticipated revenues of $24,000 in the first year, based on one cohort of 12 students, 85 
taking 2 courses. Subsequent years will see revenues of $46,000.00 based on 2 cohorts (23 students). Costs for the 86 
program are estimated at $83,617 in year one and $86,134 in subsequent years. Salary costs do not include increases. 87 
Costs mentioned earlier in this report include replacement cost for faculty and equipment and materials. The College 88 
has agreed to cover all costs not accounted for in the submitted program budget. BLP has identified potential costs, such 89 
as increased workload in Student Services and possible infrastructure and additional equipment needs.  90 
 91 
A majority of BLP members recommend the program with the understanding that the College will cover the shortfall in 92 
funding in year one of the program as well as other subsequent costs, not accounted for in the budget.  93 
 94 
See attached State-Supported Costs and Revenue Budget Spreadsheet.  95 
  96 
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A. ANTICIPATED COSTS           

Kinesiology MS  Yr 1  Yr 2  Yr 3  Yr 4  Yr 5 

Personnel            

Replacement Cost for 
Existing Faculty 

18 wtu $45,100  18 wtu $45,100  18 wtu $45,100  18 wtu $45,100  18 wtu $45,100  

Course Release for Thesis   3 wtu $7,517  3 wtu $7,517  3 wtu $7,517  3 wtu $7,517  

Graduate Coordinator 3wtu $7,517    3wtu $7,517  3wtu $7,517  3 wtu $7,517  3wtu $7,517  

Space            

Construction            

Renovation            

Library Resources           

Acquisition   $5,000          

Subscription   $6,000   $6,000   $6,000   $6,000   $6,000  

Equipment/Materials           

Durable   $15,000   $15,000   $15,000   $15,000   $15,000  

Expendable   $5,000   $5,000   $5,000   $5,000   $5,000  

            

Program 
Cost 

  $83,617   $86,134   $86,134   $86,134   $86,134  

 97 
Planning Assumptions: 98 

1. Replacement Costs = $1,771 per wtu  (salary) + 41% benefits = $7516.71 per 3 unit course 99 
2. Salary costs do not include pay increases. Use increase information if available 100 
3. Thesis/Project Chair 4 theses:1 wtu 101 
4. Library resource costs are not incurred by the college. They are included here to more accurately reflect the full cost of the 102 

program.  103 
 
 
B. ANTICIPATED REVENUES 

         
           
 

Yr 1 Yr 2 Yr 3 Y 4 Yr 5 
     

            
          First Year 12 12 12 12 12 

     
           Second Year 0 11 11 11 11 

     
           TOTAL 12 23 23 23 23 

     
           FTES 9.00 17.25 17.25 17.25 17.25 

     
           Revenue to AA $36,000  $69,000  $69,000  $69,000  $69,000  

     
           
           Planning Assumptions 

          
 

1. 10% attrition from Year 1 to Year 2 
       

 
2. By Yr 3, program at steady state 

       
 

3. FTES assumes average unit load of 9 units graduate 
                4.  FTEs reflect the average unit load of 9 units per semester as per the program proposal.  104 
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Report from the University Curriculum Committee (UCC), M.S. in Kinesiology  1 
 2 
In AY 2013/2014, the CSUSM Academic Senate approved a P form to create a new Master of Science 3 
Degree Program in Kinesiology along with 13 new graduate-level courses. However, this program was 4 
not approved by the CSU Chancellor’s office during subsequent review in Summer 2014. The 5 
Chancellor’s office considered that there was insufficient justification to offer the program through 6 
Extended Learning given the existence of CSUSM’s state-supported undergraduate degree program in 7 
Kinesiology and the abundance of state-supported Master’s programs in Kinesiology at other CSUs. UCC 8 
received a revised version of the M.S. in Kinesiology P form in Jan. 2015, with the significant revision 9 
that the proposed program will now be offered “stateside”. Because all of the component courses of the 10 
degree were approved in 2014, UCC’s review focused only on the program as a whole. Following 11 
consultation with the proposing faculty (Jeff Nessler, Kinesiology) during Jan. and Feb. 2015, UCC voted 12 
to recommend the P-form for Senate approval. 13 
 14 
The program will proceed over four semesters, with students taking nine units of coursework each 15 
semester (36 total). All students will take the same series of courses, with no elective units or 16 
concentrations within the program. There is some variation in the order of the courses between cohorts, 17 
but all students will take the core courses KINE 502 (Research Methods) and KINE 503 (Advanced 18 
Statistical Analysis) during their first two semesters in the program. A seminar series (KINE 506-508) is 19 
designed to familiarize students with the primary literature in Kinesiology and will help prepare students 20 
for the thesis proposal and thesis. During the second year of the program, all students will participate in 21 
faculty-supervised independent research projects which will culminate in the presentation of the thesis 22 
(KINE 698: Thesis). Students who do not complete their thesis in two years can enroll in a thesis 23 
extension course (KINE 699) in subsequent semesters. 24 
 25 
Cohort sizes of 9-12 new students are expected to be admitted annually to the program. Dr. Nessler 26 
acknowledged the substantial research supervision burden this will place on Kinesiology faculty, but 27 
noted that cohort size will be continuously adjusted to match the ability of Kinesiology faculty to 28 
accommodate new graduate student researchers. The B.S. in Kinesiology program is impacted, and the 29 
department plans to increase the GPA requirement for entry into the major in Fall 2015, thereby 30 
decreasing the number of students in the undergraduate program and freeing up faculty resources to 31 
support the graduate program. In addition, undergraduate students will be allowed to take some of the 32 
graduate courses as upper division electives, potentially reducing the number of undergraduate 33 
electives that will need to be offered every semester.  34 
 35 
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For the complete proposal, visit the Curriculum Review website, line 96: 1 
 2 
http://www.csusm.edu/academic_programs/catalogcurricula/2014-15_curriculum_coehhs.html 3 
 4 

 5 
Proposed Catalog Language for the 6 

Master of Science in Kinesiology 7 
 8 

The Master of Science Program in Kinesiology is a 36-unit program characterized by innovative 9 
coursework and robust laboratory experiences.  The Program will prepare graduates to enter 10 
careers requiring a Master’s Degree or initiate doctoral study in Allied Health (e.g. Physical 11 
Therapy), Exercise Physiology, Biomechanics, or other related fields.  Led by top-notch faculty, 12 
students will actively participate in hands-on learning in the classroom and laboratory.  The 13 
program requires students to complete a thesis and is designed to strengthen the breadth and 14 
depth of students’ content knowledge and applied skills in Kinesiology and its sub-disciplines.  15 

Graduates will be prepared for work in various fields including worksite health promotion, 16 
clinical exercise physiology, cardiac rehabilitation, commercial fitness, public/private or non-17 
profit health agencies, chronic disease prevention in community settings, teaching/coaching at 18 
the community college level, independent research in the field of specialization, or continued 19 
graduate study at doctoral-granting institutions.  20 

Faculty in the Department of Kinesiology at CSU San Marcos are innovative, productive 21 
scholars dedicated to student-centered instruction as well as scientific investigation in various 22 
settings.  Our state-of-the-art laboratories maintain all equipment needed to sustain such a 23 
program and provide students with various hands-on opportunities.  The faculty consists of 24 
experts in exercise physiology, motor control and learning, biomechanics, physical education, 25 
and public health.  Overall, this program will produce graduates who are independent learners 26 
prepared to initiate doctoral study, seek careers in health care or health and fitness, and become 27 
leaders in addressing health outcomes in the North San Diego County region. 28 
 29 
Student Learning Outcomes:  Upon completion of this program, students will be able to: 30 

 31 
1. Articulate the role of exercise and physical activity in reducing the onset and 32 

severity of chronic disease based upon examination of evidence-based content.   33 
2. Master applied laboratory and measurement skills commonly used in 34 

Kinesiology. 35 
3. Demonstrate proficiency in public speaking and scientific writing. 36 
4. Explain the physiological origins of human movement, including its interactive 37 

relationship with one’s environment and its relation to public health and 38 
physical activity. 39 
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5. Demonstrate the ability to think critically and synthesize new information 40 
through successful completion of a thesis.  41 

 42 
Admission Requirements and Application Materials: 43 
 44 
Students will be required to submit official transcripts to the Graduate Coordinator describing 45 
all college coursework, three (3) letters of recommendation, as well as a letter of intent 46 
describing their rationale for applying to the Program, career goals, and desire to work with a 47 
specific faculty member 48 

 49 
Applicants will also have an undergraduate GPA > 2.80, GRE verbal and quantitative score > 50 
140 and analytical writing score > 3, as well as an undergraduate degree in Kinesiology/Exercise 51 
Science or related field with prior coursework in Anatomy and Physiology, Exercise Physiology, 52 
Motor Learning or Biomechanics, and Statistics.   53 
 54 
Please send all materials to: 55 
Todd A. Astorino Ph.D, Graduate Coordinator 56 
Department of Kinesiology, CSU San Marcos 57 
333 S. Twin Oaks Valley Rd 58 
San Marcos, CA 92096-0001 59 
 60 
Application Deadlines: 61 
The Program only accepts fall admissions, with an application deadline of March 1.  However, 62 
applications may be accepted for review at other times if vacancies exist. 63 
 64 
Degree Requirements: 65 
KINE 500:  Biomechanics (4) 66 
KINE 501:  Motor Control (4) 67 
KINE 502:  Research Methods (3) 68 
KINE 503:  Advanced Statistics in Kinesiology (3); prerequisite = 502 69 
KINE 506:  Seminar in Kinesiology-I (2) 70 
KINE 507:  Seminar in Kinesiology-II (2) 71 
KINE 508:  Seminar in Kinesiology-III (2) 72 
KINE 510:  Physical Education Methods (3) 73 
KINE 524:  Public Health (3) 74 
KINE 526:  Advanced Exercise Physiology (4) 75 
KINE 595:  Practicum (3) 76 
KINE 698:  Thesis (3) 77 
 78 
Continuation: 79 
Students will be required to maintain a minimum GPA equal to 3.0.  Students will be required 80 
to retake the coursework in which a grade less than B- was earned.  If students retake courses 81 
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and are still unable to meet this GPA, they will be disqualified from the program. For further 82 
information, refer to the University Catalog for the graduate repeat policy. 83 
 84 
Students must be continuously enrolled unless they apply for a leave of absence.  Students who 85 
are not continuously enrolled or who have a leave of absence longer than two semesters will be 86 
dropped from the program and must reapply. 87 
 88 
All degree requirements are to be completed within five years after acceptance into the 89 
graduate program.  Authorized leaves of absence do not extend the time limit for completion of 90 
the degree. 91 
  92 
Advancement to Candidacy: 93 
By the end of year 1 of the Program, students must select a primary advisor from the 94 
Kinesiology faculty whose interests align with those of the student.  Students will choose two 95 
additional faculty members, at least one of whom must be Kinesiology faculty, to serve on their 96 
committee.  To advance to candidacy, the student must: 97 
 98 

1. Form a thesis committee and submit a thesis committee approval form to each member 99 
of the committee and the Graduate Coordinator. 100 

2. Submit a thesis proposal to committee members which describes the topic, explains 101 
initial aims and anticipated results, and demonstrates that the project can be successfully 102 
completed by the end of year 2 of the program. 103 

3. Receive approval of the proposal form from all committee members. 104 
4. Write and submit a review of literature in support of his or her thesis topic to be 105 

evaluated for the Graduate Writing Assessment Requirement (GWAR).  Students must 106 
receive a passing score in order to advance to candidacy. 107 

 108 
 109 
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FAC 1 

Revision to “Application For Salary Increase For Market Or Equity Purposes” 2 

 3 

Rationale: 4 

The document must be revised to cohere with the new CBA.  5 

CBA Article 31.25 allows for market increases, as written by the policy.  However, the inclusion 6 
of the word “equity” is incorrect, as 31.25 is market based only.  (Equity has to be raised by the 7 
contract.  For example, the new CBA provides for equity, and also, fortunately, allows for 8 
campuses to address equity.) Therefore, all references to “equity” in the document have been 9 
struck. This is the only change to the document. 10 

  11 
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Application For Salary Increase For Market Or Equity Purposes 12 

Definition: 
The process for applying for market or equity-based salary increases 
shall be governed by the Application for Salary Increase for Market or 
Equity Purposes. 

Authority: The collective bargaining agreement between the California State 
University and the California Faculty Association 

Scope: Faculty unit employees of CSU San Marcos 
Responsible 
Division: Academic Affairs 

Approval Date: 06/18/2002 
Implementation 
Date: 07/01/1997 

Originally 
Implemented: 07/01/1997 

Signature 
Page/PDF: 

View Signatures for Application For Salary Increase For Market Or 
Equity Purposes Policy 

 13 

Procedure 14 

APPLICATION FOR SALARY INCREASE FOR MARKET OR EQUITY PURPOSES 15 

NAME: ______________________________ DATE: ________________________ 16 

PROGRAM/COLLEGE: __________________________________________________ Check one: TENURED 17 
_______ PROBATIONARY ______ 18 

YEAR HIRED: _____________ 19 

RANK AT WHICH HIRED: __________________________________________ 20 

CURRENT RANK: _________________________________________________ 21 

Is this a MARKET REQUEST___________ OR EQUITY REQUEST___________(Check one) 22 

JUSTIFICATION FOR REQUEST 23 
 24 
For a market request, p Please attach appropriate documentation supporting the market-25 
based salary lag or a bona fide offer of employment. For an equity request, supporting 26 
documentation is strongly encouraged. 27 

Decision needed by (Market application only): _____________________ 28 
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These procedures implement the Market/Equity policies established in the Collective 29 
Bargaining Agreement between The Board of Trustees of The California State University 30 
and The California Faculty Association Unit 3 - Faculty, within Articles 31.25 and 31.26. 31 
The key elements of this article are: 32 

The President may grant a salary increase to a probationary or tenured faculty unit 33 
employee to address market or equity considerations. Such increases shall not be bound by 34 
the eight (8) service increases referenced in provision 31.18. Applications for market-35 
based increases shall normally be accompanied by documentation supporting the market-36 
based salary lag or a bona-fide offer of employment from another college or University. 37 
The decision to grant an exceptional market or equity adjustment and the amount of the 38 
increase to be granted shall not be subject to grievance procedure. CBA 31.25 39 

PROCEDURES FOR MARKET/EQUITY SALARY INCREASE APPLICATIONS 40 

Academic units with a department structure: 41 
Applications for market or equity adjustments shall be submitted by the faculty member to 42 
the department chair, with a copy to the President or designee, on forms provided by the 43 
President or designee. It is the responsibility of the department chair to route the 44 
application through the appropriate review process. 45 

Applications shall be reviewed separately by a department committee of tenured faculty 46 
and the department chair, elected by the tenure-line faculty of the department. The 47 
department chair shall also review the application, and with the department chair 48 
forwarding both recommendations shall forward both recommendations to the 49 
President or designee. 50 

Academic units without a department structure: 51 
Applications for market or equity adjustments shall be submitted by the faculty member to 52 
the Dean/Senior Director of the College/Library/Unit, with a copy to the President or 53 
designee, on forms provided by the President or designee. It is the responsibility of the 54 
Dean/Senior Director of the College/Library/Unit to route the application through the 55 
appropriate review process. Applications shall be reviewed separately by a unit committee 56 
of tenured faculty elected by the tenure-line faculty of the unit. The committee shall 57 
forward its recommendation directly to the President or designee. 58 

The president or designee may request a recommendation from the Dean/Senior Director 59 
of the College/Library/Unit. 60 

All recommendations to the President or designee shall be written, and copies shall be 61 
provided to the applicant. 62 

Upon written request by the CFA campus Chapter President to the President at a 63 
campus, the President or designee shall provide a list once each year to the CFA of 64 
the faculty members on each campus who have received a market adjustment, and 65 
the amount of increase granted. 66 
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CAMPUS CALENDAR 67 

Applications for an a market increase must be submitted no later than March 15. To be 68 
considered outside this calendar, applications must be accompanied by a bona fide offer of 69 
employment. Decisions regarding application for market adjustment (accompanied by a 70 
bona fide offer) will be made in a timely manner. 71 

Applications for an equity increase must be submitted no later than March 15. 72 
Recommendations from the tenured faculty committee and the department chair (or 73 
equivalent) are due to the President or designee no later than April 15. 74 

The decision of the President or designee will be made no later than the last day of the 75 
semester. 76 

 77 

Page 140 of 161



Definition 
 
 
 
 

Open access refers to free, online public access to scholarly and scientific works. 
Open access is independent of journal editorial and peer review policies. Open 
access articles may be available via a university repository; some journals also 
make articles openly accessible. For journals that are not open access, authors can 
often negotiate with publishers to retain a non-exclusive license to archive articles 
in an institutional open access repository. CSUSM ScholarWorks is our open 
access institutional repository.  

  
Authority CSUSM President  
  
Scope The policy applies to all scholarly articles authored or co-authored while the 

person is a member of the Faculty except for any articles published before the 
adoption of this policy and any articles for which the Faculty member entered 
into an incompatible licensing or assignment agreement before the adoption of 
this policy. Upon express direction by a Faculty member, California State 
University San Marcos will waive the license for a particular article or delay 
access to the article for a specified period of time. 

 
 

 1 
 2 
 3 
      4 
 Karen S. Haynes, President Approval Date 5 
 6 
 7 
 8 
 9 
 10 
 11 
  12 
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 13 
I. BACKGROUND 14 

Open access refers to free, online public access to scholarly and scientific works. Open access is 15 
independent of journal editorial and peer review policies. Open access articles may be available via a 16 
university repository; some journals also make articles openly accessible. For journals that are not 17 
open access, authors can often negotiate with publishers to retain a non-exclusive license to archive 18 
articles in an institutional open access repository. The landscape of scholarly publishing is changing, 19 
and we must adapt with it. Journal prices continue to rise1,2 and campus budgets are not keeping 20 
pace. 21 
 22 
Some grant and funding organizations have open access requirements for their recipients, requiring 23 
them to place their research into publicly accessible repositories like PubMed Central3. The National 24 
Institutes of Health has had an open access requirement for grantees4 since 2008, and recently 25 
announced5 that they will begin holding back funding from researchers that do not comply with this 26 
requirement. The Taxpayer Access to Publically Funded Research Act (AB609)6 requires the final 27 
copy of any peer-reviewed research funded by California State Department of Public Health to be 28 
made publically accessible within 12 months of publication. Meeting the requirements of AB609 29 
will necessitate engagement and education initiatives with scholarly communication stakeholders 30 
across all California-based institutions.   31 
 32 
Implementing an open access policy supports the campus values:  33 
 34 

• Intellectual Engagement: making scholarship available to all encourages engagement with 35 
scholars in our community as well as around the globe.  36 

• Community: showcasing to the community the research happening on campus shows that 37 
CSUSM is an engaged community partner.  38 

• Integrity: open scholarship encourages transparency and encourages collaboration. 39 
• Innovation: an open access policy shows that CSUSM is dedicated to innovation, and 40 

adapting to current trends in technology and data sharing. 41 
• Inclusiveness: by inviting others to access CSUSM scholarship, we are encouraging 42 

participation within the academic community and a removing the cost barrier to CSUSM-43 
generated research. 44 

 45 
Implementing an open access policy would provide CSUSM faculty a tool to support retaining 46 
certain rights to their research and scholarship, and make it easier to utilize faculty-generated works 47 
in teaching. 48 

1 http://libraries.calstate.edu/equitable-access-public-stewardship-and-access-to-scholarly-information/  
2 http://lj.libraryjournal.com/2013/04/publishing/the-winds-of-change-periodicals-price-survey-2013/#_  
3 http://www.ncbi.nlm.nih.gov/pmc/ 
4 http://publicaccess.nih.gov/faq.htm 
5 http://grants.nih.gov/grants/guide/notice-files/NOT-OD-12-160.html 
6 http://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201320140AB609  
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 49 
II. POLICY 50 

A. Each Faculty member grants to California State University San Marcos permission to 51 
make available his or her scholarly articles. More specifically, each Faculty member grants to 52 
California State University San Marcos a nonexclusive, irrevocable, worldwide license to 53 
exercise any and all rights under copyright relating to each of his or her scholarly articles, in 54 
any medium, provided that the articles are not sold for a profit, and to authorize others to do 55 
the same.   56 

B. The policy applies to all scholarly articles authored or co-authored while the person is a 57 
member of the Faculty except for any articles completed before the adoption of this policy 58 
and any articles for which the Faculty member entered into an incompatible licensing or 59 
assignment agreement before the adoption of this policy.  60 

C. This policy does not transfer copyright ownership, which remains with Faculty authors 61 
under existing CSUSM policy. 62 

 63 

III. PROCEDURE 64 

A. To assist the University in disseminating and archiving the articles, each Faculty member 65 
will provide an electronic copy of the author’s final version of each article no later than 30 66 
days after the date of its publication at no charge to the appropriate representative of the 67 
library in an appropriate format (such as PDF) specified by the library for inclusion in 68 
ScholarWorks, the institutional repository. When appropriate, a Faculty member may instead 69 
notify CSUSM if the article will be freely available in another repository or as an open access 70 
publication. The University will waive application of the license for a particular article or 71 
delay access for a specified period of time upon express direction by a Faculty member. The 72 
Library will provide a process for waiving access to an article for a specified period of time.  73 

B. If a faculty member wishes to include articles and publications that were published prior 74 
to this policy, the faculty member should provide a current CV to the designated library 75 
representative.  76 

C. CSUSM Library faculty and staff have expertise and can provide support in negotiating 77 
with publishers and have developed mechanisms for faculty to contribute publications to the 78 
ScholarWorks open access repository. 79 

D. Notwithstanding the above, this policy does not in any way prescribe or limit the venue 80 
of publication. This policy neither requires nor prohibits the payment of fees or publication 81 
costs by authors. 82 

 83 
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IV. FREQUENTLY ASKED QUESTIONS 84 

A. Do I have to get permission from my co-authors to comply with this policy? 85 

No. Under US copyright law, any joint author7 can give nonexclusive permission to copy and 86 
distribute the work, so long as they share profits with the other joint authors. Since the policy 87 
creates a nonexclusive license and no money changes hands, from a legal perspective 88 
CSUSM authors can rely on the policy to post their articles without checking with their co-89 
authors. However, best practices would include treating open access policy participation like 90 
other co-authorship issues – determining author order, reporting contributions, etc. – and, 91 
hence, discussing the issue among co-authors as part of the writing and publication process. 92 

B. What kinds of writings are covered? 93 

The policy applies to “scholarly articles.” This refers to published research articles in the 94 
broadest sense of the term. Authors are best situated to understand what writings fit the 95 
category of “scholarly articles” within their discipline, and are welcome to rely on the policy 96 
for all articles they believe fall into this category and to deposit them in ScholarWorks. If 97 
faculty desire to deposit additional content such as conference proceedings or data sets, 98 
please contact the Library.  99 

 100 
C. Can faculty members make their work open access if it has copyrighted images in it? 101 

In some cases yes, and in some cases no — it depends on whether you had to sign an 102 
agreement to get access to the image you used. If you didn’t, because the image is in the 103 
public domain or your use of it was fair use8, then the work can be made publicly accessible 104 
with the image included. If you did sign an agreement, review the agreement to see if it 105 
allows broad use of the image as long as it is in the context of the article. If the terms of the 106 
agreement would not permit public access to the image in the context of the article, you have 107 
a few options: 108 

 Contact the other party to the agreement to get permission; 109 
 Get a different copy of the image from a different source with better terms, or 110 

depending on your discipline, see if there is a different image that will meet your 111 
needs; 112 

 Deposit a version of the article that does not include the images so that readers 113 
can still read your argument/analysis; readers unfamiliar with the images who 114 
want to fully understand your arguments will need to get the version of record 115 
through other channels. 116 
 117 

D. Do other campuses have OA Policies?  118 

7 http://www.copyright.gov/fls/fl104.html  
8 http://biblio.csusm.edu/guides/subject-guide/195-Scholarly-Communication/?tab=2298  
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Yes, many other schools have open access policies. The Scholarly Publishing and Academic 119 
Research Coalition has more information about open access policies9 around the globe.  120 

 121 
 122 

E. How was this policy written? 123 

This policy was written by the Technology Policy and Advisory Committee, a standing 124 
committee of the CSUSM Academic Senate. Portions of this policy and the FAQ section 125 
were based on the University of California Open Access Policy10, which is licensed under a 126 
Creative Commons license. However, several changes were made in order to support the 127 
unique requirements of our campus. The text of the UC Policy is available on the website of 128 
the University of California Office of Scholarly Communication11. 129 

 130 
F. Under what circumstances would I be able to opt-out or would I request a waiver to 131 

opt-out? Some publishers may request that you opt-out of including your scholarship in 132 
ScholarWorks, or may request that you that you waive access to the article for a specific 133 
notice of time. (Also known as an embargo.) If you have requested a waiver or to “opt out” 134 
of submitting your scholarship and later change your mind, please contact 135 
scholarworks@csusm.edu or the Institutional Repository Librarian. 136 

 137 

G. What happens if I need to request that an item be removed from ScholarWorks, the 138 
institutional repository?  Please direct queries and questions to scholarworks@csusm.edu, 139 
or the Institutional Repository Librarian.  140 

 141 
 142 
 143 

 144 

 145 

 146 

 147 

 148 

9 http://www.sparc.arl.org/advocacy  
10 http://osc.universityofcalifornia.edu/open-access-policy/  
11 http://osc.universityofcalifornia.edu/open-access-policy/policy-text/  
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FAC 1 
Change to the University RTP Document: 2 
University-wide Policy/Procedure/Guidelines for PRCs in the Evaluation of 3 
Tenure-line Faculty 4 
 5 
Rationale 6 
FAC has drafted a new section for the university RTP document that defines the 7 
policy/procedures/guidelines that apply across all units of the university for Peer 8 
Review Committees in the evaluation of tenure-track faculty.  By replacing the section, 9 
“Election and Composition of the Peer Review Committee,” FAC is providing more 10 
information for all interested parties. The CBA applies in all respects; this documents 11 
clarifies how the process works on this campus. Further, this document makes clear 12 
that different units on campus have different practices.  13 
 14 
With the approval of this document, FAC would request that any college (or 15 
equivalent) and department (or equivalent) units be advised to not restate the CBA 16 
and/or university-wide rules in their college or unit documents, and would only state 17 
the specific procedures and guidelines for their college/unit. FAC believes that this will 18 
be helpful for all parties involved in the evaluation of tenure-track faculty. 19 
 20 
Please note that for the purpose of review, formatting has been kept to a minimum. If 21 
approved, formatting would be made consistent with the rest of the university RTP 22 
document. 23 
 24 
Summary of changes: 25 
Delete current section from URTP III C 26 
Replace C with the following:  27 
 28 
 29 
University RTP, III. Responsibilities of Those Involved in the Review Cycle 30 
C) Election and Composition of the Peer Review Committee (PRC) 31 

1. The Department or appropriate academic unit is responsible for determining 32 
the size and election conditions of the PRC.  The Department Chair shall ensure 33 
that there is an election of a PRC.  Where no Department Chair exists, the 34 
department or appropriate faculty governance unit will ensure that there is an 35 
election of a PRC.  (See IV.B.1. and 2. above.) 36 

2. The PRC shall be composed of at least three full-time tenured faculty elected 37 
by tenure-track faculty in the Candidate’s department (or equivalent), with the 38 
chair elected by the committee. That is, if there are enough eligible faculty 39 
members in a department or program, members of the Peer Review 40 
Committee are elected from these areas. If not, the department or program 41 
shall elect Peer Review Committee members from eligible university faculty in 42 
related academic disciplines. (15) 43 

Formatted: Numbering: Continuous
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3. In the case of a faculty member with a joint appointment, the Peer Review 44 
Committee shall include when possible representatives from both areas with a 45 
majority of members on the committee elected from the Department or 46 
program holding the majority of the faculty member’s appointment.  If a 47 
faculty member holds a 50/50 joint appointment, the committee will have 48 
representatives from both departments. 49 

4. Peer Review Committee members must have higher rank/classification than 50 
those being considered for promotion. 51 

5. Candidates for promotion are ineligible for service on promotion or tenure 52 
Peer Review Committees. 53 

6. Each College/Library/School/SSP-AR shall adopt procedures for electing a 54 
Peer Review Committee from the eligible faculty.  These procedures must 55 
follow the guidelines of the CBA. (15) 56 

 57 
 58 
Proposed new section III. C  59 
 60 
Definition of Peer Review Committee 61 
The peer review committee reviews and recommends faculty unit employees who 62 
are being considered for retention, award of tenure, and promotion. (CBA 15.40) 63 
 64 
The peer review committee shall be elected by the probationary and tenured faculty 65 
members in the department. (CBA 15.40)  The PRC shall elect a chair. 66 
 67 
The election of peer review committees shall be by anonymous vote.  68 
 69 
Each peer review committee shall have three elected members. 70 
 71 
 72 
PRC Election Procedures 73 
 74 
Each college (or equivalent) shall define procedures for PRC elections in the college 75 
(or equivalent) RTP document. A college may allow departments (or equivalent) to 76 
determine specific procedures as long as they are consistent with university policy 77 
and college procedures. College (or equivalent) PRC documents shall not repeat 78 
university policy. 79 
 80 
Options for PRC structure include: 81 

• 3 members, elected together 82 
• 2 common members; 1 nominated by the Candidate 83 
• 1 elected to one-year term; 2 elected to staggered 2-year terms 84 

 85 
PRC Composition and Eligibility 86 
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 87 
A faculty unit employee shall not serve on more than one (1) committee level of 88 
peer review. (CBA 15.41) 89 
 90 

• In the case of a faculty member with a joint appointment, the Peer Review 91 
Committee shall include when possible representatives from both areas with 92 
a majority of members on the committee elected from the Department or 93 
program holding the majority of the faculty member’s appointment.  If a 94 
faculty member holds a 50/50 joint appointment, the committee will have 95 
representatives from both departments. 96 

• Peer Review Committee members must have higher rank/classification than 97 
those being considered for promotion. (CBA 15.42) 98 

• Candidates for promotion are ineligible for service on promotion or tenure 99 
Peer Review Committees. (CBA 15.42) 100 

 101 
In certain circumstances it may not be possible or advisable for a particular eligible 102 
faculty member to serve.  In such circumstances a replacement shall be nominated 103 
in the same manner described above. As early as possible, the Candidate should 104 
approach their Dean (and/or the AVP of Faculty Affairs) if they believe there may be 105 
a situation where it would not be advisable for a colleague to serve on their 106 
PRC.  Similarly, faculty should approach their Dean/AVP Faculty Affairs if they 107 
believe they cannot or should not serve.  108 

 109 
When there are insufficient eligible members to serve on the peer committee, the 110 
department shall elect members from a related academic discipline(s). (CBA 15.40)  111 
• For the Library and SSPARs, where there aren’t enough tenured faculty to serve 112 

on both PRC(s) and the PTC, the area must vote for a PTC member before voting 113 
for PRC members.  The Library and/or SSPARs can then go outside their 114 
department./area to find additional PRC members. 115 

 116 
At the request of a department, the President may agree to permit faculty 117 
participating in the Faculty Early Retirement Program to run for election for 118 
membership on any level peer review committee. However, these committees may 119 
not be comprised solely of faculty participating in the FERP. (CBA 15.40) 120 
 121 
 122 
In promotion considerations, peer review committee members must have a  123 
higher rank/classification than those being considered for promotion. (CBA 15.42) 124 
 125 
Faculty unit employees being considered for promotion are ineligible for service on  126 
promotion or tenure peer review committees. (CBA 15.42)  127 

 128 

 129 
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Responsibilities of the Peer Review Committee (PRC) 130 

1. The PRC shall review the WPAF for completeness.  Within seven days of the 131 
submission deadline the PRC shall: 132 
(a) Submit a letter to the Custodian of the File outlining material that is 133 
lacking.  If no WPAF has been submitted, the PRC shall submit a letter to the 134 
Custodian of the File within the same deadline indicating that the WPAF is 135 
lacking. 136 
(b) Add any existing required material missing from the WPAF that the 137 
Candidate has not added via the COF. (15) 138 
(c) Add any additional existing material with written consent of the Candidate.  139 
(d) Request any irrelevant material to be removed from the WPAF. 140 

2. The PRC shall determine whether to request external review of the WPAF.  In 141 
the case of an external review request, see Appendix C for responsibilities and 142 
timeline. 143 

3. Consistent with the CBA, the Department/College/Library/School/SSP-AR 144 
RTP standards/ documents, the University RTP document, and the RTP 145 
Timetable: 146 
(a) The PRC shall review and evaluate the WPAF of each Candidate for 147 
retention, promotion, and/or tenure. 148 
(b) Each committee member shall make an individual evaluation prior to the 149 
discussion of any specific case. 150 

4. The PRC shall meet as an entire committee face-to-face.  In these meetings, 151 
each member shall comment upon the Candidate’s qualifications under each 152 
category of evaluation. 153 

5. The PRC shall write a recommendation with supporting arguments to “The file 154 
of [the faculty member under review].” (See Appendix E.)  (CBA 15.45.)  The 155 
PRC’s recommendation is a separate, independent report from that of the 156 
Department Chair. 157 
(a) The recommendation shall be based on the contents of the WPAF. (CBA 158 
15.12.) 159 
(b) The recommendation clearly shall endorse or disapprove of the retention, 160 
tenure, and/or promotion. 161 

6. Each peer review committee evaluation report and recommendation shall be  162 
approved by a simple majority of the membership of that committee. (CBA 163 
15.44) To maintain confidentiality, the vote for recommendations shall be 164 
conducted by printed, secret ballot.  (See Appendix D.)  The report of the vote 165 
shall be anonymous.  Committee members may not abstain in the final 166 
vote.  The vote tally shall not be included in the letter.  Dissenting opinions 167 
shall be incorporated into the text of the final recommendation.  When the 168 
vote is unanimous, the report shall so indicate.  All members of the committee 169 
shall sign the letter. (See Appendix E.) 170 

Page 149 of 161



7. The PRC shall submit the recommendation to the Custodian of the File by the 171 
deadline specified in the RTP Timetable.  The recommendation will be placed 172 
in the Candidate’s WPAF and Personnel Action File (PAF).  (CBA 15.45.) 173 

8. Should the Candidate call a meeting within ten (10) days of receipt of the PRC’s 174 
recommendation, the PRC shall attend the meeting. (CBA 15.5.) No formal, 175 
written response is required subsequent to this meeting. 176 

9. The PRC may respond to a Candidate’s written rebuttal or response within ten 177 
(10) days of receipt of rebuttal.  No formal, written response to a Candidate 178 
rebuttal or response is required. 179 

10. Should the P & T Committee call a meeting of all previous levels of review, the 180 
PRC shall attend and revise or reaffirm their recommendation.  The PRC shall 181 
then submit in writing their recommendation to the Custodian of the File 182 
consistent with the RTP Timetable. 183 

11. The PRC shall maintain confidentiality of the file, of deliberations and 184 
recommendations (CBA 15.9, 15.10 and 15.11). 185 

12. The WPAF shall be automatically transferred to the next level of review or 186 
appropriate administrator and the faculty unit employee shall be so notified. 187 
(15) 188 

 189 
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DRAFT Resolution in Support of AS-3197-14 

The Need for a Comprehensive California State University Policy 
On Academic Freedom 

 
 
 

WHEREAS: The last formal statement on academic freedom for the California State 
University was formulated in 1971, therefore be it 

 
 
RESOLVED:  That the Academic Senate of California State University San Marcos endorse AS 

3197-14, “The Need for a Comprehensive California State University Policy on 
Academic Freedom,” which was passed by the Academic Senate of the California 
State University on January 23 2015; and be it finally 

 
RESOLVED: That this resolution be forwarded to the CSU Board of Trustees, Chancellor 

White, the CSU Academic Senate, the CSU San Marcos President Haynes and 
each CSU Campus Academic Senate. 

 
 
 
 
 
 

Page 151 of 161



 
ABSTRACT 

Course Abbreviation and Number:       
 

Course Title:      
 
 Number of Units:  _____ 

College or Program: 
CHABSS  CSM  CEHHS  COBA    

□Other______________________________ 

Desired term of implementation:   

Fall    Spring    

 □Summer    Year:       

Mode of Delivery: 
 face to face 
 hybrid 
 fully on-line 

Course Proposer (please print):      
 

Email:      
 

Submission 
Date:      

 
1.  Course Catalog Description:      
 
 
 
2.  GE Syllabus Checklist: The syllabi for all courses certified for GE credit must be included with this 
request and contain the following: 

 Course description, course title and course number 

 Student learning outcomes for General Education Area and student learning objectives specific to your course 
General Education Program Student Learning Outcomes (GEPSLOs) applicable to the course and learning 
outcomes specific to the course, linked to how students will meet these objectives through course 
activities/experiences 

 Topics or subjects covered in the course 

 Registration conditions (if applicable) 

 Specifics relating to how assignments meet the writing requirement 

 Tentative course schedule including readings 

 Grading components including relative weight of assignments 

 
SIGNATURES 
 
 
Course Proposer  Date  Department Chair  date  

Please note that the department will be required to report assessment data to the GEC annually.  ______ 
                                                                                                                                                                   DC Initial 
 

  Support 

□ 
Do not support* 

□ 
  Support 

□ 
Do not support* 

□ 
Library Faculty Date   Impacted 

Discipline Chair 
Date   

        
  Support 

□ 
Do not Support* 

□ 
  Approve 

□ 
Do not Approve 

□ 
Impacted Discipline 
Chair 

Date   GEC Chair Date   

 
* If the proposal is not supported, a memo describing the nature of the objection must be provided. 
 
Course Coordinator (if applicable):       Phone                       Email:       
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Part A:  B1/B3 Physical Science with Lab General Education area content applicable to course content. 
Learning Outcomes (GELOs) related to course content.  [Please type responses into the tables.]  

Physical Science w/ Lab GELOs this 
course will address: 

Course content that addresses 
each GELO. 

How will these GELOs be 
assessed? 

B1.1  Students will explain accepted 
modern physical or chemical principles 
and theories, their areas of application, 
and their limitations.  

            

B1.2  Students will apply the 
discipline’s customary methods to solve 
problems through data collection, 
critical evaluation of evidence, the 
application of quantitatively rich 
models, and /or employment of 
mathematical and computer analysis.  

            

B1. 3   Students will be able to articulate 
what makes a good scientific theory, 
incorporating values of parsimony, 
agreement with experimental or 
observational evidence, and coherence 
with other mathematical or physical 
theories. 

            

B1.4   Students will be able to identify 
areas in which ethics either (1) directs or 
limits physical science research or (2) is 
informed by the products of this research 

            

B3.1 Students will demonstrate that they 
can conduct experiments, make 
observations, or run simulations using 
protocols and methods common in the 
scientific discipline in which the course 
is offered.   

            

B3.2   Students will be able to interpret 
the results of experiments, observations 
or simulations, understanding random 
and systematic errors associated with 
those activities, and making appropriate 
conclusions based on theories or models 
of the scientific discipline in which the 
course is offered.  

            

 

 

 
 
            Complete sections A – C. Please type responses in the column on the right.  
 
 
 

Formatted: Indent: Left:  0", First line:  0"

Formatted: Centered

Page 154 of 161



 
Part B: General Education Learning Outcomes required of all GE courses related to course content: 

GE Outcomes required of all Courses Course content that addresses 
each GE outcome? 

How will these GELOs be 
assessed? 

Students will communicate effectively in 
writing to various audiences. (writing) 

            

Students will think critically and 
analytically about an issue, idea or 
problem. (critical thinking) 

            

Students will find, evaluate and use 
information appropriate to the course and 
discipline. (Faculty are strongly 
encouraged to collaborate with their 
library faculty.)  

            

 
Part C:  GE Programmatic Goals:   The GE program aligns with CSUSM specific and LEAP Goals.  All B1/B3 
courses must meet at least one of the LEAP Goals.     
 

GE Programmatic Goals Course addresses this LEAP Goal: 
LEAP 1: Knowledge of Human Cultures and the No      Yes 

Physical Science w/ Lab content this course will 
address: 

Subject matter and a brief description of 
assignments that address content criteria : 

B1.1 
Students will explain accepted modern physical or 
chemical principles and theories, their areas of 
application, and their limitations.  

 

B1.2 
Students will apply the discipline’s customary methods to 
solve problems through data collection, critical evaluation 
of evidence, the application of quantitatively rich models, 
and /or employment of mathematical and computer 
analysis.  

 

B1. 3 
Students will be able to articulate what makes a good 
scientific theory, incorporating values of parsimony, 
agreement with experimental or observational evidence, 
and coherence with other mathematical or physical 
theories. 

 

B1.4 
Students will be able to identify areas in which ethics 
either (1) directs or limits physical science research or (2) 
is informed by the products of this research 

 

B3.1 
Students will demonstrate that they can conduct 
experiments, make observations, or run simulations using 
protocols and methods common in the scientific discipline 
in which the course is offered.   

 

B3.2 
Students will be able to interpret the results of 
experiments, observations or simulations, understanding 
random and systematic errors associated with those 
activities, and making appropriate conclusions based on 
theories or models of the scientific discipline in which the 
course is offered.  
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Physical and Natural World. 
LEAP 2: Intellectual and Practical Skills  No     Yes 
LEAP 3: Personal and Social Responsibility No      Yes 
LEAP 4: Integrative Learning No      Yes 
CSUSM Specific Programmatic Goals Course content that addresses the following CSUSM 

goals.  Please explain, if applicable. 
CSUSM 1: Exposure to and critical thinking about 
issues of diversity. 

 No     Yes (please describe):      

CSUSM 2: Exposure to and critical thinking about the 
interrelatedness of peoples in local, national, and global 
contexts. 

 No     Yes (please describe):      

 
Part D: Course requirements to be met by the instructor. 

Course Requirements: How will this requirement be met by the instructor? 
Course meets the All-University Writing 
requirement: A minimum of 2500 words of writing 
shall be required in 3+ unit courses.   

      

Courses shall include an evaluation of written work 
which assesses both content and writing proficiency, 
using a writing style and use of language that is 
appropriate for the sciences. 

      

Courses should demonstrate to students that the 
applications of physical science principles and theories 
can lead to lifelong learning in science and to 
productive and satisfying life choices. 

      

Courses should demonstrate to students the ways in 
which science influences and is influenced by societies 
in both the past and the present.  

      

Courses should empower students to communicate 
effectively to others about scientific principles and 
their application to real-world problems. 

      

Courses shall build the students’ information literacy in 
a way that is appropriate to the field and level of the 
course. 

      

Courses shall require students to think critically so that 
they are able to distinguish scientific arguments from 
pseudo-scientific myths or opinions. 

      

 

 
  Part B:  GE Programmatic Goals:  GE Program Student Learning Outcomes (GEPSLOs) align with CSUSM’s    
  Undergraduate Learning Outcomes (ULOs) and LEAP Goals.  All B1/B3 courses must meet at least one  
  GEPSLO. Information on GEPSLOs can be found at  http://www.csusm.edu/assessment/studentlearning/index.html 
 

General Education Program Student Learning Outcomes (GEPSLOs) Aligned with ULOs and 
LEAP Goals 

Subject 
matter and 
assignment(
s) that 
address 
content 
criteria: 

1 Describe and/or apply principles and methods that are necessary to understand the 
physical and natural world.1 
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1 Aligns with ULO 1 and LEAP 1 & 2 
2 Aligns with ULO 2 & 3 and LEAP 1 & 2 
3 Aligns with ULO 4 and Leap 2 
4 Aligns with ULO 2 and LEAP 2 
5 Aligns with ULO 1 & 2 and LEAP 2 
6 Aligns with ULO 3 and LEAP 1 & 3 
7 Aligns with ULO 1, 2, & 3 and LEAP 1, 2, 3, & 4 
 
 

CSUSM Specific Goals  Subject matter and assignment(s) that address 
content criteria (where applicable): 

Exposure to and critical thinking about issues of diversity.   

Exposure to and critical thinking about the interrelatedness 
of peoples in local, national, and global contexts. 

 

 
 
     
    Part C: Course requirements to be met by the instructor. 
 

2 Compare and contrast relationships within and between human cultures.2  
 

3 Communicate effectively in writing, using conventions appropriate to various 
contexts and diverse audiences. 3 

 

4 Use oral communication to effectively convey meaning to various audiences. 3 
 

5 Find, evaluate, and use authoritative and/or scholarly information to comprehend a 
line of inquiry. 4 

 

6 Think critically and analytically about an issue, idea or problem, considering 
alternative perspectives and re-evaluation of one's own position. 4 

 

7 Apply numerical/mathematical concepts in order to illustrate fundamental concepts 
within fields of study. 5 

 

8 Describe the importance of diverse experiences, thoughts, and identities needed to be 
effective in working and living in diverse communities and environments. 6 

 

9 Apply knowledge gained from courses in different disciplines to new settings and 
complex problems.7 

 

Course content requirement: Subject matter and/or assignment(s) that 
addresses content criteria: 

Course meets the All-University Writing requirement: A 
minimum of 2500 words of writing shall be required in 3+ 
unit courses.   
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California State University, San Marcos General Education Program 
GENERAL EDUCATION NEW COURSE CERTIFICATION REQUEST 

• AREA B1/B3:  Physical Science with a Lab Component 
 

ABSTRACT 
Course Abbreviation and Number:       
 

Course Title:      
 
 Number of Units:  _____ 

College or Program: 
CHABSS  CSM  CEHHS  COBA    

□Other______________________________ 

Desired term of implementation:   

Fall    Spring    

 □Summer    Year:       

Mode of Delivery: 
 face to face 
 hybrid 
 fully on-line 

Course Proposer (please print):      
 

Email:      
 

Submission 
Date:      

 
1.  Course Catalog Description:      
 
 
 
2.  GE Syllabus Checklist: The syllabi for all courses certified for GE credit must be included with this request and 
contain the following: 

 Course catalog description, course title, and course number 

 General Education Program Student Learning Outcomes (GEPSLOs) applicable to the course and learning 
outcomes specific to the course, linked to how students will meet these outcomes through course 
activities/experiences 

 Topics or subjects covered in the course 

 Registration conditions (if applicable) 

 Specifics relating to how assignments meet the writing requirement 

 Tentative course schedule including readings 

 Grading components including relative weight of assignments 

 
SIGNATURES 
 
 
Course Proposer  Date  Department Chair  date  

Please note that the department will be required to report assessment data to the GEC annually.  ______ 
                                                                                                                                                                   DC Initial 
 

  Support 

□ 
Do not support* 

□ 
  Support 

□ 
Do not support* 

□ 
Library Faculty Date   Impacted 

Discipline Chair 
Date   

        
  Support 

□ 
Do not Support* 

□ 
  Approve 

□ 
Do not Approve 

□ 
Impacted Discipline 
Chair 

Date   GEC Chair Date   

 
* If the proposal is not supported, a memo describing the nature of the objection must be provided. 
 
Course Coordinator (if applicable):       Phone                       Email:       
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  Part B:  GE Programmatic Goals:  GE Program Student Learning Outcomes (GEPSLOs) align with CSUSM’s    
  Undergraduate Learning Outcomes (ULOs) and LEAP Goals.  All B1/B3 courses must meet at least one  
  GEPSLO. Information on GEPSLOs can be found at  http://www.csusm.edu/assessment/studentlearning/index.html 
 

General Education Program Student Learning 
Outcomes (GEPSLOs) Aligned with ULOs and LEAP Goals 

Subject matter and assignment(s) that address 
content criteria: 

1 
Describe and/or apply principles and methods that 
are necessary to understand the physical and 
natural world.1 

 

 
California State University, San Marcos General Education Program 

GENERAL EDUCATION NEW COURSE CERTIFICATION REQUEST 
• AREA B1/B3:  Physical Science with a Lab Component 

 
           
  Complete sections A – C. Please type responses in the column on the right.  
 
Part A:  B1/B3 Physical Science with Lab General Education area content applicable to course content. 
 

Physical Science w/ Lab content this course will 
address: 

Subject matter and a brief description of 
assignments that address content criteria : 

B1.1 
Students will explain accepted modern physical or 
chemical principles and theories, their areas of 
application, and their limitations.  

 

B1.2 
Students will apply the discipline’s customary methods to 
solve problems through data collection, critical evaluation 
of evidence, the application of quantitatively rich models, 
and /or employment of mathematical and computer 
analysis.  

 

B1. 3 
Students will be able to articulate what makes a good 
scientific theory, incorporating values of parsimony, 
agreement with experimental or observational evidence, 
and coherence with other mathematical or physical 
theories. 

 

B1.4 
Students will be able to identify areas in which ethics 
either (1) directs or limits physical science research or (2) 
is informed by the products of this research 

 

B3.1 
Students will demonstrate that they can conduct 
experiments, make observations, or run simulations using 
protocols and methods common in the scientific discipline 
in which the course is offered.   

 

B3.2 
Students will be able to interpret the results of 
experiments, observations or simulations, understanding 
random and systematic errors associated with those 
activities, and making appropriate conclusions based on 
theories or models of the scientific discipline in which the 
course is offered.  
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1 Aligns with ULO 1 and LEAP 1 & 2 
2 Aligns with ULO 2 & 3 and LEAP 1 & 2 
3 Aligns with ULO 4 and Leap 2 
4 Aligns with ULO 2 and LEAP 2 
5 Aligns with ULO 1 & 2 and LEAP 2 
6 Aligns with ULO 3 and LEAP 1 & 3 
7 Aligns with ULO 1, 2, & 3 and LEAP 1, 2, 3, & 4 
 
 

CSUSM Specific Goals  Subject matter and assignment(s) that address 
content criteria (where applicable): 

Exposure to and critical thinking about issues of diversity.   

Exposure to and critical thinking about the interrelatedness 
of peoples in local, national, and global contexts. 

 

 
 
     
    Part C: Course requirements to be met by the instructor. 
 

2 Compare and contrast relationships within and 
between human cultures.2  

 

3 
Communicate effectively in writing, using 
conventions appropriate to various contexts and 
diverse audiences. 3 

 

4 Use oral communication to effectively convey 
meaning to various audiences. 3 

 

5 
Find, evaluate, and use authoritative and/or 
scholarly information to comprehend a line of 
inquiry. 4 

 

6 

Think critically and analytically about an issue, 
idea or problem, considering alternative 
perspectives and re-evaluation of one's own 
position. 4 

 

7 
Apply numerical/mathematical concepts in order to 
illustrate fundamental concepts within fields of 
study. 5 

 

8 

Describe the importance of diverse experiences, 
thoughts, and identities needed to be effective in 
working and living in diverse communities and 
environments. 6 

 

9 Apply knowledge gained from courses in different 
disciplines to new settings and complex problems.7 

 

Course content requirement: Subject matter and/or assignment(s) that 
addresses content criteria: 

Course meets the All-University Writing requirement: A 
minimum of 2500 words of writing shall be required in 3+ 
unit courses.   
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                            Provost’s Space Advisory Group (PSAG) 

 

____________________________________________________________________________ 

MEMORANDUM 
 

DATE:          March 23, 2015   

TO:               Graham Oberem   
                      Provost and Vice President for Academic Affairs 
        
FROM:          Provost’s Space Advisory Group (PSAG)  

                                                                                                            
SUBJECT:    Recommendation 

 
 
In preparation for the significant number of growth hires in faculty ranks expected starting Fall Semester 
2015, and the resulting office space pressure, PSAG recommends to the Provost the adoption of the 
following guidelines, to be implemented no earlier than Fall Semester 2015, and to be shared with the 
Academic Senate if approved: 
 

• FERP faculty regardless of appointment, are not entitled to individual office space. Every FERP 
faculty will be expected to share office space, generally at a rate of 2:1. 

 
• For faculty with Emeritus status, each College could designate one space to be shared by all 

emeriti in the College. 
 

• A faculty member appointed to an alternate position lasting a year or longer will only hold one 
office. Other offices will be made available to lecturers during the term of the alternate 
appointment. An exception can be made for offices connected to lab space. 

 
College Deans are to initiate the measures above as appropriate. 

 
 

Page 161 of 161


	6f-SAC_Report-Apr8_AS_meeting..pdf
	SAC is continuing work to develop a University Student Internship Policy related to Executive Order No. 1064. Revision has continued to incorporate comments from EC members. SAC has taken advice from EC leadership to refine a draft of the policy that...

	10-FAC History RTP Executive Committee Febuary 2 2015.pdf
	INTRODUCTION
	SUMMARY OF GENERAL PRINCIPLES
	GENERAL EXPECTATIONS FOR QUALITY OF PERFORMANCE
	Teaching
	Standards for Instruction for Different Developmental Periods
	Probationary Period (Periodic Evaluation and Performance/Retention Review)
	Promotion to Associate Professor, Promotion to Full Professor, Periodic Evaluation of Tenured Faculty

	Criteria for Instruction

	RESEARCH AND CREATIVE ACTIVITY
	Standards for Research/Creative Activity for Different Developmental Periods
	Periodic Evaluation/Performance and Retention Review
	Promotion to Associate Professor
	Periodic Evaluation of Tenured Faculty (PETF)

	Criteria for Demonstrating Original and Significant Scholarship and Creative Activity
	Overview
	Core Indicators of Original and Significant Scholarly Achievement in the Historical Field


	SERVICE
	Standards for Service for Different Developmental Periods
	Periodic Evaluation, Performance/Retention Review, and Promotion to Associate Professor
	Periodic Evaluation of Tenured Faculty

	Criteria for Service

	APPENDIX
	A.  American Historical Association’s (AHA) “Statement on Standards of Professional Conduct
	B. AHA, “Excellent Classroom Teaching of History”
	C. AHA’, “Redefining Historical Scholarship


	11c-UCC_Masters in Public Health Catalog Copy.pdf
	In accordance with the standards developed by the Council on Linkages between Academia and Public Health Practice and the recommendations of the Association of Schools of Public Health, students will develop skills in eight major areas:

	11d--UCC-Appendix C. - MPH Suggested Roll Out Plan.pdf
	Sheet1

	15c-FAC Emeritus Comparative.pdf
	Sheet1

	16b-Copy of HIM EL Budget.pdf
	Budget Summary

	18-Application for Salary Increass for Market Purposes.pdf
	FAC
	Revision to “Application For Salary Increase For Market Or Equity Purposes”
	Application For Salary Increase For Market Or Equity Purposes
	Procedure

	23-Provost's Space Advisory Group Recommendation14_15.pdf
	MEMORANDUM
	FROM:          Provost’s Space Advisory Group (PSAG)

	23-Provost's Space Advisory Group Recommendation14_15.pdf
	MEMORANDUM
	FROM:          Provost’s Space Advisory Group (PSAG)




