
 

AGENDA 
Executive Committee Meeting 

CSUSM Academic Senate 
Wednesday, February 11, 2015, 12:00 –2:50 pm 

Provost’s Conference Room – Kellogg 5207 
 

 
 
I. Approval of Agenda 
 
II. Approval of Minutes – 2/4/15   
 
III. Chair’s Report, Laurie Stowell   

 
Referrals to Committee:   

 NEAC:  Senate Attendance Policy 
 FAC:  New CBA:  Section 15.12, University RTP Policy 
 FAC:  New CBA:  Section 27.8, Sabbatical Leave Policy 
 
 IV. Vice Chair’s Report, Debbie Kristan 
 
  V. Secretary’s Report, Vivienne Bennett 

 
 VI. Provost’s Report, Graham Oberem    (not able to attend) 
 

  VII. Vice Provost’s Report, Kamel Haddad 
  

 VIII. Discussion Items   
A. Masters in Public Health (CEHHS-SoN) (3 attachments) 

- BLP:  Report on Masters in Public Health  Page 2    
- UCC: Report on Masters in Public Health  Page 4 

- UCC:  Masters in Public Health Catalog Copy  Page 5   

 
B. NEAC:  Feedback on Current Senate Leadership Structure and Terms (2 attachments)  

- NEAC Feedback on Current Senate Leadership Structure and Terms  Page 10 

- Fall 2013 – CSU Senate Chair Term Length  Page 13 
 

C. SAC:  Discussion of Draft University Internship Policy (attached)  Page 14 

 
D. Wiley Subscription Discussion – Jennifer Fabbi, Library Dean   1:45 PM Time Certain 
 
E. FAC:  Online Course Evaluations 

 
   IX. EC Members Concerns & Announcements 
 
 

 

Next EC Meeting:  2/18/15, 12:00 – 2:00 PM, Kellogg 5207 
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Report from BLP, Masters in Public Health (CEHHS, SON) 1 
September 23, 2014 2 
 3 
The budget and Long Range Planning Committee (BLP) has reviewed the proposed Masters in Public 4 
Health (MPH) Program as well as the resource implications of the program’s launch. We thank proposer 5 
Denise Boren for her input and assistance as we reviewed the program’s resource implications. 6 
 7 
This proposed program was added to CSUSM’s University Academic Master Plan (UAMP) in 2010 to be 8 
established as a self-support program. Cost to students is estimated to be approximately $23,292.00. In 9 
comparison, a similar program offered on the stateside costs each student approximately $22, 962.00, a 10 
difference of $330.00. There has been a community-wide advisory board working since 2006 on this 11 
program. Given the nation’s concerns with such health issues as obesity and declining physical fitness 12 
among the population, the MPH program is aligned with the university’s Carnegie classification as a 13 
“community engaged” university and supports the mission to serve regional needs.  14 
 15 
Initially, the program will be housed in the School of Nursing. The program will admit one to two cohorts 16 
of 25 each (depending on the applicant pool) in the first year. As per the practice in current EL programs, 17 
students who are admitted will pay a guaranteed tuition fee throughout the program.  18 
 19 
Program Demand: 20 
Stemming directly from a consortium of health care constituents, The MPH Program grew from a CSUSM 21 
summit in 2006 that was convened to discuss health related degree needs. An MPH advisory board 22 
formed at that time and continues to champion the need for the degree.  23 
 24 
In 2009 the California Employment Development Department projected a 17.2% growth between 2006 25 
and 2016 in the Education Services, Healthcare and Social Assistance industry sector. The 42-unit 26 
program will be launched and marketed through Extended Learning with tuition fees providing self-27 
support. The program was developed in accordance with the national accrediting institution, Council on 28 
Public Health (CPH), standards and requirement. That same report indicated that this type of degree is 29 
also a relevant second degree for current health care professionals.  30 
In addition, there are several existing CSUSM undergraduate degrees (Kinesiology, Human Development, 31 
Nursing, Biology, Psychology) which would prepare students for this degree.  32 
 33 
The program has three options, and will begin with one, the Health Education option, which has been 34 
identified as one with the most interest. Other options will be offered when there is sufficient demand. 35 
  36 
Resource Implications: 37 
Faculty:  38 
In order to offer a new graduate program, there must be 5 full time faculty with appropriate terminal 39 
degrees. A director will be hired to coordinate the program and be responsible for pursing accreditation. 40 
In addition, the COEHHS currently have two tenure line faculty and two full time lecturers with 41 
appropriate terminal degrees to fill the requirement. Including the director, there are 5 full time faculty. 42 
The EL budget includes salary and benefits for the director and replacement costs for existing faculty. 43 
 44 
Space and Equipment: 45 
There is a biostatistics course, which will be in UH 270, which is a dedicated computer lab to the School 46 
of Nursing. To accommodate the schedules of working professionals, courses will be offered in the 47 
evenings. At this time, classroom space in the evenings and on weekends is underutilized, so there is 48 
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adequate space. Office space for the Director has been identified. Remaining faculty in the program 49 
already have office space.  50 
 51 
IITS:  52 
The IITS report indicates that since the original P form was submitted 3 computer labs on campus have 53 
been closed; however the dedicated lab in the SOE seems sufficient with equipment and software 54 
needs.  55 
 56 
Staff: 57 
All staff advising and staff assistance for this program are funded by EL. Staff advising (including 58 
transcript reviews) will continue to be handled by EL staff; EL also provides additional staff for the 59 
Department on an as-needed basis.  60 
 61 
Library: 62 
The EL budget provides $10,000.00 per year for subscription costs to support the MPH program. The 63 
Human Services ad Psychology Librarian currently supports the Human Development, Kinesiology, and 64 
Psychology degree programs and the School of Nursing, and had the appropriate background and 65 
expertise necessary to support the MPH. The addition of this program will add workload to some 66 
degree. The Library conducts yearly assessments to determine what, if any, additional Library 67 
subscription and monograph needs require funding from EL. The assessment should also include 68 
workload implications. 69 
 70 
Accreditation related costs:  71 
The MPH program will pursue national accreditation beginning in 2015. Accreditation is the primary 72 
responsibility of the director, whose salary is funded through EL in the self-support model. Costs for the 73 
accreditation application fee ($5,200.00) and the accreditation site visit ($4,608.00) are included in the 74 
EL budget.  75 
 76 
BLP unanimously approves the MPH program.  77 
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Report from the University Curriculum Committee (UCC), Master of Public Health  1 
 2 
In Dec. 2013, UCC received a P-form for the Master of Public Health program along with associated C-3 
forms to create 23 new Master’s-level courses. UCC’s review process was focused on the academic 4 
soundness and quality of both the proposed courses and the program as a whole. Following extensive 5 
review and consultation with Denise Boren (Director, School of Nursing) from Oct. 2014 through Jan. 6 
2015, UCC voted to recommend the P-form and all associated C-forms for Senate approval. 7 
 8 
The proposed program will be run through Extended Learning and will admit cohorts of 25-50 graduate 9 
students annually. The 42 unit program will proceed over two full years (including Summer Sessions). All 10 
students will take essentially the same core coursework during the first year (8 courses; 24 units). After 11 
the first year, coursework will focus on one of two degree options: the Global Health Option or the 12 
Health Promotion and Education Option. In their final semesters in the program, students will take a 13 
capstone seminar course (PH 695) and will complete an independent research thesis or a graduate 14 
project related to public health (PH 698).  15 
 16 
CEHHS faculty Linnea Axman (Nursing; DrPH), Susan Andera (Nursing; DrPH), Devan Romero 17 
(Kinesiology; DrPH), and Deborah Morton (Kinesiology; PhD, Epidemiology) will be the primary faculty 18 
associated with the program. In addition, a director for the Master in Public Health and an additional 19 
tenure-track faculty member in public health will be hired in Spring 2015. One cohort (25; Health 20 
Promotion and Education Option) is planned for year one (AY 15-16), and two cohorts are planned for 21 
each year thereafter.  22 
 23 
All new courses associated with the Master of Public Health Program are listed below: 24 
 25 
PH 501  Foundations of Public Health & Policy  26 
PH 502  Foundations of Health Systems Organization and Delivery  27 
PH 503  Social and Behavioral Determinants of Health  28 
PH 504  Biostatistics for Public Health  29 
PH 505  Epidemiology  30 
PH 506  Environmental Determinants of Health 31 
PH 507  Research Methods and Proposal Writing  32 
PH 515  Fundamentals of Emergency Management  33 
PH 516  Public Health Preparedness and Response  34 
PH 517  Evolution of Public Health Biosecurity  35 
PH 518  Public Health Leadership and Risk  36 
PH 530  Health Disparities, Diversity, and Culture  37 
PH 531  Methods of Community Health Education  38 
PH 532  Health Program Planning, Implementation and Evaluation  39 
PH 533  Health Promotion and Heath Education Strategies  40 
PH 560   Principles of Global Humanitarian Emergencies  41 
PH 561   Global Health: Chronic & Infectious Diseases  42 
PH 562   Global Health Policy and Practice  43 
PH 563   Community-Based Participatory Action Research in Public Health   44 
PH 690 Special Topics in Public Health 45 
PH 695 Capstone Seminar in Public Health 46 
PH 697 Independent Study in Public Health 47 
PH 698  Culminating Experience in Public Health 48 
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For the complete proposal, visit the Curriculum Review website, lines 5-29: 1 
 2 

http://www.csusm.edu/academic_programs/catalogcurricula/2014-3 
15_curriculum_coehhs.html 4 

 5 
 6 
 7 
 8 

Proposed Catalog Language for the 9 
Master in Public Health 10 

 11 
 12 
The Master in Public Health prepares students as practitioners of public health and as leaders in 13 
public and private sector agencies and organizations. Graduates are well-prepared to hold 14 
positions as public health professionals in local community organizations, hospitals, health 15 
management organizations, government agencies, the military, academia, and the private 16 
sector. Instructional faculty are leading teachers and researchers in the field of public health as 17 
well as local practitioners in the specialized fields that comprise each of the option areas. The 18 
program’s rich and diverse curriculum provides students with the concrete tools they need to 19 
operate competently in the field after they graduate. 20 
 21 
Program Goals  22 
The major goal of this program is to develop a new cadre of culturally-sensitive public health 23 
professionals with a population and health disparities focus. In accordance with the Council on 24 
Education for Public Health accreditation criteria, the program will broadly prepare graduates 25 
in five primary areas: 26 

a) Biostatistics – Collection, storage, retrieval, analysis and interpretation of health data; 27 
design and analysis of health-related surveys and experiments; and concepts and 28 
practice of statistical data analysis 29 

b) Epidemiology – Distributions and determinants of disease, disabilities, and death in 30 
human populations; the characteristics and dynamics of human populations; and the 31 
natural history of disease and the biologic basis of health 32 

c) Environmental health sciences – Environmental factors including biological, physical, 33 
and chemical factors that affect the health of a community  34 

d) Health systems organization – Planning, organization, administration, management, 35 
evaluation, and policy analysis of health and public health programs 36 

e) Social and behavioral sciences – Concepts and methods of social and behavioral sciences 37 
relevant to the identification and solution of public health problems. 38 

 39 
A unique feature of our program is the infusion of student learning outcomes related to health 40 
disparities/cultural sensitivity throughout the curriculum, particularly in the common core 41 
courses.  42 
 43 
 44 
 45 
 46 

Formatted: Numbering: Continuous
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 47 
Program Student Learning Outcomes 48 

In accordance with the standards developed by the Council on Linkages between Academia and Public 49 
Health Practice and the recommendations of the Association of Schools of Public Health, students will 50 
develop skills in eight major areas: 51 

a) Analytical/assessment skills 52 
b) Policy development/program planning skills 53 
c) Communication skills 54 
d) Health disparities/cultural sensitivity skills 55 
e) Community dimensions of practice skills 56 
f) Public health sciences skills 57 
g) Financial planning and management skills 58 
h) Leadership and systems thinking skills 59 

 60 
In alignment with these eight domains, students will be able to: 61 

1. Assess community populations to identify public health status and needs. 62 
2. Design programs and policies to address identified public health problems and needs, 63 

including budget proposals. 64 
3. Describe the implementation of programs that address public health problems and 65 

needs, including barriers to implementation.   66 
4. Develop program evaluation plans to measure the effectiveness of public health 67 

programs. 68 
 69 
Program of Study 70 
 71 
This 42 semester unit, cohort-based program requires two full years of study, including summer 72 
semesters. The program includes seven common core courses: Foundations of Public Health & 73 
Policy, Foundations of Health Systems Organization and Delivery, Social and Behavioral 74 
Determinants of Health, Biostatistics for Public Health, Epidemiology, Environmental 75 
Determinants of Health, and Research Methods and Proposal Writing. The remaining courses 76 
are specific to the two current program options: 77 
 78 

• Health Promotion & Education: 79 
Behavioral science applied to health-related behavior for the identification of risk factors 80 
for physical and mental health illnesses, and for the experimental evaluation of 81 
interventions aimed at changing risk practices or promoting healthy behaviors. 82 
Emphasis is placed on vulnerable populations, including low income families, 83 
minorities, women, and children. Graduates are employable by hospitals, health 84 
departments, social service and other governmental agencies, corporations, and 85 
colleges/universities. 86 
 87 

• Global Health: 88 
Focuses on identifying the determinants of global health problems and the design, 89 
implementation, and evaluation of global health programs and policies across socio-90 
cultural boundaries. Graduates will be able to develop innovative approaches to address 91 
global health problems and will negotiate the complex interrelationship between health 92 
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and political, economic, and human development. Requires internationally-focused field 93 
work that will either be performed abroad or will be focused on a U.S. immigrant 94 
community with strong international ties.  95 

 96 
Course of Study 97 
Health Promotion & 
Education  

Global Health  

Fall semester  
PH 501 PH 501 
PH 502 PH 502 
PH 504 PH 504 
Spring semester  
PH 503 PH 503 
PH 505 PH 505 
PH 506 
 

PH 506 

Summer Session  
PH 507 PH 507 
PH 530 PH 560 
Fall semester (year 2)  
PH 531 PH 561 
PH 532 PH 562 
PH 533 PH 563 
PH 698(1 unit) PH 698 (1 unit) 
Spring semester (year 2)  
PH 695 PH 695 
Elective Elective 
PH 698(1 unit) PH 698 (1 unit) 
Summer session  
PH 698(1 unit) PH 698 (1 unit) 
 98 
All program options may not be offered every year. The particular program options offered 99 
during a particular year/cohort will depend upon student demand. 100 
 101 
 102 
Continuation 103 
A student who earns less than a B in any course will be allowed to repeat the course one time 104 
with the next cohort. Failure to pass the course a second time with a grade of B or better will 105 
provide justification for disqualification from the program. Per campus policy, all graduate 106 
students must maintain a GPA of at least 3.0 in each semester of the program in order to 107 
maintain good academic standing.  108 
 109 
Advancement to Candidacy 110 
Advancement to candidacy will occur after a student successfully completes PH 507 (Research 111 
Methods and Proposal Writing) with a grade of B or better, and successfully presents a 112 
thesis/project proposal to their thesis/project committee.  113 
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 114 
Admissions Requirements and Application 115 
General Requirements--The minimum requirements for admission to graduate and post-116 
baccalaureate studies at a California State University campus are in accordance with University 117 
regulations as well as Title 5, Chapter 1, Subchapter 3 of the California Code of Regulations. In 118 
order to be admitted to CSU San Marcos as either a post-baccalaureate student or as a graduate 119 
student, students must meet the following requirements: 120 

1. Have completed a four-year college course of study and hold a baccalaureate degree 121 
from an institution accredited by a regional accrediting association, or have completed 122 
equivalent academic preparation as determined by appropriate campus authorities;  123 

2. Be in good academic standing at the last college or university attended;  124 
3. Have attained a grade point average of at least 2.5 in the last 60 semester (90 quarter) 125 

units attempted; and  126 
4. Satisfactorily meet the professional, personal, scholastic, and other standards for 127 

graduate study, including qualifying examinations, as determined by each graduate 128 
program. 129 

 130 
Supplementary criteria for admission into the MPH program 131 

1. Copy of official transcript(s) from all college work sent directly to the MPH Graduate 132 
Program Coordinator.  133 

2. Two letters of recommendation from persons familiar with the student’s academic 134 
qualifications and/or professional experience relevant to the MPH degree. 135 

3. A 300-500 word narrative statement describing how the program relates to professional 136 
goals.  137 

4. A current resume demonstrating experience (paid or volunteer) in public health, health 138 
education, health science, or a related area if Bachelor’s degree is not in a health-related 139 
area. 140 

5. A grade of C or better in the following courses: 141 
o Statistics  142 
o Introduction to Psychology  143 

 144 
Application Deadlines 145 
See the Public Health and/or Extended Learning website for information on application 146 
deadlines. 147 
 148 
New Courses being approved with this Degree Program:     149 
PH 501  Foundations of Public Health & Policy  150 
PH 502  Foundations of Health Systems Organization and Delivery  151 
PH 503  Social and Behavioral Determinants of Health  152 
PH 504  Biostatistics for Public Health  153 
PH 505  Epidemiology  154 
PH 506  Environmental Determinants of Health 155 
PH 507  Research Methods and Proposal Writing  156 
PH 515  Fundamentals of Emergency Management  157 
PH 516  Public Health Preparedness and Response  158 
PH 517  Evolution of Public Health Biosecurity  159 
PH 518  Public Health Leadership and Risk  160 
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 161 
PH 530  Health Disparities, Diversity, and Culture  162 
PH 531  Methods of Community Health Education  163 
PH 532  Health Program Planning, Implementation and Evaluation  164 
PH 533  Health Promotion and Heath Education Strategies  165 
PH 560   Principles of Global Humanitarian Emergencies  166 
PH 561   Global Health: Chronic & Infectious Diseases  167 
PH 562   Global Health Policy and Practice  168 
PH 563   Community-Based Participatory Action Research in Public Health   169 
PH 690  Special Topics in Public Health 170 
PH 695  Capstone Seminar in Public Health 171 
PH 697  Independent Study in Public Health 172 
PH 698  Culminating Experience in Public Health 173 
 174 
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NEAC Feedback on Current Senate Leadership Structure and Terms 1 
 2 

NEAC has spent several meetings considering the current structure, relationship, and 3 
terms of the Senate Chair and Vice Chair positions at the request of the current Senate 4 
leadership.  After our first stage of conversation about these matters, we consulted with a 5 
number of past Senate Chairs (who also served as Vice Chairs prior to that role) about 6 
their thoughts on these matters. They were very generous with their feedback and their 7 
ideas were taken into consideration. The following points represent the thoughts of 8 
NEAC members.  We were not in agreement on all points, so we are including multiple 9 
perspectives for you to consider in this report. We have included a discussion of the 10 
position of the Secretary as well, as it is linked to the others.  11 
 12 
1/ Uncoupling the Chair and Vice-Chair Positions 13 
We unanimously recommend uncoupling the Senate Chair and Vice-Chair positions.  As 14 
it is set up now, Vice-Chairs are expected to serve one year in the Vice-chair position, 15 
and to serve as Senate Chair in the following academic year. Past Senate Chairs were all 16 
in favor of uncoupling the two positions, and it is one that is taken at most CSUs.  This 17 
uncoupling allows people to try out the vice-chair position, and then to choose whether or 18 
not to follow that experience up with a bid for the Senate Chair at a time after her/his 19 
term ends.  This will open up the pool of possible nominees for the Vice-Chair position 20 
because it will not be as daunting as it is if the position leads immediately into the 21 
chairship.  22 
 23 
2/ Changing Term Lengths for Leadership Seats 24 
 25 
NEAC agreed that it would be wise to change the term seats for the Senate Leadership 26 
positions.   27 
 28 
The majority of the committee recommends two-year terms without the option of 29 
consecutive terms for all Senate leadership positions: Chair, Vice-Chair, and Secretary 30 
because they would allow for a consistency and continuity of leadership. The increased 31 
term would allow leaders sufficient time to benefit from the significant learning curves 32 
that they face in the first year of their positions.  In the second year of their positions, 33 
they will be able to build upon their growing expertise to navigate the many complicated 34 
issues of Senate leadership, and will likely benefit from the already established 35 
relationships that they have formed with administrators, staff, and faculty on campus. 36 
Other benefits of this approach noted by NEAC members and former Senate chairs 37 
include that the increased term will provide leaders to carry out multi-year projects 38 
without interruption and the longer length of the role will emphasize the importance of 39 
these positions.  Most committee members thought that if the terms are lengthened to 40 
two-years, it would be best that they the seats are not eligible for re-election for a 41 
consecutive term.  The two-year term allows for the leaders to effectively develop their 42 
roles and the term limit will allow for new people to energize the leadership of the 43 
Senate.  If someone wants to run again later (not immediately after her/his term), that 44 
would be permitted.  45 
 46 
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However, we do note a concern with this option about what recourse the faculty has if 47 
Senate leadership is not effective.  Although it is unlikely, if a leader does get elected to 48 
office and is either neglecting job responsibilities or is highly ineffectual in the position, 49 
the two-year term could present significant problems that would need to be addressed 50 
explicitly in the Election Rules. Also, these two-year terms would need to be staggered at 51 
the beginning of their use, so that the three positions do not all start and end at the same 52 
time, leaving nobody with knowledge of current Senate leadership business to help with 53 
the transition between academic years.  54 
 55 
One NEAC committee member did support the idea of having the Vice-Chair and 56 
Secretary have two-year terms with the option of running for re-election for one more 57 
consecutive term in order to help with continuity and institutional memory.  58 
 59 
 60 
3/ Eligibility for Leadership Roles  61 
NEAC recommends possible changes to the eligibility for the leadership positions (much 62 
of this wording is based on revisions of Vivienne’s suggestions for change that she 63 
provided to NEAC in her feedback): 64 
 65 
Senate Chair: To be eligible to run for Senate Chair, a faculty member must be tenured, 66 
and must have served on the Senate Executive Committee (note that faculty members 67 
liked this concise language for stating served as a Vice Chair, Secretary, Chair of Senate 68 
Standing Committee, or ASCSU rep ) in the prior ____ years.   69 
 70 
Most NEAC members think that we should allow for a 5-year window of experience on 71 
EC, but others agree that a shorter number, such as 3 or 4, would assure that we would 72 
get people who have recent knowledge of university workings.  73 
 74 
Vice Chair 75 
For Vice Chair, most NEAC members thought that eligibility should be open to all 76 
tenured faculty.  77 
  78 
Secretary: Same as above.  Eligibility is open to all tenured faculty.   79 
 80 
(Note: in light of the current reassessment of the role of temporary faculty with full-time 81 
entitlements on Senate, as well as the inclusion of five part-time temporary faculty on 82 
Senate, we will need to consider if discussion of tenure for these positions remains 83 
appropriate. Members of the FAC/NEAC taskforce are meeting with the CFA Faculty 84 
Representative soon to better understand the current CBA and its implications.) 85 
 86 
 87 
----------------------------------------------------------------------------------- 88 
These are the articles of the CSUSM Constitution and the Election Rules that would need to be revised 89 
should Executive Committee and the Senate leadership agree upon changes should be put forward in a 90 
referendum.  91 
 92 
Article 5.3: Senate Officers 93 
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 94 
The Officers of the Senate shall consist of a Chair, Vice-Chair/Chair-Elect, and Secretary. The Vice-Chair 95 
serves as Chair-elect prior to becoming Chair. The officers of the Senate shall be voting members of the 96 
Senate. For election procedures, see the Academic Senate Election Rules and Guidelines.  97 
 98 
Article 5.3.1: Senate Officers’ Terms  99 
The Officers of the Senate shall serve one-year terms. The Vice-Chair/Chair-Elect serves two one-year 100 
terms: one as Vice-Chair and one as Chair. The Secretary may be re-elected to serve an additional term(s). 101 
In the event the Chair becomes unable to serve, the Vice-Chair/Chair-Elect shall assume the role of Chair 102 
for the remainder of the term, as well as the term for which s/he was elected and an election will be 103 
conducted by NEAC for Vice-Chair/ Chair-Elect. If the Vice-Chair/Chair-Elect becomes unable to serve 104 
his/her term as Chair, NEAC will conduct an election for Chair in accordance with the Academic Senate 105 
Election Rules and Guidelines. 106 
 107 
Election Rules 108 
 109 
IV. PROCEDURES FOR ELECTION OF SENATE OFFICERS 110 
 111 

A. Nominees for officers of the Senate must be either current voting members of the Senate or eligible 112 
faculty who have served on the Senate in any capacity for two of the past three years.  Nominees for 113 
Chair Elect must be tenured at the time of nomination. 114 

 115 
 116 
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Fall 2013 - CSU Senate chair term length

Campus
Chair term 
length (yrs)

Re-election 
allowed? Term limits (describe) Vice chair

Succeeds or 
terminal? Other notes

ASCSU 1 yes yes, 2 years yes terminal
Bakersfield 2 yes yes, 2 years yes terminal
Channel Islands 1 yes yes, 3 consecutive one-year terms yes terminal
Chico 1 yes no yes terminal
Dominguez Hills
East Bay 1 yes no limit to consecutive years as chair (but 4 yrs for senator) yes terminal some campuses might bar ASCSU from chairing

Fresno
Fullerton 1 yes for executive committee, yes (elected at large) yes terminal
Humboldt 2 yes not eligible to serve more than 2 consecutive full terms yes terminal chair is elected by faculty at lg; v-c is elected by Senate

Long Beach 1 yes no, past shows no more than 3 years. yes terminal
Los Angeles 1 yes no yes terminal
Maritime Academy 1 yes yes, 2 years yes terminal
Monterey Bay
Northridge
Pomona 1 yes yes, 3 years yes terminal
Sacramento 1 yes yes terminal there are term limits for senators

San Bernardino 1 yes no, traditionally 3 one-year terms yes terminal
San Diego 1 yes no (in practice, 3 max; most serve 2) yes terminal there are term limits for senators

San Francisco 1 yes no yes terminal
San Jose 1 yes yes, 1 year yes succeeds
San Luis Obispo 1 yes yes, 3 years yes terminal chair must be re-elected each year

San Marcos 1 no no yes succeeds
Sonoma 1 yes yes, 2 years yes terminal
Stanislaus 1 no yes, 1 year yes succeeds

Page 13 of 15



California State University San Marcos 1 
DRAFT INTERNSHIP POLICY—PRELIMINARY DRAFT FOR COMMENTS 2 
 3 
Definition 4 
An internship formally integrates the student's academic study with practical experience 5 
in a cooperating organization. Internships receive academic credit. Internships can be on-6 
campus or off-campus, paid or unpaid, full-time or part-time. Internships are designed to 7 
serve educational purposes by offering experience in a business, non-profit, or 8 
government setting. For the purposes of this policy, "internship" does not include service 9 
learning courses, CoBA Senior Experience, teacher preparation placements, or clinical 10 
placements such as those for nursing, counseling, physical therapy or occupational 11 
therapy. An internship site is the organization or CSUSM office at which the internship 12 
takes place. 13 
 14 
Requirements 15 
Internships must be supervised by both the partnering organization and the University 16 
Office of Internships. The University Office of Internships must obtain approval of 17 
internships from the Academic Department in which the internship has course credit.  18 
 19 
In cases where internships are mandatory requirements of Academic Departments and 20 
Programs, and have been identified by those Departments and Programs, the Departments 21 
and Programs have two options for oversight of those internships: 22 

1) Those Departments and Programs may continue to provide management of risk 23 
and academic content, or 24 

2) Those Departments and Programs may shift oversight of risk management and 25 
academic content to the University Office of Internships, with the proviso that the 26 
University Office of Internships annually will provide evidence of academic 27 
content and compliance with risk management to those Departments and 28 
Programs in order to obtain approval of the internships. 29 

 30 
With approval from the Academic Departments that will offer particular internships, the 31 
University Office of Internships will be responsible for delineating academic policies for 32 
establishing an internship and the awarding of academic credit.  33 
 34 
The University Office of Internships is responsible for: 35 

1) Developing or including a plan to accommodate students with special needs. 36 
2) Developing an emergency response plan. 37 
3) Identifying the minimum requirements for agreements between the internship site and 38 

university. 39 
4) Assessing the appropriateness of the internship site as a placement for CSUSM 40 

students prior to placing students. A written assessment summary of the internship site 41 
shall be completed and retained by the responsible campus office and be available for 42 
review. That summary shall include, at minimum, the following: 43 

a) The potential for the internship site to provide an educationally appropriate 44 
experience; 45 
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b) Identification of the potential risks of the internship site; 46 
c) Identification of an appropriate individual from the host organization to supervise 47 

the student at the internship site; 48 
d) Evaluation of the educational environment; 49 
e) Evaluation of the potential for student academic experience and its relationship to 50 

the student's academic study; 51 
f) Selection criteria and basic skills required of the student; and 52 
g) Agreement of the internship site to meet campus expectations, including a signed 53 

placement agreement between the internship site and the CSU that addresses both 54 
the internship site's and the campus's role in the internship, as well as the student's 55 
responsibilities. 56 

5) Visiting internship sites unless the campus can demonstrate and document sufficient 57 
knowledge of the internship site.  58 

6) Conducting a student orientation that includes conduct expectations, health and safety 59 
instructions, and emergency contacts. 60 

7) Requiring a student emergency contact form to be completed. 61 
8) Requiring the liability waiver form set forth in Executive Order 1051 be completed if 62 

the internship placement is not required as part of the student's academic program. 63 
9) Requiring a learning agreement form to be signed by the student, internship site 64 

supervisor, University Internship Office representative, and Academic Department 65 
representative. The form must address the work to be provided by the student, the 66 
learning outcomes, and the placement logistics (including hours and pay). 67 

10) Retaining together all forms set forth herein above, the instructional agenda, name 68 
and contact information for the internship site, and student information. Such 69 
documents must be retained consistent with system wide and campus document 70 
retention guidelines. 71 

11) Administering annual reviews of the internships, both for educational purposes and 72 
for safety to the students. This review should take into account information gathered 73 
from on-site supervisors, faculty, university staff, and student experience. 74 

 75 
Authority 76 
Executive Order 1064 77 
 78 
Scope 79 
This policy applies to all individuals involved with internships; as such term is defined 80 
herein. 81 

Comment [Barry1]: This and following 
sections highlighted in yellow are activities 
that could be burdensome for departments and 
faculty. Any idea about how to simplify them? 
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