


Hi everyone and welcome to our Panhellenic Spring Recruitment of 
2021! I am so excited along with every other chapter member to wel-
come you with open arms into Greek Life on our campus. Here at 
CSUSM we pride ourselves in our large variety of diverse organiza-
tions on campus, Panhellenic only being one of the many. 
 
Being a part of a primarily virtual campus has had its impacts on  
every student, no doubt limiting most of our social interaction. Greek 
Life however is adamant on continuing the process of welcoming  
incoming members to be a part of their organizations. Joining a  
sorority is truly an opportunity during these hard times since it will 
give you the chance to meet so many amazing people, and make  
lifelong friendships all while staying safe and abiding the guidelines  
of the pandemic. 
 
Recruitment might sound like a scary thing, I know I was terrified to 
put myself out there at first, but what better time than to do it now! 
Encouragement and support is vital during these times, and I can 
guarantee you that any Panhellenic chapter would love to be that role 
for you! 
 
My biggest advice is to enjoy the process and stay true to yourself! 
During this weekend you’ll be able to talk to so many girls from  
campus that you might have known beforehand, have in your  
classes, or maybe were already friends with! I know I have found 
friendships not just within my own chapter, but within the Greek  
community that will last me a lifetime. I found my home and I hope 
you take the time to find yours! 
 
I am always eager to answer any of your questions! So please if you 
need any advice or want to confide in someone I am more than  
happy to be that person! Can’t wait to see your beautiful faces 
throughout the weekend!  
 
Julia Colwell 
Panhellenic Council- Vice President of Membership and Recruitment 
@csusmpcrecruitment@gmail.com | (760)707-7316  

Welcome! 
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Schedule 

Mandatory Recruitment Orientation: Thursday, 

January 28th 12:00 PM - 1:00 PM 

Zoom 

Day One: Friday, January 29th 

3:30 PM - 10:00 PM 

Zoom  

Day Two: Saturday, January 30th 

9:30 AM - 3:00 PM 

Zoom  

Day Three: Sunday, January 31st 

10:00 AM - 4:00 PM 

Zoom  

Bid Day: Monday, February 1st  

6:00 PM - 10:00 PM, Zoom  

 

We want you to get to know the members of each organization, as 

such it is critical that you notify your Recruitment Team counselor or 

the VP of Panhellenic Recruitment if you are unable to attend an 

event (including coming late / leaving early / leaving in the middle). 

You will check in with Recruitment Team at the specified time and  

location above each day. The Recruitment Team will contact you if 

there are any changes to your schedule, so please keep your phone 

handy all weekend. 



 

Potential New Member Code of  Ethics and 

Agreement of  Mutual Respect at California 

State University San Marcos Panhellenic  

“We, as Undergraduate Members of women’s 
fraternities, stand … for maintenance of fi-

ne standards...for service through the devel-
opment of character inspired by the close con-
tact and deep friendship of individual fraternity 
and Panhellenic life. The opportunity for wide 

and wise human service, through mutual respect 
and helpfulness, is the tenet by which we 

strive to live.”  
 

Failure to abide by the expectations stated on 
the following page will result in the review of 

your status as a potential new member. The first 
offense will result in a warning from Panhellenic 
Recruitment Staff. The second offense will result 
in being released from the 2020 Panhellenic Re-

cruitment process. If the first offense is deter-
mined to be severe enough by the Panhellenic 

Recruitment Staff, a potential new member 
could be subject to an immediate release from 

the Panhellenic Recruitment process. 
 

 
 



Potential New Member Code of  Ethics and 

Agreement of  Mutual Respect at California 

State University San Marcos Panhellenic  

 A potential new member (PNM) shall attend recruitment orientation 
and all membership recruitment events for which she receives invita-
tions.  

 Respect for the membership recruitment process is expected at all 
times. This includes respect toward chapter members, recruitment 
counselors, Panhellenic officers, faculty and staff, chapter members 
and other potential new members.  

 PNMs should refrain from sexist, homophobic, racist or otherwise ab-
horrent conversations.  

 I understand my rights under the PNM Bill of Rights and if I experi-
ence discrimination I know how to report it to the College Panhel-
lenic.  

 PNMs will attend all recruitment events individually (one person per 
screen).  

 PNMs will remain sitting up out of bed and dressed appropriately for 
all recruitment events. 

 Membership recruitment is a substance-free process. Women may 
not use or be in the presence of drugs and alcohol during the mem-
bership recruitment period. Violation of this rule will result in immedi-
ate removal form the membership recruitment process.  

 Potential new members should be fully aware of the financial obliga-
tions of membership before accepting a bid.  

 It is to the PNM’s advantage to ask questions during recruitment 
events if there are questions about finances.  

 Potential new members agree to treat the chapter videos and virtual 
recruitment parties as confidential. Potential new members will not 
share any video or virtual recruitment event, including a video in its 
entirety, or recordings, clips, screen shots, and/or quotes from video 
or virtual recruitment events.  

 Potential new members understand that any breach of this agree-
ment could result in disciplinary action.  

 Potential new members understand that if they sign a Membership 
Recruitment Acceptance Binding Agreement (MRABA) after prefer-
ence round, they are bound to that document and the chapter that 
extends them a bid. This means that the PNM is ineligible for an invi-
tation to membership from another NPC organization until the next 
primary recruitment on that campus.  

 
 



POTENTIAL NEW  

MEMBER’S BILL 

OF RIGHTS 

 The right to be treated as an individual 

 The right to be fully informed about the recruitment process. 

 The right to ask questions and receive true and objective answers 

from the Greek Leadership Council Recruitment 

 Team and sorority members 

 The right to be treated with respect 

 The right to be treated as a capable and mature person without 

being patronized 

 The right to ask how and why and receive straight answers 

 The right to have and express opinions to the Greek 

 Leadership Council Recruitment Team 

 The right to privacy when sharing information with recruitment 

counselors 

 The right to make informed choices without undue pressure from 

others 

 The right to be fully informed about the binding agreements implic-

it in the membership acceptance signing 

 The right to make one’s own choice and decision and accept full 

responsibility for the results of that decision 

 The right to have a positive, safe and enriching recruitment and 

new member experience 

 



Rules and Regulations 

•One person per screen 

 

•Laptop/computer/or tablet to be used 

 

•Refrain from eating during rounds - water is okay 

 

•Set up is not allowed to be in bed, or PNM lying down. 

 

•Appropriate clothing and lighting 

 

•Must have functional microphone and camera 

 

•Set up in an empty room of some sort (no car/restaurant/

public space with noise) 

 

•Communication throughout the weekend should stay limited 

to Recruitment Counselor not chapter members  



Greek Speak 

Bid - An invitation to join a sorority or fraternity. 

Chapter - A membership unit of a national or international sorority or  

fraternity. 

Formal Membership Recruitment - A designated membership recruitment  

period during which a series of organized events are held by a 

sorority. This process is organized and implemented by the Greek Leadership 

Council. 

Greeks - Sorority and Fraternity members. 

Hazing - Any type of action or activity that does not contribute to the positive 

development of a person. Hazing is against the law and is not tolerated at CSUSM. 

Initiation - Ritualistic ceremony during which new members receive lifelong  

membership privileges. 

New Member - A woman who has accepted a bid but is not yet an initiated  

member. 

Pledging- Otherwise known as the new member process for a woman who has not  

been initiated. 

Positive Social Contact - During the week of recruitment, sorority members, 

and potential new members should not have any communication 

outside of recruitment events. Recruitment events are the only place to talk about details 

of sorority life. 

Potential New Member (PNM) - Any woman interested in becoming a sorority 

member who is matriculated and eligible according to Greek 

Leadership Council requirements. 

Silence - The period of time in between the last recruitment event and Bid Day  

festivities, when there is no communication between potential new members and 

sorority members. This includes conversation, phone, and electronic 

communication. 

If you hear any other terminology that doesn’t sound  

familiar, don’t be afraid to ask! 



QUESTIONS TO 

ASK YOURSELF 
When considering your preference, it is important to think about what 

will be the best fit for you, not necessarily the chapter that a friend or 

family member has joined. This commitment is yours to make and 

you will benefit from a well thought out choice. For the sorority, do 

they see the qualities and characteristics that they expect of a 

member? You should consider the same, do the qualities and 

characteristics of the sorority match the person you want to be and 

who you want to be surrounded by? But which one fits you the best? 

Sometimes this decision can be very hard to make. Here are a few 

questions to think about before making a final decision. 

 

 Why do you want to join a sorority? 

 What are the positives about each particular chapter? Negatives? 

 Which group do you feel that you "fit in" with and feel the most comfort-

able around? 

 Are you ready to make a commitment to join this organization for life? 

 Do you have the financial resources to pay for chapter dues, activities 

and events, and other related expenses? 

 Will you have the time to participate in chapter leadership positions, 

 chapter meetings, service events, intramurals, and other chapter 

events? 

 Has the chapter answered all of your questions and given you ample 

information? 



Notes 



Notes 













Quote 

"Sisters make 

the bad times 

good and the 

good times  

unforgettable."  



Notes 


